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NATIONAL PRODUCTIVITY COUNCIL

QUALITY POLICY

We, at NPC are committed to achieve excellence in providing
best in class Services to make Indian economy globally
competitive and,

» Actas Catalyst for assisting Government and Industry,

 Promote Productivity through Consultancy, Research,
Training and Skill Development,

* Support and Develop ecosystem for Innovation, Quality
and Sustainability,

« Ensure Client Satisfaction.

We shall strive to upgrade our Services, human capital and
infrastructure by reviewing effectiveness of management

systems for continual improvement.
ﬁ[v‘nirectur General
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oft digw Me
IOy Td 32N, SUHIST H1Hd, WTe Ud
grasies faaRor iR g Haft

AT St O T aTfored Ud ST ay (2019-TaHTH), STHIERIT ATH, |TE Td AIael - [qaRur ay
(2020-TJHM), I TN (2021-TAT) HAT 3R AT JHT AT Y (2021-dH) &1 34 Ugd Soi4
Yqq, fag, Hrae A, Hiadr, faggd, 76 Ud Taaoid Sl ofi Wed 34t & =0 § 1ff driuR
TUTAT | 98 AETA STGH T TREG B U S g |

ITOTeT U4 I HaAl & U H 3% BIAbId H, HRA A 2021-22 H T@IHT $675 Nfaad & s des &
Taifie fafa o Suaf gTRIa &1 | Igad 3R SHIRT & 1Y Jod SATIR THIA (THC ) 3R HRd-
Sffecferar snfife TEaRT duUT SR IHENd (391CT) TR BXeR &34 H I+ 3rult YT g |
S0 USAT THSINT Ay TR TR 376 T BT Fad a9 dTd ey aTal THETT § 3R G- R gRT SR
& d1e forlt faesfra S § foran mar ygan gaghar 8 | fafufur ot s M@ 37 siR s sl nfa A
T4 AR Gord R H $Hb g IR I o & (018 361+ ST feids Uerg (GIuasis) arerrsif
& IURY P ¢TGP |

U1 AT, W1 U AraoT-ds [qa=ur Hal o U & 2 I8 H TIHIT 80 HRIS AN bl (e AT
IR0 & TEd ¥ I [0y & J9 To TE YR&T HRIGH, TUFHAT TRIT S F gl
(TS uaTs) B arg bR & ruht Yftet US| 399 Hifas-2 AT & SR gaife yuifad
TS & (¢4, SRRFEE Td SR 37 &1 TeRT fHd | 37ah X Hl X8 & GIRTH HIRd = X goersfi o
I AT BT g BT 3d b BT GA9F GR&T RPpre g1ivia fhan| faggd, sian SR 74 wd
TR Sort HATedl 5 YR & faggd &5 H shifddm Rl URadHi & SRTof YA TS 3R SHolf gérdr
o fore fay & T 978 T of dcd (AR Ul S H (IoTTel) Bl AHAdyad aN] [bdT | HRd & 3ol &3
A uy el uRad-l & e T & SUH Y 2018 T35 AT aTd Br-ie R R W ure farar |

o e &1 AER Reifores Rep1s ITR - 3 URATT A1e s Thrdee &l uien 7 I gavT R fie
U7 AR Gas Ay A S S uden® off I g1 R U f6ar o1 d TReArd dax g au
351 2 BTaRe THE! B Ueie UM Td gfg IR IR fear 8 | 32 HRd & 9ad 58 a1fiifcds
IPI URAG T T d 3R dd 31 gelal & drs | W Hrd fhar | av 2002 H YRT TWHR gRIS Al
DI gl Ha e B g | o Arfird fearmar |
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TS Td IR I HaAT

AT A UBTRT 1972 89 P 313,80, ([aTga) SfeRI § | 1972 B 3= tete g g 18
T UM SHUBRI & T T U HRIR = [T | T 916, 98 UolTd ITE Yoo (U H TG adl
BRI VBRI 7Y | 98 UolTe fayfaermera uRER, 9SivTe A TH.T. (31f2d) |

S T THTT A Tiadie, BIRMARYR 3R STdeR & IUTH & U H B a1 § 3R 361+ 4H e,
GoTel R1e<t Faie T fasra mitreur (geT) & H TR, U faxiia fmd & uey e Sk
T GR&f faHTT & Fewe o uel R +ft B fora 8 | a8 WirarsT faurrayT &3 (o) ¥ @t R
fFemm Ty e (@AUa) i 38 § | Idu A ag IRIRER Aafaq & e wiae § |
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#t 3T S, SMSYEH A
Tfd, SeMSEd, Aoy Td TN BT aul TTURIT ToREA M

ot SR SF, SMTSUTH (Wed USRT 1989) ITNT Yad 3R iR IR faHrT (Edismssmsd), HRa
WHR H RIg 3R THURT & geq Iova g1 Siienessd! 9k & 0 § SRIYR JHTEH I U84,
I fece fasr mifdier (ST & Iurene & U 8 &1 foran| 3=+ neri erafag & Igad
i o = # it B fhar || fad Haraa # Igad Ifd & © 0 1 3 396! 9ad 9%hd Ugdl # 3 Uh
3% & g9 v foxiia gAY SRIeH UUTTHAT S 47 TISHT &1 ehed-T 3R B-aa- o1 37 faa
SR |

ot SFRIT SF & U fa<t &, a1 Treifiiest, forem U= SR urior fasr & e sgyd g1 7
TR & T & Ufad & ¥4 H, 98 i 4al feeiad! UaeH Siffam &) S 9 a1 & T
AP U | 3 AT HH el DI G H T Goid § YD ol GRT ST 7T | e UG IRBR &b
LI Wi Afd o 0 T o4l 3R WY B §-39@dT THT RUIC H g &I Y qigH W d
ST H 3611 Ayl YT TS | 98 Te TR IRGR H 3R g Jferd (o) SfR fast faumT &6 o
¥ | Igi- HIUTA & foTe Hardex & =u & W & fora|
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IATGHd T Tafed fordt +ff e &t g & 9R & W, e fFaion, Anfees ik uy-uee= & forw
U g S YedT g |

®. IAGPHAT YIR-UIR: JPT IdIGhd URYE & RITTAT faad R BRaR! Bl g o= # Ufday
IATEHd f[GaT IUT1 3T TR ATE B IATGH I HI8 & FU H TSI ¢ | 3 SIS $1 3639 T8
g fop gt Gafda anTl &7 o 39 YR 1 R 3ThNd fHar WY 3R JHSBTHT UrEfie
F R FAUTCH AT UGN 3R db-1P] b BTG B Ul d [paT Sy |

W. WRARE: TTORR gRT G W6 TS TR IR IATedh dl, TOTET, ATHTSEHT 3R Ugfa H GuR & forg
OReR TRARS TS Y& Bt STt § | Aol 3R Treeifes Braie &, dg 3R 5T IRBRI, IR
TIR-TIR dR3G1 5 |

T FEYT: TTURR YR sifcqawyt & fafts & & Icgamar 4 deftd fawdl &R et iR
BRI U Id B Td TYDT [0 H3- o folt ulRATSHT TR WR Tifafafd-senfia s
NI B & | 31 el & Fisger g 3R &5 &t 1R SRevd e B |

U, UfRi&or vd g fAmtor: T o uga uikieror nfafafat gea: aa S & fde R
Fiod g 3ruTd T AT IR HAT ol HRAH SfeaRIT & IdTedhdl 3igia & HidR SARS &
0 T B HR b | UFRI&01 Uraashdl # I 3R I, N, Sorl, gafaru, iR iy
famrg afed faftre & & Saredmal ueye Jeet Trwmnsil & ged Jaan MHd gkl 8 1 SHR!
3T 3R FTSH T IR T UaM R 3R 37 TR Yae 0Tl dareh =t o forg TadiRh &g sik
FeR-TR T HT AT TRl § 1 STH!, BRI R 37 RT3 o forT ST ST/ ora
YR Y eI AT UR S, ST A&l Heics TS AT fru S g |

TifYd gRasmrel iR AieHTe & Iry-ary sl &5 &t ugal ¥ Tefdd Idredmar han! 3R
TT&-3ME U I IR T Aol (TH T4 3) 3reaaql 3R e geies & e I8t 8
310 faftrs T o HIeEH ¥ U A TR, SRS a1 3R 30 Tl o fore faftre &
3R 3-8 § fafqy o &1 aRESHISH BT STRGIRIE THIAT 6 | STATSUH SR TR == J
TR ST dTR 3@ & 31ardl THURR & U T IUH0 IUTH ¢ forenT TRaIeHT
Teie Td oM ok T Ser o erdfrdia iR giferes ! faxayor & Sua ferar i & o Sugea
TAT I & AT ¥ U far ST BT 81 WRBRT Arerredl 3R SauReHT fasm
gfeaerTel Afgd uRaeHsh & deft ATRMT SR gedied & fow aarss enuila smsel
RICWhIH URdd 3 o oIl TRITTd Teelf 1 3iR 3iferes famRid fearg |
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9. Hdl: TIdRR Ode, fEuresT SR uR g Agiaae &1 sriay @eideids), YR

AT TftreRur, ey Ry U =g 3nfe S fAfte TReRT 3R fAsit T1a+1 & forw
TS T BT GIH1 TLTeqTSHl BT TS R T § | TR bl il & fore 3= ¥ sid a&
S{TAEH AT, YA 1ed UaH -, THArg 3R Sii-as WRI&T & SaTe, T3 03 diR a3,

e, TP TR ST A TS S FHIM UeH HR § faRivsrar ured g | Tddt sifga
HRAT TR TR URITY T Bl T8 8 3NR Taard el HIred Uemy 3R ¢y utemy ot
SMRIT B a8 |

TR 7 A8 § b oo, fsaer ok aRe=if ote ufshar ve @t e 3R g8 gifda & fb
ORI TRI&T Aok ey, TRec! ¥ T, GRRIH Jod dsids S GRI gl |

B Sl ASHY IATCHA U (TS U U1 TRIE0T TR ¢ o FHeim, SHan SR Siarye
TIfRIE0T YU U § | TS UIHT Sl Gerdl UIRIEUr IH Tl b (HISees) ST H AL ol
&N AR 3R Sl TREJUT qh-itay Al B & cRieh| bl TGRS 70 J UeRid #v & forw
fSoe foru 77T fafie SfieifiTes Srotl SUTIfTaT SuRan! & gafoid ¢ | UiRre Fafafad & aream 9

SUHRUT T T = Tohdl & SR P FATE b THTE Bl ST o ol TaiTa HIUG.S dGd Uahd &,
STl s URERT 3R UG ol s-T e 8, Ried & fAwre geuics & e udiemr e gabd &

U gfRrerorgfaer
HUIR YR gfaem

G ufRraor gfae

STaeR uRreorgfae
WrHcy ufRiemrgfaen
AT IR UIRI&OT e 3R
ag Yel ufRiemrgfae
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H Y I 3R HIA Hels SURId Tae
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THite B 3R AT IEATd TS R HRA 3R Fdld ! 3Haf & SR SRes! TganT & fore soie
T B o feTT TUIT gRT 31 foh a1 7T |

< STEl b IHR YSR Bt Hifa ST uUTa gegid

U eI A faHTT, SUH e A, Te) Ud Widel-es fadRur HEred SUHIed] TR & Hries afgd
T H SUHIET TR0 Y ArSd ol & | STl o1 DI FRIR B & Ie-T F SUHIST AT fAHRT gRI
T fRdiamvu fAfY (dieauw) aier1 wraffad &1 off Y6t € 1 SURIGd AT & THIE 3Tdhad &I 2P 3,
SUHTeRTT HTHe faumT = AP Idreshdr aRue (@R, TS el BT 2088-20 § R03R-30 b <= H
ST o JTeH, ATATd, Ffd, ST 3R | 1 FH e, aTa & 7T e MTYfe & o 3R, TR i
®I ATYRIN 3R A b THR HSR & AMES - IHR HSR & WG Td FueH SR aral & WG,
qfaeH, aral & HSRUT 3R U I IS IR HeR &1 aRarad fiawmd o i foarr fawal afgd
3T BT SR I T |




< IWES AP ST [T wriwH (@SS F1uHE geaied

33 T STUTEH o1 FAATE AT TR 3R Aoigd B4 & I3 F ST 3R URuIe fURT, 7o
OTeT, UIATe 3R ST HATER, HRT IRBR = BRART, 2014-15 H AP ST [T HRIHH YR foban
B DI I SaTRaT Afed Turadr Yol g IaTe & iy SaeiRadT daR &A1 Ud 39 Holgd a1
IR fram! &1 IJuHiarell I S Ao $T ol Ie ¢l INES AT H, IWES TgHRI
STRIUNYY (GHTESITH) GRT 39+ fordT TgdR! g Tdl & A1 ¥ gY SR g Sdal &l WG,
BT 3R fIUUH fHar S8 8 1 STRIGS EhRI STRIURIY I HTA-aa- Toid (TH3MST) § 3R
fora gy T (Surg) TThErE der ot sifan srf-ag- ot @sngu) § 1 T grT Swres o
ST ST 4T BrishH (TTUISIS) & UHTT Hedih UR SHed fobdn 1| 31899 & dgd uid forell
FiaTa, deRTg, BRER, fUiRTTe iR S uw Rig TR &1 2nfire fasan man | 37 wafAa foral & om 5 fora
g Tl 5SA TAT, 29ch g HAY, 38T UGHRI ATHT! 3R 230 SMTGH TG RI! o R foba
g

< HeHegeR-suadie! gRT faefa sirelt Her o1 Y wenfifesal o1 wmfore-snfdes
UHIq

YIS AR-SATSTTSICT - HY-TRIRBUT TNl T HHD BRI fobdl & 3R 2001 H A9 famH
a9 & TR W RIS 1S I9d fhed SR &t 8 | T8 Urelfifeat $iY 3R Uiesor & forg st
T H T gl ol ST BRIS T3 dT(h 37T TTIHTAD IUTNT 81 Tb | 15 T 31feep o J Uenfires!
TR & GTY; SATeH a7 (@eafiden & o HiY-ueeu mafifear & g -3nffe gura &1
T HRAT TSR -SATSTTEIC] BT S5 7| AT ITahdl URYG (T BT "STett et
et BN Uil &1 AT - 3nffe uuTar 2N 9 sreaa= Qi T T | W) &1 JraTfoie-
311 YHTT AT & o, = R dUR® I A Bledd ol 715 |

IR IT4| FGHET Yo, THI-HIAR, IR TR SR AR & 75 e f6ar a1 HegsissiiR-
TS TTHIET B STelt el renfiferal & foe gaf~d Ayl & sreee & dgd fermad Uew, STR U,
ST HIHR 3R AR A et o T =M fru Ty |
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< T feadiey & e 3R I8 SATeHdr Yag 199 AT (feadiey) & g

FHHARY I5T AT F GugemE) A THHRR o 78 fuds T dIR B & Y-y JHg Y
FHHARG! P foTT el SATEHT T S Ao B THIET/Hidh B & o18 & JidT| T8
ST STHSTRY! UM Hrfed, 8 oo, &A1 Hrfed-faceh, &g Sriad-Hlad, &
HRAI-deIey], &1 HRad-denTe, &g HRaI-SaQR R &3 Hrfay-dds o of &g
HrATe, SRAeI-tTeeT (G STTd), THRSN-ATST R A HATA-ALS], TSR Afshd
PHIcSl Td AT, hb TR, oS STHAST! Scd Pbloel Td drd, Afeoft, feeeh & fvar mar |
ST RIGI AT B IR T RUIE STHIE o [ STHSMEH B IRgA DI 15 5 |

% AT A IeUTe 3R SATGHAT IR SMURYA HI&0T

T UTaH faHT, Aok UTer, URIUTAH Ua S as) HATA, HRd TRBR - A/ 2020 H <1 H Ao UTeH & &
Iad SR forierRt quf fawr & fow . 20,050 dRis & % I yuM W Aou™ual domr
(CITHTHIATS) & 19 ¥ TedTeb el T F o 1 HRd IRBR A faw a9 2020-21 T faw I 2024-
25 % 5 a8 DI 3@l & [T TTURT DI Guauaeyars &1 Sifdd S Tod (33150) & =0 5

fgfrafearg |
TAURT &I "HRT # S Ty UTe & Iadre 3R IATGHdl R HURYT Taeor Teeft sremae
ioT AT T8 S1egT 18 TG HE ! SdGd Il Y TR, 3, fagR, givarm, swHfes, aRa,

3{IfS2M, IS, IO, IR U, IRTS, TURNTG, BAET UG, IS, A5, SH-HRUR,
TG SR AT, T STford faran g | SIe= H 1000 T3¢l UTddh| &1 RMTHd fhar g |

B AT & Dicad forel T Tt Ul & mﬂ?ﬁtﬂwmwﬁﬁmm

JYINT HRh HS ! Ura- IIAR/SSM & S | AS e are
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< UISNIRYT fderT ve fafame sififaw & 9 ssgSiemu & e Memier Yifas
A dteror

TTORT &t ATy gexTeTe 3 31 TR 3R JaTHT At § HRAH WTef femd, Iy HeRuT A
3R foft Temait & el &1 fAteror fasan 3k fAdteror R R &t |

TIW‘I-IEFTR'UTFEITIH Iﬂarr RIS, AT Iy %W\%ﬁ?
Wﬁq‘[%wamﬁeﬁﬁ

S TSI TSI & ATSHH Ad-1H20r & fore fAeit Rygaz fife=) &1 fRrdor

TR &g Fe=Ter ReRane 3 31y Teer 3R AT Ied! & sidfed fohifReaR fiiet o1 fAteor
fomam 3R Sy, Hars o1 FAteror Rutd |

< SftTgeMEd], URT IWPR & [T THIATSIMEYTH T+ &1 giedieHT FIRET Tol
(diewg)

TS SHTSYUY IIoiT & forg Uiedu & wU § forfeRt FHTd U T Teaa s9il Wg 3 -3
FA §U TAIRSIRST §eRTaTE 3 Wb e & IR Sieifie &F &7 Wi R foar g1 39
IS DI Hd 20%.3% HRIS TUT & URTISH Hed & 1Y digd foham 1 g forad § a1 Iy &t
W08 BRI BT ST IS AT 3R 3T AuTsSans & Tqansy & =y & i fear mn g1
Wicsiafore & g iR faarry fawdl & Tt uge MHa FHRd gU wicsiafore RUI STfemgangd! o
g odTgdd YR PR el TS 7 |

ACHTHT TG & TS o & UIRMHAIERM e &3 # fRud wHemssrEguauiarsr
HAT A Augams Il SHfeEal 3R ffauRe! & Ty TadRiidm
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< T fAUTT, URT IRPR & oY SiacRiia Uy uraq & IdTe- 3R SATGHAT UR STURYd

qdgfoT

" 3G I A UTe & ITe 3R IATeHhdl UR 9 ATg Td&fur" ATHe URTSHT & [ TdERe!
SRISTE, D 378 USTT 3R AT AT B P 25 o7 M PR U BIeS 3HeTT— B3 BT B Jran
T

(SATe 3p1gan) H fore sifdeiial 3k 4fire! & ary wadiedt 9|
< SiTHIR WE [CITHSMR faxale SRy TURUKE, STHSR favialg a1g &ril 3R

SHTHSR gerIale TRUIE fovar ufyisEn & soadrg sersal § 5T (S) UUMelt &1
PTG 3R YAV

5T 1 AT URAT AT F TR & U H RS} §RaTE, daxiae H fRyd STuH3iR Tqg & Faum
RIS & feTT STY YTl & HTafaam SR YA & Teil § | dI9R, 3RS! §aIaTE & S U 39H
T § SR Igi+ RUTRd i al & SIUR 5U9 & HA-ag- & A Ghadigad IR JaTd TeH
DI

< S, URAWMBPR B G A S oll GaUD1/301 TS b (¢ TAATE TN&dT

Fg Miee 1d T PR & U # TTURIIRS! ger1EE & IU Hewe off dY. Temen 7 ifad

YR G DHTIshH & dgd HERTY Ao &b ANTYR g H siiss b [0 STA/ST URI&T BT Fhadigdd
3T fop |
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< ST T TSI BTG U& edidh: Udbeill 2013 TF SIS TH2017

IS IdTadhdl uREE (TR BT SIS GRT &1 AISHIST & ST-l Ual Hedidh g Bl
s o= @ fordiert it 718 ot | 578 ¥ ugelt IioHT "S- RER (Goird Faw afeqst, dda
7ol Aiede! 3R JHY o1HT AfehS) iR fRHmEe o1 Ud SRIes (ol o= afswe) & forg & fog
S & DISHTE YbsTll (2013)" 3R GH AISHT T MR TS STH-HIHR 3R TERT (STRL-HIHR
3R AT & OIE 3MSSITH-2017) iR AR U2 U9 STRIGS Ul & T (‘RHM=E Ue v vd SRS
¥ fore 3 ieg-2017) 3ieNfies e aemT-2017 2t | THIRR sremam g A mreafiye Serds fagaor
3R RfId veraferdl Td Syl ! werdr 3 aryril td TR-arqnif gersal, diaavur TR, e
I FAeRIe SR T9 ARy IS SWL-HIAR 3R U WRid Ue dgra 3R fedra uew wd
SRS s o fafr forat & fora siiefiies dHal SiR ST el I T8+ Wics TR TR & YR
TR G RTIE TRgd B |

< TIIR GRI I<R-Ud Afhe & d8d AoTd Ua 918y w4, forar IRfou ok e, feu dae

iaru-fa wea sresied fae™

Qe HAT gRT AP IAGHdl URE (TTURN) BT 39 IR H ST B BT HIY Jra1 777 |
"SI Ud ATIYSIY, Fore TRFET 3R T H1 Thidd [AdmRT" & folu TR =i A1 STR-Ud Hidhe
o dgd I8 UNRAISHI Ugd o1 11 81 g1 & MR GTaR 2019 H SHHT YHRY a1 71 § | Wi Hared
ATET & fob &3 & TrY fad T, ISR go, e o1 e § 9fg, Tl gfare a1 & fas, &5
A ticA &1 Uia® &1 FUTaHTST o1 ASTgT o M1 BT T H X@d gU IR & fod HiasT H1say
TR fHaT Y | W™ 3 3TR-Yd Hidhe & dgd JTd Ud T3y Siid, fore IRfeu ok 3, fieika &
¢ yaiaRur-fom wefe Hedt uaied faewm uRasHT &1 92.25 TS $Ud &1 SAIfed IR afgd deRt
foreht off | ST T 64.48 FHRIS TYT ST AR e BRI Aed ATeid H fafia gew! & o Wiepd &1 s ot
AR ST g A IWRRId UMIael @ GerEdl ¥ G¥ed HAd, e B SN,
Blea/ARI/EH |, U uRuSH/RIMT Tet 31 & Iy fawqd wics gdemr fhar sk fgdias e
fargarsor ot foa |

< Imsune! fay ufawuf aiftfet 2018 @ftf): URT A yrfier =M

TAU &1 3T TaTe g e d &S aul o foy ufaeayf amfte! & UM & URd 9§ YTTGR & ©u H
BT PR BT ¢ | SRITT U fasrg TR (ST THS) o, RageRcds gR1 faftrs &=l & yriieRi &
TN Seegiars 038 &1 AN T UT| SMEUHSIRICORAS & WY Yo $¢ o2 F 3% T0g 4
ORI B STSUHSIRICORASY WRIGR! 2000 ¥ = §s 3R I8 9gdnT 3§ Hl IRY g1 S=gHiars
20213y Bt 64 srfgawiraef Bt UfauafadmdRiET Bt RUIE Har § 3R 398 300 § 3ifi® s
(IPTIRI) 3R Tg (FIeN) SRl & forg UfarueferesdT &1 A avrar s ¢ | fay ufawef et
BT TAHTH RO T 2021 & 1T 1 TH T UREU & STER 300 ¥ 3HfAF AMUGS! & forg
SIS HTYDHRT I Faeon iR (e ua auf & fory) fgdias Ser sram! & YR W fay 3t 64
rfegayraeft # URd BB T2 71 a1fifes fay ufouufarsd Tawie smEuas! fay ufowguferdsar
I (SgIaTs) 202 15 HRA A 4391 RITH SRBR G|
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< Pifadelvd fafiids &t ware ik vEraTa ufsharsii et sreaa=

o iy YT HIfeaic ¥ fAIfte s &l e iR I@Rard ufsharsit el sreqg= o1 e 2five §
3SR E GHp 18 | 39 A U1 BT bl RSITR §RTIRT fa1 7| 3T 2020 H L3317 &
TG, HIdS-19 FEMRI & SR 3R T+t Hifas-19 ufasel iR Weidbid &7 U oid gu hies
31T 3R ST e (e fu |

® 03-R A PIIS-R ATPSIST P SR THHITS fAifies, HTaR H HPd TR wiie b Jg-Idig
THIUH & [T S1eg= fhar ar |

o U qY e, HERIY, IGRIM R dfferrg # fRq sy faffics wda § o fazawor wd
wRieRor e ¥ fad w1 e adgde a1 T SR & Jedicd # AR WR, Jfad gRI &1
ST aTe fafa ifafafiay &1 gedie farar ST g STk &1 &1 Hedl &1 TUHT &1 ol 8 | ST A |
Tfafafd &1 geaic foar mar o1 SR g nfafafdat &t gamn & nfafafyr & wea iR fufa &t
AIfIhTeS: faa 7T AT | U8 TR TUR G o foTT g U1 o &1 Ul darig Ut | ¥ §da |
T} fRauR®! ¥ fawgd Tafsil 3R URfaal & HIegH YUTe® TS B SUST I HRdh TUIT &
A fFaa s g fean|

o THTY. I A H "SI ha HHI XN T (9ad BRI ATgh TS 3R TAUR
GIF1 o foTT ST+ TRE T Ugell ST T, fh Y S8 UTg e T116 i HdfS & S OX1 foban 7|
TTeH TS GRT T RGBT &1 BTh AR D1 TS |

o TfEU-ufd Yad & HUHSR Yad WM, SR YT i far o +31fir JRen siifee &1 Jara
e ¥ fFad s qR1 foran Tt SR T8 W61 A SH IR U I Udhe &1

< J&H, Y T Y IYH HATAY, HRd IXPR &b 8 AH-D | AT BT JeATh AT

fIhT SHTgerd- Y&H, oY Td HeFH ITH HATCY, HRd IRBR GRIITIY TG dl URYE (TTURH) i "¢
dH-Iop! TRIT! DT eich ST BT BT AT T 7| Tg eidh HHIRGd ¢ W SR H
IS faar .

o TUfhar IR IS [Apr g (TSR, SMRT
e UhUI g IUTC [Ahg dg (UGS, RS
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o T pelaR uRiemr iR @umtars), smRT

o I HelduR RIS U HRIM ([HITHASTE), SR

o TN IAN A g (HISTelar), fihRIeTere

o BRI US TR AP Hg (THUHS ), Hellel

o STTIaR aTd Ud U101 g (STHER), IHTR

o fIGgd IO U FEoTTE TR (ST THSE), g

3T & dgd TTUR A TUzal 5 auf # TR & Il Iuaferdl 3R ArHiiial tr uHTa o gHten
2139 37eag § Ui (UyTach Jd&mr o q1ed ) SR fgdiae 31 &1 WUg 3R fgduR®| &1 96
ST AT A | I HisleT §FATE! g 3R It adHH Tiafafer &t geiten & forg arge
GRT 2t o ram | fafte Sl § vt T U St & fa=elwor Ud sment fht 1Y SiR gedice Ruie
JOR 1 772 ot o & FareHl & IuanT & for faxftg sl & AR @ srawaddr WR 4t v
SIS T ]| T8 3 RUIE WibR Bt 3R Hedih RUIE & fhuf 3R gamal o Hiaw ot deifiiet
UMY UDIPHd B H TgTah U | S HRI 370 Faad &5 T SUuf a9 urg |

< HRd ® uradl YR & fore wrRa qauTa gfaurs (Taiiew) & forg eryar fAator ga =g
T4 A ggaT & fore yeei= ufaisrr

ST IATGH URYG (TR TR WA Td URaR Sl HaTed, HRd IRDR & dgd AP WA
TN (TATE) = "YRd H 0Tl GUR o [oTU TR @I Gaurst (Tiiu) o forg grar faior
Td U ST H GgaIT & forg TeRi uikaierT & fort ugd &1 § | TR Sdredhdr iiTe- (@utan), Tia,
ST gRT IS & fort fawt UIvor Teriar SUas HrdTs Ts ¢ | I8 TR ar g/t TRBR & dgd
9 AT gfaenafl/srgdral/ e SRl # Hrifad &1 51 8! § 3R 9 o6 YeeH yonfel &
HAOH HIHT 3@ ad OIS al Ferdisl/goidl ¥ I9d9 U g1 TR dar
TeIdT/Toial 9 Xareg Hal gaurstt & SiaRTd Hidba, &Har FHfor ericd, o s Jomet
faefid B & AT SfTaxas TXATS AR B F TTY-HIY HRAG Ui URYE (@GETSTs) - IS
AT U9 WY AT UeTdl YT die (TAUETd) H TR Wi JH0fieu Ui &= & forg
SRUATAl & ANTERI Td TgaiT § Wgrdl &l o | TTURT & A1 § UaM &1 ofF arelt Y B &
eI & §1G ST HI-Idl & ol AMd UM IR - Bi Rl T i 3R Fgieis/Teded
AR XRIT YHIUH o [T 3fTde - H Ted g1 o Tura Yo W cayqTd yarsil 9 idd: it
NI IEGER

< AP UMY Y- IR a1 5d¢1 &1 Sias g

Ferg UguUT AU as A faell/Tiiem &7 # ST & sifsceiasMRien & for g Iagsd
Ufeg (@) @ Fgad forar g1 siifse warae # SUiRips-dd! &1 FRI&T, duTies SrHIe Teia,
IdTE UfshaT Pt THled, WRATw URTHSRUN & 3R N gw13al gRI WavAH URY &
geye @1 fG=m # i wnfia g1 WaR-e Uiy ydyd ® JUR aF & oY Suged gmal iR
Rywrfeei afeadididt &l 22 e sawrgal &t siifse Ruld IRga S |
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% ATARTe, e, feura e A Suasiuw &1 gt ual
yyfawur siifee

TR 9 a9 Rafteafiedceidsde fafiics gr1 deferd
1T, fore HieH, ifAed e # IUAR, HSRUNG fHueH gieR
ATTSIum) T H1 91631 Uel yaiaRusifse fhar g1 59 s &
Jed TR A 13 3R U & R Q yoid, fird), ufvasfiarg ik
WP IHo & U Tl WU &1 TR &1 5| faftre mafaron
3uTa!, FRepTe SR UehRaH &) T faran T | S ST 1 fa=ers
TdraH fhu Y, FROiE R &1 TS 3R 38 UTe s &I Ugd fhar |

< Sifergemsd d gar I &t Fgfaa

JENT HIE T 3ffdRes AR fIURT (STUISS3MSEY), YR TRBR = TIURA DI aT URIaR e oA
B U & TETdT A SR TN & &1 HT1H iU g | JaT URIR & Ug & foll THTHT 224 SEHIGaRI &
TAGT UM U Y 3R 370 Y hdd 183 IFIGAR Bic Y 3R I Sifaw TemarR & Y ferm |

<% Auudivrdidensud o1 IAy yaiarur 3iifse

AU A ORI & SidbayR H Ryd WS F
ATISING (FSUAR, HSRUT 3R U ; H'
e, SEerSud B Ty wHiERw ) ) if
3fifee 1 fohar| I8 Sluasiun uiReaR S

HRT yeeA H Rl § 3R WaRAw
PR T F Y R A Ted 5
IRERT & TH Bl TE TR F g
YR SURTY Uee H BIth! GNTG !
T § 3R ORI & 3fHasR, g,
TS AT 31 foral o U ST &1 oRexd T T ¢ | IS, Sig et &
O GRI& oSthet URIR & 688 TSGR ITNT & SR AMHRT AT JuTTel! &
e 7199cw |

% foeeh, ST A Neesydive o w1 S forg wrri darg

U et # Hielesgduw & RITT1 o fag =it Sarsit &1 fad srd
IR 5T 1399 ded TURi FAafafad nfafaftml g ot fowh & sifafkea
g Iume! T 3R &3] &1 aadhdl &I SR faRayr, @y
ST UfAST O SufRry fAufor SR &1 A, SuHssy U Yuma 3iR
Hdlesgdts & RIUAT Ued & - & U 3 Iodl § Ihd tHe®y Uee- 1 37eqa;
ey IUp B AT BT STAM; TS 3R ITER Mefifeadl & fafter TaieH! & forg fasda
Aisfer;, et o Miver uReed Meesyciu® &1 ke, od fafear Uy goq iR
e e IUH S IR SReRd B UTd AT & fazayur 3R sidd: el # ] gH arg gad s8R
Tiole deie sy Ue aRewd &t Feia &l
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<% UGIaRUT SUTA & fore 3 Wi AR d daR e

TTaRUl, 9 3R STaarg uRdd= HATed 3 TR &1 gafarvn SuTaH Uyt R & fore 3 Wi
R o faaRia B &1 S A1 31 39 IP U8 URASHT & ded, $U Hrafads HRiGRI
T8 3RS, TSR SHeTSorgs W THUR Fafafed & enfia

o T3 3R TG TIR AT

o T UafaR Ul TS TR AISHT R BT
® U 3R FH IUG IR FHl

o TH3NZUK Ug Ak, Wufifieh ik wquidtel} 3 forw ermar fRmior sievd &1 S e BT
o T YRAH YA R SUISTI BT 3Tl 3R 3T TG &F-aR FHBR0T

i
W |] A e
n [
;E' -

< TN fORiy T8 Udhol FioHT (TH-TH IS UINY) HT Yedis1 Ud UHTT STHad
ST 3R T Ul HATAT GRT TAURI o Gafarvl U9 Sfdar] B SHgd! HRNed faRiy
TTg Yobel Ao (TATHSATSUINR) &1 Jedid 3R THIG e TRarSHT 9ig! 18 g1 a9 2012 H
TR B TS 5 1o b STHSITH &5 % URa & FrTer 3 oy site U J Ry feanfide ok
gfarurt swrsal & nfaaufatedr & SaeH & G a9, Fawr ST ia a3 & Y-y Hiey afeuel
(TT5IS &1 A 3181 P ol 20% HUay Tfedet 3R TR-TTS w0 &3 H 3hTsdl & falt 25%) UM &
%mmﬁ%@a@wmﬁ%%@%wﬁ%m Mﬂ%ﬁ@ﬂﬁ@@fﬁﬂﬂ@ﬁ%
ATeOH JHSI [Ba1 TAT ] | T8 Saae -ad, a1 i U QRUdR, Aiarsd Ud Ygrd SUdRU],
U IUFHRY, e aae ey, O, fie, T, JMae soaead S o SU-
qET 3 TTEH SHIZ H 1189 HIS IUT I S H TeaTe AR GRIGRT Ry 11 B | Heaiohet
IOR URERY 3R MYRYd T, Fafd iR g fu oM ard SdTel/dw JTd 1fe &t UHid 3ik
ﬁWWﬁWﬁﬁwﬁ%aﬁﬁ,ﬁsw%ﬁaﬁrm SRR goi FHTEHT, HTHIER
o 7 &Rt IR SareR-aR fARINATY SR YhT=1 STell 7T & | §Heb S $1erd o el o e
3R ggd Ugqsi iR SUD! Sffehdr Madl, 3ded STHIGH! B Uihal 3R TieaTg AfGaRuT &1 i,
W@wﬁﬁv%%aﬁmﬁ%mn 1Y IYNT T fedURD BT S0, AR 3R
F1UTE g 2IfS 715 3R 1Y &) adrg o3 § S, faxfta srural, W= enfifesat onfe & aR & em
G TR U O aTel 3184l & 2P 01 B i TR foram T 3R Tarex 3R Ao & e Hed &
e o e gRT 31 faaR faru o o forg QUi & sifafyad g sk W ot ot Sgfa sl s |
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Tgqgsl 3R SUBISHfhariad, sfded SfHIeAl &1 Ufhar 3R Mg dfaavur &1 71fq,
TG 3T 3R SRl B GRS BT & TTY-TY SN TARAURS B! U, THETY 3R
TTUTG 7S TSR 1Y € e gy B3 § S, facia Srqurd, Wesh dienfifeal anfe & aR & o
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Food Safety and Standards Authority of india made the e
Fisocd Sul'rl!-.n and Standands (Packageng and Labelling) b O e e e

Regulatsans, 2011, but now the Food Authonty has
decided 1o divide these regulations into two regulatsons,-

{i] the Food Safety and Standands {Packaging] Regulations, 2
2018; and
{ii) the Food Safety and Standards (Labelling and Duwplay)
Regulations, 2019,
-

Exemptions From Labelling
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1 |Energy Audit for SBI Administrative Building, BESR
2 [Survelllence Audit of SA 8000 In respect of Six Operative Mines for OMC,BBSR

3  |Turbine Performance Study for NTPC-SAIL Powar Company Ltd, Rourkela

4  |Environment Awareness Training Programme for JSW Cement, Jajpur

5 |IGEA Audit Sewerage Treatment Plant at Puri for SDA,Odisha

SA 8000 Certification In respect of 3 Mines
IGEA Audit At DHH,Phulbani For SDA, Odisha
Training Programe on Retirement Plan For NPCIL Mumbai

w o | ~J (&

Organizing Road Show For Promotion of Electric Vehicles For SDA, Odisha

10 |Time & Motion Study At Khondalite Mines of OMC, BBSR

11 |55 Certification Audit for Adani Hazira Port Ltd., Surat
12 |5-5 Certification Audit for Marine Infrastructure Developer Pvt. Ltd., Chennal

13 |Third Parly Independent Evaluation Agency-RAPDRP for Gujarat region for Power Finance
Corporation, New Delhi

14 |5-5 Certification Audit for Adani Ennore Container Terminal Pvt. Ltd., Chennal

15 |55 Certification Audit for Adanu Kandla Bulk Terminal Pvt. Ltd

16 |55 Certification Audit for PG India Logistics Pt Lid., Sanad

17 |Manpower Optimization & Restructuring Study for Gujarat Narmada Valley Fertilizers Co. Lid

18 |58 Certification Audit for BASF India Lid., Bharuch
18 |Random verification of annual inventory of hazardous waste management for Central Pollution
Control Board, Delhi

Training of 84-Safalimitras for Municipal Corporation. Singraull

Preliminary Visit for Time & Motion Study for Adani Wilmar Limited, Ahmedabad

5-5 Certification Audit for Adama India Pvt Ltd
Performance evaluation of poliution control systems including ESP, Bag filters Installed In 20 MW
CPP for Bal Krishna industries Lid, Bhuj

ﬁ'ﬁﬁ%

Manpower Optimization Study for Adani Wilmar Limited, Ahmadabad

5-5 Certification Audit for Adani Hazira Port Ltd., Surat
5-S Certification Audit for Marine Infrastructure Developer Pvit. Lid., Chennai

5-5 Certification Audit for Adani Ennore Contalner Terminal Pyvt. Ltd., Chennal

5-5 Certification Audit for Adanu Kandla Bulk Terminal Pvt. Lid

8 B N YW W

5-S Certification Audit for PG Indla Logistics Pvt Ltd., Sanad

©
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Manpower Optimization & Restructuring Study for Gujarat Narmada Valley Fertilizers Co. Lid

8

5-5 Certification Audit for BASFE India Ltd., Bharuch
Random verification of annual Inventory of hazardous waste management for Central Pollution
Control Board, Delhil

e

Training of B4-Safaimitras for Municipal Corporation, Singraull

Preliminary Visit for Time & Motion Study for Adani Wilmar Limited, Ahmedabad

5-S Certification Audit for Adama India Pt Lid
Performance evaluation of pollution control systems including ESP, Bag filters installed in 20 MW
CPP for Bal Krishna Industries Lid, Bhuj

& ¥ &

L
-1

Manpower Optimization Study for Adani Wilmar Limited, Ahmadabad

&

Research study for the Start ups and develop the baseline status of the Start-ups of North Eastern
Region

39 |The study and analysis of Hazardous and other waste samples, Identification of Hazardous and
other wastes contaminating sites and development of Hazardous waste generation factor based on
the type of waste

40 |ADetaled Energy & Water Audit at M/s Diamond Beverages Pwvt. Lid., Kolkata.

41  |Third-Party Evaluation Study of two Schemes "Central Sector Schemes Package Il (2013) for J & K
{Capital iInvestment Subsidy, Central Interest Subsidy and Comprehensive Insurance Subsidy) and
for Himachal Pradesh & Uttarakhand (Capital Investment Subsidy)” and “Industrial Development
Scheme for UT of J&K and UT of Ladakh=2017 (IDS-2017 for J&K and Ladakh) for the States of
Himachal Pradesh & Uttrakhand-2017(IDS=-2017 for H.P. & Uttarakhand).

Study on Operation & Maintenance Processes
Study for cogeneration certification of captive power plant at MCF Limited

‘Manpower Assessment Study’ at M.S. Ramaiah Hospitals®

Manpower Assassment Study’, at Britannia Industries Limited plant

& & | &%

Consultancy services of setting up CBWTFs in Delhi, DPCC
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1 Training programs for the Department of Public Enterprises, Government of Karnataka

2 Advance fraining on electrical safety: hazands, safely audi, standards ,electrical safety act, 2003

3 Awareness programime on basics of lightning protection for Hindustan Petroleurn Corporation Lid. as part of
[National Electrical Safety Week calebration

4 Training Program on ‘Energy Efficlency Practitioners Course In Indusiral Utlikles

5 Tralning Program on Industrial Environment Management through Techno-Managerial and Pollcy lssues

6 |Energy Efficiency Practitioner's Course in Industrial LHilities
T Technical Policy Instruments & Frameworks for shifting to Renswable Energy for ITEC

8 |Eﬁnuﬂw Office Administration and Financlal Management in Leh, Ladakh

9 |Prnjud. Management Planning and Monitering& Evaluation In Gangtok, Sikkim

10  |Performance & Financlal Management for Organizational Excellence

11 Training programme on Effective Office Administration and Financlal Management

12 |Online tralning on Environment management and Energy efficiency for officials of M/s Brookfield properties

13 Training Program on Alr Pollution & Alr Modelling
14 Training Programon ‘How to improve your clllesfiown's ranking under Swachh Survekshan Ranking'

15 |ETP & CETP Operation and Maintenance

16  |Adequacy & Efficacy PETP ETP and CETP

17___ |0l and Waste Management — HPCL

18 |Residential Training Program for CPSEs & SPSEs

19 |Fhsldmlhl Training Program for Divyang participants

20 |Procurement, Gal, Arbitration and Contract Management sponsored by DPE, Govt of India

2 Self run training program on Administrative Efectiveness, Focus: RT1 & Preventive Vigilance at Goa

Training Programme on_Supply Chaln Management

Training Programme on Effective Office Secretary
Training Programme on Creative Problem Solving
Training Programme on Developing Managerial & Supamvisory Skills

Training Programme on Office Procadure: Noting & Drafting
Training Programme on Public Financial Management System

Training Programme on Eslablishment Rule
Training Programme on Tendering Process & Conlract Management

8 BlE N8B RERBR

Training Programme on Public Procurement: e-Procurement & GEM

Training Programme on Preventive Vigllance
Training Programme on Right to Information Act

Training Programme on Vigllance & Disciplinary Proceadings

Tralning Programme on General Financlal Rule
Training program on Lean Management & Skx Sigma

©
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1 Ilrmlulmntdim of 50001 ;2018 energy management system for improving energy performance YWebinar
2 |Indushﬂ safety and industrial safety acts, rules and regulations Yyabinar
) |E1'I'mtl'.'u implementation of the energy conservation act, 2001 Webinar
4 |me safety, process safety management and ensuring process safety through IS0 HAZOP Yabinar
5 |Integrated implementation of ISO 9001 :2015, ISO 14001 :2015 and ISO 45001 :2018 standards Webinar
6 |Education 4.0 — digital transformation of education aligning with industry 4.0 Webinar
7 |Safety audit, safety audit techniques, planning and conducting a safety audit Yebinar
& |Marksting 4.0 — digital transformation of marketing function aligned with industry 4.0 Yyebinar
g |Smart manufacturing - dighal transformation of manufacturing Wablnar
10 |IED 22000:2018 lood safely management system- documentation, Implementation and certification Webinar
11 |Manuals preparation to document SO 45001 :2018 ocoupational health and safely management Weablnar
12 |mmm{lnw]fw control of hazardous energy Webinar
13 |I$0 37001:2016 anti-bribery management system - documentation, implementation and certification Yyebinar
14 |I.hthndn}pmnﬂm for achieving higher energy efficency in industry Webinar
15 |Indushﬂ safety , industrial safety acts, rules .regulations, Implementation lssues and challenges Yyabinar
16 |Elnmrh:d safety, electrical safety audit, electrical hazards , electrical safety act, 2003 and rules Webinar
17 |How lo document Energy Management System for effective Implementation of SO 50001:2018 Waebinar
Standard?
18 |Fire safety, fire sk assessment, fire safety audit and control of fire hazards Yebinar
19 |Smart factory— digital transformation of processes at shap floor Webinar
20 |Documentation requirements of IS0 14001 2015 standard and preparation of manuals for an YWebinar
emvirenment management system
21 |Lightning & earthing precautions during heavy wind fstormy weather :lightning fthunderstorm safety Webinar
22 4::"1&16& course on RTI act, 2006 with judgments of CIC/SIC & various high courts & supreme court of] Webinar
a
23 |Fir9t aid, first aid kits and occupational diseases and remedial and preventive measures Webinar
24 |Nm-duaﬂuma testing (ndt) mathods, technologies and their applications in industry Yabinar
25 lementation Webinar
26 |Manuals preparation to document quality management system as per IS0 -9001:2015 standard Webinar
27 |I'uh1uah= preparation to document iso 270012013 information security management system Yyabinar

©
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28 |I-hzﬂ'du.u chemicals rules, 1989 and latest amendments, material safety data sheet (msds) and its| Webinar
usage
29 |Ske waste management niles, 2016 Wablnar
30 |I'uh1ufnnb.|ri'|g 4.0 & malntenance .0 —use of digital technologles for operational excellence YWebinar
k| |Dat.nlad energy audit objectives, methodaology, instruments used, report preparation & presentation Webinar
32 |Personal protective equipment{PPE) : usage, types, kits, proper malntenance, storage & disposal of Webinar
PPEs
33 ‘I'uhluats preparation to document food safety management system as per IS0 22000:2018 standard Wablnar
34 |Maximizing benefits by implementing ISO 45001: 2018 occupational health & safety management Webinar
system
35 |Flru safety,contral of fire hazards fire evacuation plan,fire safety audit,control of fire incldents Wablnar
36 |hh:lrlzm benedits from Implementation of lso 50001: 2018 enengy management system Webinar
a7 |Phnt safety management practices for minimizing hazards, risks, accidents and near misses Yebinar
38 |Ocrupational safety,health& working conditions code, 2020, electricity act& hazardous chemical rules Webinar
39 |Vibration analysls for effective preventhe and predictive maintenance Webinar
40 |Behavior based safety(BBS) principles .method, practices & tools (o develop good safety behaviour YWabinar
41 |Operational excallence through digital technologies under manufacturing 4.0 & quality 4.0 Webinar
42 |Advance training on electrical salety: hazards , safety audit, standards ,slectrical safety act, 2003 Yabinar
43 |Energy audit preliminary & detailed energy audit, methodology. instruments used. conducting an Yabinar
energy audit
44 |l3hamiml Safety, Control of Chemical Hazards, MSDS, hazardous chemical rules, 1989, PPEs Webinar
requirements
45 |I'uhnuul preparation for integrated menagement syslem as per IS0 2001 2015, IS0 14001 :2015 & 150 YWebinar
46 |Energy consarvation in electical utiliies & slectrical system for reducing power & enargy demands Webinar
47 |L|ghlnln;| & thunderstorm safely: safety measures, protecting Iwves, Installations, buildings or Yabinar
48 |Improving plant safety for minimizing hazards, risks, accidents and near misses Yyebinar
49 |Smart factory—key companents, principles & technology used in its creation for smart manufacturing Webinar
50 |Advance training on electrical safety: hazards , safety audit, standards ,slectrical safety act, 2003 Yebinar
a1 |Du-lun. development, application and maintenance of tools, dies, Jigs and flxures Yabinar
52 |Flrn safety management , contral of fire hazards and accidents and fire emergency plan Webinar
653 |Improving energy performance by implementing an effective 1SO 50001: 2018 energy management Webinar
system
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b4 IEIuch'hal safety, control of electrical hazards and electrical emergency plans and procedures Yabinar
55 |Improving health & safety perpormance by controlling hazards by implementing 150 45001: 2018 Webinar

systam
66 |Planning and conducting safety audit, effective safety audit management for maximizing benefits Webinar
67 |Sh waste management rules, 2016 Webinar
58 |Dulun. development, application and maintenance of tools, dies, Jigs and fixures Yebinar
59 |improving quality and customer satisfaction by implementing 1S0 -9001:2015 quality management Webinar
SYSiam
680 |(Improving environmental performance by implementing IS0 14001 22015 environment management Webinar
system
61 |Safety acts -occupational safety, health & working conditions code 2020, slectricity act 2003 & Webinar
hazardous chemicals rules, 1989
Effective plant safety management for contralling hazards & preventing accidents Webinar
63 |Improving quality & customer satisfaction through IS0 9001 2015 & IATF 16849 2016 QMS YWebinar
implementation
64 |Irmrn'dng workplace safety through behavior based safety(BBS) methods and practices Webinar
B85 |Irr4:rmlng Information sacurity & rellabllity through IS0 27001:2013 Bns YWebinar
66 |Electrical safety, measures agalnst electrical accidents& implementing electrical smergency plans Yyebinar
67 |2 day online practice braining course on boiller efficiency calculation Webinar
68 |Boller Engineering Drawing YWebinar
69 _|Cleaner Production- Need of Hour Webinar
70 |Gonutrmﬂmul features and functioning of DC Batteries, Procedure of first charging and their Resi Yabinar
71 |Dutu Analysls and QC tools With Excel Webinar
72 |E-Waste (Management) Rules, 2016 ‘Webinar
73 |Energy Saving In HVAC and Compressors through MAXR100-200 Technology Webinar
74 |Gao Beyond HAZOP- Do LOPA and SIL Studies to safeguard your plant from disasters Webinar
75 |How to write a Book Webinar
76 _|Improving Productivity in Services Webinar
(i |Intmdw:t|on to advanced supply chain concepts - Day1 Yyebinar
78 _|Material Fiow CostAcoounting: IS0 14051 Webinar
79 |MuaurhgﬂwFufnrmnnmumepla—hm&uh.ldy Weblnar
80 |Flasﬂn Waste Management Rules, 2018 Webinar
81 |Resums Writing & 8 Staps of Job Application Webinar
82 |Super Critical Technalogy Webinar
83 |Online Training & Certification Program on “Six Sigma Green Bell’ covering advanced concepts of Six|  Online Training
Sigma Technology
B4 |Gnlha Training & Certification program on ‘transformation to data diven decksion making Onlire Training
85 |Online Tradning & Certification program on "six sigma green belt' covering advanced concepts of slx|  Online Training
sigma methodology
86 |Un|uc:hlng The Secretes & Sclence Of Happiness For PGCIL, BESR Online Training

\Clg
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87 |In company e-training program on Public Procurement & RTI for NABARD Onflire: Training
83 |In company e-raining program on Preventive Viglance & Right to iInformation Act for DVC Online Training
89 |In company e-training program on Preventive Vigilance for Goa Shipyard Ltd., Goa Online Training
90 |In company e-training program on Enhancing Interpersonal communication skills for MSTC Lid. Onliree Training
91 |E-training program on Pre promation training for SIDBI Onfliree Training
92 (Two Days Online Training Programme on Carbon Footprint Reduction and Clean Development| Online Training

|hhd1nnlnm {CDM)
93 |Online Training Program on “lssues related to public procurement/GeMS contract management/]  Online Training
Arbitration In CPSE's
94 (1 Day Online Training Programme on Implementation of 8S for Bharat Oman Refineries Limited Online Training
95 |I-l|:r.ur P3Us Can help in Atmanirbhar Bharat of Govt of Indla (IOCL) Online Training
96 |Green bullding design constraints Online Training
a7 |merﬂnant hhngmnt ﬂ'lrﬂ.lgh Gell Online Training
98 |How to start Oxygen Manufacturing Plant Online Training
99 |Inﬁududim to Sustalnable Development in Business. Online Training
100_|Onling Training on Right to Information ACT Onling Training
101 |How to setup Solar PV System for residentlal & commercial establishments Online Training
102 |Two day onling Training on Excellence in Leadership Onling Training
102 |Setting up an Oxygen Manufacturing Plant in Indla Online Training
104 |SA 8000 - Soclal Certification Online Training
105 |Value Stream Mapping for Industries Onling Training
106 |Inmrnal Auditing of Integrated Management System- ISO 9001, ISO 14001, 1SO 45001 Online Training
107 IRmanahl In Services and preparation of Roster Online Training
108 |Dpardimal Excellenca through Lean Management and Six Slgma Online Training
106 |Salbm Features of RT] Act and Records Management in government organisations Online Training
110 |Financial Basics for Entrepreneurs and Startups Online Training
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1 Visaka Industries Ltd, Sambalpur
2 Apar Industries Lid, Jharsuguda
3 Shyam Metalics & Energy Ltd, Sambalpur
4 Prakash Industries,Cg
5 Ultratech Cement Lid, Baikunth,Cg
6 Brandsteel, Keonjhar
7 Imfa,Rayagada
8 N.H Goel World School,Cg
9 Shiva Cement, Rourkela
10 | Magnum Sea Foods Lid, Bbsr
11 Triveni Mines, Keonjhar
12 Godawari Natural Resources Pt Ltd, Cg
13 J.K.Lakshmi Cement Ltd, Cuttack
14 Ultratech Cement Waorks, Cuttack
15 Sreerangam Exports Pvt Ltd, Bbsr
16 Nuvoco Vistas Corporation{Sonadih Cement Plant),Cg
17 Misrillal Mines, Jajpur & Dhenkanal
18 R.R.Energy Ltd, Cg
19  |Nuwvoco Vistas Corporation(Arasmeta Cement Plant),Cg
20 Harl Marine Pvt, Ltd, Balasore

Sevenstar Steels Ltd, Jharsuguda

Grasim Industries,Ganjam

Rexon Strips Lid, Rourkela

Rungta Mines Ltd, Keonjhar

Adani Enterprises Lid,Cg

Apar Industries Ltd, Sambalpur

Suraj Products Ltd,Rajgangpur

Ultratech Cement Jharsuguda

Ardent Steel Pvt Ltd, Keonjhar

Sarda Mines Ltd, Keonjhar

Abc Ashpro,Cuttack

Falcon Marine Exports Lid., Balasore

BanswaraSyntex, Banswara

Dr.Ostker India Pvt. Lid., Alwar

Jaqar SP-53 & SP 496B, Alwar

Maharaja AgroAgro Foods Pwt. Ltd.

B|8|Q8 GIR|BIR 8|BB NS %R BIR

Roochi Soya

Reliance Chemotex
40 |Kemwell Biopharma Private Limited
41 |Resipharm Pharmaservices Private Limited
42  |IPCA Laboratories Limited, Ranoli, Baroda
43 |TTK Prestige Lid., Vadodara

J K Lakshmi Cement Ltd., Sirohi

Huber Group India Pvt. Ltd., Silvassa

Huber Group India Pvt. Ltd., Daman

Gadre Marine Export Pw. Lid, Chorwad

TML Industries Ltd, Bharuch
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Gujarat Co-Operative Milk Marketing Federation Ltd, Ahmedabad
Ambuja Cements Lid., Gir Somnath
TranspekSilox Industry Pvt. Ltd., Vadodara

TWL Industries Ltd., Vadodara

Aarti Surfactants Lid., Silvassa

Mayur Dyechem Intermediates Lid., Vadodara
Sun Phammaceutical Medicarae Ltd., Panchmahal
Gujarat Insecticides Ltd., Ankleshwar

Sabic IP India Pwt. Ltd., Vadodara

Astron Paper & Board Mill Ltd., Morbi

Archean Chemical Industries P Ltd, Kutch

Reliance Industries Ltd., Vadodara
Slddhi Industries Lid., Ahmedabad
Lonsen Kirl Chemical Industries Lid, Padra, Baroda

Gularat Polyfilms Pwt. Ltd., Surat
Saurashira Cement Ltd., Porbandar
Gujarat Sidhee Cement Ltd., Sidheegram
Nirma Ltd. Kalol
Nirma Ltd. Mehsana
Nirma Ltd. Porbandar
AlA Engineering Ltd., Ahmedabad- 1
BanswaraSyntex, Banswara
Dr.Ostker India Pvi. Lid., Alwar
Jagar SP-53 & SP 496B, Alwar
Maharaja AgroAgro Foods Pvt. Ltd.
Roochi Soya
Reliance Chemoley,
M/s AjJanta Pharma
M/s Hindustan Unilever Lid.
M/is NEEPCO Ltd.
M/s Excelcare Hospitals
M/s NEFA Breweries
M/s Star Cement Lid.
M/s Rhino Agencles
M/s Brahmaputra Crackers & Polymer Lid.
M/s Ultratech Cament Limited,Near Daniyaw Village Shajahnapur

M/s. Shah Sponge & Power Ltd, JURI, Near HATA,
Metalsa India | Jamshedpur Plant

Britania Industries Ltd.

Triveni Sainik Mining Pvt Ltd

M/s Majhaulia Sugar PvilLtd.

M/s. Mateshwari Paper Mill Pvt Limited, Mahuli, Patna City

M/s. Smrity Paper Mill Pvt Limited, Chhitma, Mahooli Road, Patna City
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M/s Madhepura Elecltric Locomotive plant
Bholaram Papers & Power Pvi. Ltd
M/s Hindustan Urvarak &Rasayan Limited, Bihat (Nagar Parisad)

Barauni,Begusarai, Bihar
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4 |Confarence on Smart Agriculture 19-Apr-21
Gth Intemational Conference on Bio-fertllizers and Bio-pesticides: Marketing 28 April 2021
2 |and Commerclalization
3 Workshop on Productivity promotion movement in the Digital Age 20-22 April 2021
4 Workshop on Green Productivity for Sustainable Development 7-0 April 2021
5 Basic Tralning Course on Foresight for Public-secior Organizations 25-2T May 2021
& Workshop on Diversity and Organlzational Perforrmancs In the Public Sector 18-20 May 2021
7 Training Course on Critical Blg Data Analytics to Drive Productivity (DMC) 26-26th Aprll 2021
8 Confarence on Emerging Technologies for Productivity Enhancement Bth April 2021
g Mulii-courtry Obserational Study Mission on Modem Farm Machinery 15-17 June 2021
10 Workshop on Women's Empowerment for Productivity Gaing 22-24 June 2021
1 Workshop on Senvce Design for Business Growth and Improvement 1-3 June 2021
1z Multi-country Observational Study Mission on Advanced Food Safety 28-30 June 2021
Management.
13 Individual-country Observational Study Missions April-Decermber 2021
Technical Coopearation Program for COVID-19 Pandemic Recovery: 1 December 2020-30 November
14 |Capabllty Development on Cold Chain Systems in Agriiood SMEs 2021
15 Research on an Aging Asla and Pacific; Preparing for the Future Apri-December 2021
16 Management of the APO Accreditation and Certification Program Apri-Decamber 2021
17 Development of Demonstration Companies and the Application Guidelines. Apri-December 2021
18 |Workshop on Ecological Models of Agro-forestry Systems 16-18 June 2021
19 |Workshop on Productivity Gain-sharing Models In Agribusiness Enterprises 14=16 July 2021
20 [Labor Productivity Index June—Decamber 2021
Research on Labor Market Policles for Changing Market June—December 2021
21 |pemands
22 Research on the Complementarities of the Clircular Economy and Green June-December 2021
Productivity
23 Obsarvational Study Mission on Emerging Modals of Controlled- 2729 July 2021
anvirgnment Agricutture
24 Conference on Enabling Regulations to Accelerate Agricultural Innovations 22-Jul-21
25 Training Course on Productivity Measurement for Service-Sactor 21-23 July 2021
Organization
26 Confarence on Promoting the Circular Economy in Manufacturing through
Green Productivity B0=Jul-21
a7 Workshop on Modern Food Transportation and Regulation 13-15 July 2021
28 |Workshop on ulato for Startu 28-30 July 2021
29 |Confarence on Public-sactor Productivity: Ensuring Fublic Services In the 25-Aug-21
Mew Mormal
30 |Workshop on Smart Transformation for Various Economic Seciors 21 July to 23 July 2021
3 |MuliiFcountry Observational Study Mission on Enhancing Equal 28-30 July 2021
Opportunities for Inclusive Engagement of the Workforce
32 |Workshop on Enhancing Productivity for SMEs: Measuring and Analyzing 11-13 August 2021
Productivity Gains

©
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33 |Research on innovation-led Productivity Growth for Middle-income Trap July-Decembear 2021
Avoidance

2 Training Course on Internet of Things Applications for Smart Manufacturing 25-27 August 2021

35 |Confarence on Soclal Empowsrmant in Agrculture Thursday, September 2, 2021

36 |Workshop on Agricuttural Innovations 1517 September 2021

37 _|Tralning of Assessors for the Green Productivity Speclalists Certification 23-25 August 2021

38 Workshop on Cyber security and Metwork Resilience Approaches for 7-B September 2021
Industry 4.0

29 Workshop on Blockehain Solutiona for SME Productivity 25-2T August 2021

40 Workshop on Continuing Education for the Aging Socleties 15-17 September 2021

4 Workshop on Rural Economic Development through Development of Village 5T October
Tourism

42 Conference on Urban Agro-ecology and Food Security Thursday, September 9, 2021

43 Workshop on Digitization of SMEs In the Manufacturing Sector 28-3) September 2021

44 |Conference on Organic Farming and Agro-ecology Thuraday, October 7, 2021

45 |Training Course for Green Productivity Specialists 1317 September 2021
Workshop on the Circular Economy in the Agro-industry Sector and 12-14 October 2021

46 |@uMelines on the Implementation procedures

47 Strangthening the Canter of Excellence on IT for Industry 4.0 (india) September-December 2021
Workshop on Evaluating Regulatory Quality and Performance to Improve 10-12 Nov 2021

48 |Public-sector Productivity

49 Workshop on Enhancing Sarvica Productivity through Effective Business 19-21 Octobar 2021
Models

50 Workshop on Development of New Innovation Standards for SMEs 13-15 October 2021
Multicountry Obsenational Study Mission on Service Quality and 27-29 October 2021

51 |Producthdty for the Retall Industry

52 Rezearch on Need Assessment on Innovation Management October—December 2021

53 Development of APO-certified Public-sector Productivity Specialists 610 December 2021 (three days)
Multicountry Observational Study Misslon on Support for Digital 1012 November 2021

54 |Transformation for SMEs

55 |Training Course on Innovative Aquaculture Models 1618 November 2021

57 Training Course on Service-sactor Productivity Specialists 10-12 Novembar 2021

58 Workshop on Innovations in Farmers' Cooperatives and Producers’ 8-11 Movember 2021
Assoclations
Multicountry Observational Study Mission on Data Govemnance in the 2425 November 2021

59 |Public Sactor to Improve Producthvity

1 Workshop on Wasie Management in Manufacturing SMEs through MFCA 24-26 November 2021
and Lean -

gz |Workshop on Food Storage Models 30 November=2 December 2021
Workshop on Modem Mechanization Technologles for Increasing Rice 24-26 Novembar 2021

63 | productivity

84 Workshop on Developing Mational Innovation Systems 23-25 November 2021

85 Workshop on Innovative Business Models for Industry 4.0 24-26 November 2021

)\’
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66 |Workshop on Nurturing Soclal Enterprises 6-8 Decamber 2021
67 |Workshop on the Circular Economy for the SDGs
62 [Workshop on Agroscologlcal Systems 14-16 December 2021
89 Workshop on Adoption of Industry 4.0 Applications for SMEs 7-0 December 2021
70 Training Course oh Strategic Management for Public- sector Productivity 30 Novermber-3 December 2021
Enhancement
Workshop on Requirements and Management System for APO Certification 7-9 Decamber 2021
71 | of Persons Scheme
72 |Development of APO-certified Public-secior Productivity Specialists 6-10 December 2021
-3 Training Course on Data Analysis and Applications for Digitization in SMEs 14-17 December 2021
74 Tralning Course on Energy Audits and Management 20-24 Dacember 2021 (four days)
75 Workshop on Enhancing Employes Productivity In the Dightal Workplace 23-25 February 2022
76 |Demonstration Farm on Innovative Agrculture January 2022-Augusi 2024
77_|Development of APO-certifled Productivity Spechalists 7=11 March
Workshop on the Internet of Things In Agriculiure and Food Supply Chain 8-11 March 2022 (three days)
7% Manageament
79 Workshop on Decentrallzed Governance and Public Accountability 23-25 March 2022 (three days)
80 Workshop on Talenl Development for the Future of Work 29-31 March 2022 (threa days)
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NATIONAL PRODUCTIVITY COUNCIL

HEADQUARTER & REGIONAL OFFICES

NEW DELHI (HEADQUARTER)
Sh. Amitava Ray

Group Head (Admin)

National Productivity Council

Utpadakta Bhavan, 5-6, Institutional Area

Lodi Road, New Delhi - 110003
Tel.: 011-24607369
Email: amitava.ray@npcindia.gov.in

BENGALURU
Sh. C. Narendra
Regional Director

National Productivity Council 2nd Floor, Abhaya Complex
KSDB Building, 55, Risaldar Street Seshadripuram

Bangalore 560 020
Tel.: 080-23467294

Email: c.narendra@npcindia.gov.in;bangalore@npcindia.gov.in

BHUBANESWAR

Sh. Avijit Nayak

Regional Director

National Productivity Council

A/7, Surya Nagar
Bhubaneswar-751003, Odisha

Tel.: 0674-2397381/26

Email: avijit.nayak@npcindia.gov.in;

CHANDIGARH

Sh. Suvyendu Shivakar

Assistant Director and In-charge of RD
National Productivity Council
Chandigarh, NCDC Building

Bay No. 1 & 2, Sector - 14

Panchkula, Haryana - 134113

Mob. 6287872655

Email: suvyendu.s@npcindia.gov.in

CHENNAI

Sh. D. Sreenivasulu

Head(AIP)

National Productivity Council No.

6, SIDCO Indl. Estate Amabattur
Chennai, Tamil Nadu — 600098

Tel.: 044-26241059, 7200208675
Email: d.sreenivasulu@npcindia.gov.in

GANDHINAGAR
Sh. Shirish Paliwal
Regional Director
National Productivity Council
E -5, GIDC, Electronic Estate,

Sector 26, Gandhi Nagar, Gujarat — 382028

Tel.: 079-23287344

Email: shirish.p@npcindia.gov.in;gandhinagar@npcindia.gov.in

GUWAHATI

Dr. Rajat Sharma

Regional Director

National Productivity Council

Rajgarh Road, PB. No. 32, Ulubari PO.

Guwahati, Assam — 781 007
Tel : (O) 2453396, 2451896 Fax : (0361) 2450160, 0361-3512552
Email: rajat.sharma@npcindia.gov.in;guwahati@npcindia.gov.in

HYDERABAD

Dr. B. Hemant

Regional Director

National Productivity Council

10th Floor, Eastern Wing, Gagan Vihar Complex,

M.J. Road, Nampally Hyderabad

Andhra Pradesh -500001

Tel.: 040-24733473

Email: hemant.rao@npcindia.gov.in; hyderabad@npcindia.gov.in;

JAIPUR

Sh. Mukesh Singh

Regional Director

National Productivity Council

SB-96, Jawahar Lal Nehru Marg,

Bapu Nagar, Jaipur — 302 004

Tel.: 0141-2702935

Email: mukesh.singh@npcindia.gov.in;jaipur@npcindia.gov.in

KANPUR

Sh. Sunil Kumar

Regional Director

National Productivity Council

4th Floor, Kabir Bhavan (U.PH.C. Ltd.'s building,
Directorate of Industries (U.P) Campus) G.T. Road
Kanpur — 208 002

Tel.: 0512-2224176

Email: sunil.kumar@npcindia.gov.in

KOLKATA

Sh. S. Mallik

Regional Director

National Productivity Council

9, Syed Amir Ali Avenue, Park Circus

Kolkata,

West Bengal — 700017

Tel.: 033-22876069

Email: s.mallik@npcindia.gov.in kolkata@npcindia.gov.in

MUMBAI

Ms. Arundhati Chattopadhyay

Regional Director

National Productivity Council

Novelty Chambers, 7th Floor, Grant Road

Mumbai, Maharashtra — 400007

Tel.: 022-23002924, 23071322,9869519366

EMail: achattopadhyay@npcindia.gov.in,mumbai@npcindia.gov.in
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Sh. PR. Upadhyay
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2nd Floor, Sudama Bhawan Boring Road Crossing,

Patna, Bihar — 800001
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Vision

NPC to be the knowledge leader in productivity to provide state of our services to the Indian
economy to become globally competitive.

Mission

Contribute to the sustainable, inclusive socioeconomic development of the country by enhancing
productivity.




NATIONAL PRODUCTIVITY COUNCIL

QUALITY POLICY

We, at NPC are committed to achieve excellence in providing
best in class Services to make Indian economy globally
competitive and,

» Actas Catalyst for assisting Government and Industry,

 Promote Productivity through Consultancy, Research,
Training and Skill Development,

* Support and Develop ecosystem for Innovation, Quality
and Sustainability,

« Ensure Client Satisfaction.

We shall strive to upgrade our Services, human capital and
infrastructure by reviewing effectiveness of management

systems for continual improvement.
ﬁ[v‘nirectur General
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FROM THE DESK OF
DIRECTOR GENERAL

The productivity movementin India, started in the 1950s and spearheaded by National Productivity
Council (NPC), has contributed immensely to the country's socio-economic development. The
productivity movement is needed more now than ever before, especially in the context of
Aatmnirbhar Bharat. As a nodal body for productivity movement in the country, NPC has been
developing and rendering leading edge consultancy and training services in various domains
which are of paramountimportance for any organization, be it public, private, MSME or cooperative
through its huge talent pool from various fields such as Economics, Industrial Engineering, Human
Resource Management, Energy, Environment, IT, Project Monitoring and Evaluation, Research,
Agriculture, Allied agriculture etc.

Fostering our mission to contribute to the sustainable and inclusive socio-economic development
of the country by enhancing productivity, we have been relentlessly serving the nation. Moving
forward, we thank all our clients and Department for Promotion of Industries and Internal Trade,
Ministry of Commerce and Industry for their support which has reinforced our commitment and
belief in our values and purpose. | also thank our large network of Local Productivity Councils
(LPC's) for assisting us in fostering productivity movement. | extend deep appreciation for NPC
team and hope that they would continue to work for a stronger Bharat.

Sundeep Kumar Nayak, IAS

Director General
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ABOUT NPC
GENESIS

Post independence during early 1950s, imperative need was felt for conscious and pragmatic
productivity drive in India with focus on industrialization in order to compete and become at par with
other countries of the world. Further, a high level delegation led by Dr. Vikram Sarabhai, father of
Indian Space Movement, visited Japan in 1956 and submitted its report in1957 with
recommendation to establish a central body to spearhead the productivity movement across the
country covering various sectors of economy. In pursuance of this productivity delegation, its
recommendations were disclosed at a seminar on productivity held on November 1957 under the
auspices of the then ministry of commerce and industry. The seminar laid down certain guidelines
for the establishment of an all-India body to promote industrial productivity. Thus, National
Productivity Council (NPC) came into existence as an autonomous body with its head office in New
Delhi.

NPC is a national level organization to promote productivity culture in India. Established by the
Ministry of Industry, Government of India in 1958, it is an autonomous, non-profit organization with
equal representation from employers' & workers' organizations and Government, apart from
technical & professional institutions and other interests.

NPC since its inception has led and is leading the productivity movement in the country by
extending its specialized services to help various stakeholders understand the difference between
production and productivity and to comprehend the relationship between input resources and
output achieved along with the means and ways to optimize the same thereby enhancing
profitability and competitiveness. Besides this, NPC has also played a pivotal role over the past 64
years in capacity building of various stakeholders (Govt / PSU / PVT) in order to achieve the
productivity mandate. NPC has also grown since its inception and has established pan India
presence in 13 cities across the countries including a training institute at Chennai and also has
diversified its spectrum of services in areas crucial to industrial / economic growth. NPC has also
acclimatized to the changing industrial scenario and has established a centre of excellence in
industry 4.0 in collaboration with APO for awareness generation and making Indian MSMEs 14.0
ready.

INTERNATIONAL LINKAGE

NPC has also established Centre for Excellence in Training for Energy Efficiency (CETEE) in its
campus at Chennai. CETEE is the culmination of Indo-Japanese Governmental Co-operation and
has been implemented with the assistance of Bureau of Energy Efficiency (BEE), Ministry of Power,
Govt. of India, New Energy Development Organization (NEDO), Govt. of Japan.CETEE aims to
achieve its objectives through its state of the art Hands-on Training facility to impart the advanced
Energy Efficiency Technology and Techniques in the field of energy efficiency. CETEE is based on
"learning by doing" pedagogy where trainees are exposed to "real-industry" projects.

\'g



Government of India is the founder member of the Tokyo-based Asian Productivity Organisation
(APQO), an Inter-Governmental Body, since 1961. NPC represents Government of India in APO and
is also the Nodal Agency in charge of organizing Indian participation in the training programmes,
workshops and seminars offered by APO to Member Countries on different subjects related to
productivity. NPC also hosts APO programmes in India every year for participants of Member

Countries.

STRUCTURE

The Union Minister for Commerce and Industry is the President of Council, and the Secretary,
Department for Promotion of Industry & Internal Trade is the Chairman of the Governing Body of the
Council. The Director General is the Principal Executing Officer of the Council.
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APO Member Countries

President

(Minister of Commerce & Industry)

Chairman
(Secretary, Department for Promotion of
Industry & Internal Trade)

Director General
(Appointed by Govt.of India)

Secretary, NPC

Regional Directors

Group Heads, HQ

Table-1 Organisational Structure of NPC
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PRESENCE

NPC has 12 Regional Offices located in major State Capitals/industrial centre with Headquarter in
New Delhi and one Training Institute at Chennai, as shown in the Map. NPC has strength of around
110 full time professional/ consultants, additionally services of outside specialists and faculty are
also enlisted on project-based requirements.

Pan-india Presence

HQ, Delhi 1

Fta_gir::-nal Directorates 12

AlIP Institute, Chennai 1
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OBJECTIVES OF NPC

: Annual Report 2021-22

l. To promote innovation - led productivity in a sustained manner in all spheres of national
economy through holistic and inclusive approach by addressing the triple bottom line —
Economic, Environmental and Social.

ii. To propagate productivity consciousness and culture amongst Govt., Business and Society.

iii. To demonstrate value addition through generation and application of advanced productivity
tools and techniques for multiplier effect.

iv. To act as a total solution provider for Industry, Services, and Agriculture sectors for
augmenting productivity through Training, Consultancy and Research wherever needed
through alliances and partnerships

V. Act as a catalyst in institution building and developing platforms for collaborative networking
to strengthen the productivity movement.

Vi. To act as a think tank by providing productivity related evidence-based policy support and
advice in while tracking the emerging trends.

vii. ~ To be an independent oversight entity for various national programmes, schemes and
interventions.

vii.  To recognize productivity champions through awards, affiliations, certifications,
accreditations etc.

iX. To enhance international outreach for sharing the gains of productivity on mutual basis.

X. To be repository of productivity and competitiveness data across all sectors at the state and
national level.

Xi. To devise national productivity standards across all sectors and self-assessment web-based
measurement tools for productivity diagnosis.




ACTIVITY PROFILE

NPC aims at being a promotional body with a professional approach and competence. It
seeks to realize its primary objective of productivity promotion through various means,
including:

Consultancy: NPC undertakes consultancy work to promote productivity in the areas of
agriculture, rural development, industry, and service sector. Its clientele includes Central and
State Governments, Private and Public Corporate sectors, their agencies, and other client
groups. The consultancy services of NPC rely on problem-solving and total solutions through a
participative and holistic approach with a developmental approach.

Training: Human Resource Development programmes are undertaken for various levels of
personnel engaged in the development of various sectors.

Promotion: Propagating productivity and quality consciousness through seminars, workshops,
publications, organization of productivity and quality events, campaigns, motivational awards
and other suitable methods.

Research: Undertaking evaluations and impact studies, conducting research surveys and
studies both at micro and macro level in the area of socio-economic & technological
development. Productivity measurement studies are also undertaken to develop a database for
various sectors.

Strategic Planning: |dentifying frontier areas in the field of productivity aand quality, catalyzing
work on them suiting to the local needs and providing inputs to policymaking.

ENVIRONMENT &
INDUSTRIAL CLIMATE CHANGE
ENGINEERING ENERGY EFFICIECNY
RECRUITMENT
SOLUTIONS IT APPLICATIONS
PROJECT
FORMULATION,
MONITORING &
AGRICULTURE & EVALUATION
ALLIED SECTORS
POLICY FORMULATION ORGANIZATION
& ADVICE DEVELOPMENT
PRODUCTIVITY FOR
ATMANIRBHAR BHARAT

©
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LEADERSHIP & GUIDANCE

Shri Piyush Goyal
Hon'ble Minister of Commerce & Industry, Consumer Affairs,
Food & Public Distribution and Textiles

Hon'ble Shri Piyush Goyal is the Minister of Commerce & Industry (2019-present), Consumer
Affairs, Food & Public Distribution (2020-present), Textiles (2021-present) and Leader of the Rajya
Sabha (2021-present). He has also held the portfolio of Minister of
Railways, Finance, Corporate Affairs, Coal, Power, New & Renewable Energy and Mines
previously. He is an ex -officio President of National Productivity Council.

In his tenure as Minister of Commerce & Industry, India achieved its highest ever exports of about
$675 billion in 2021-22. He led the signing of a Free Trade Agreement (FTA) with UAE, the fastest
ever negotiated FTA globally and the India-Australia Economic Cooperation and Trade Agreement
(ECTA), India's 1st agreement with a developed country after a decade. He oversaw the launch of
Production Linked Incentive (PLI) Schemes to bring manufacturing at the center stage and
emphasize its significance in driving growth and creating jobs.

As Minister of Consumer Affairs, Food & Public distribution, he led the implementation of the world's
largest food security programme, Pradhan Mantri Garib Kalyan Anna Yojana (PMGKAY) by
distribution of free foodgrains to nearly 80 crore people over 2 years, providing support to the poor,
vulnerable, weaker sections of society, who were affected the most during the COVID-19
pandemic. As Minister of Railways, India achieved the best ever safety record of zero passenger
deaths in rail accidents. The Power, Coal and New & Renewable Energy ministries led
transformational changes in India's power sector and successfully implemented the world's largest
LED bulb distribution programme (UJALA) for energy efficiency. He also received the 4th Annual
Carnot Prize in 2018 recognising the pathbreaking transformations in India's energy sector.

Shri Goyal has had a brilliant academic record - all India second rank holder Chartered Accountant
and second rank holder in Law in Mumbai University. He was a well-known investment banker and
has advised top corporations on management strategy and growth. He also served on the Board of
India's largest commercial bank, the State Bank of India and Bank of Baroda. He was also
nominated by the Government of India to the Task Force for Interlinking of Rivers in 2002.




LEADERSHIP & GUIDANCE |

Shri Som Parkash

Hon'ble Minister of State for Commerce and Industry

s =)

Hon'ble Shri Som Parkash, an I.A.S. (Retd.) officer of 1972 batch. He had started his career as a
research officer in the Punjab State Planning Board in 1972. Thereafter, he became an excise and
taxation officer in the Punjab Excise Department. He is M.A.(Economics) From Punjab University
Campus, Chandigarh.

Shri Som Parkash had served as the deputy commissioner of Faridkot, Hoshiarpur and Jalandhar
and also held posts like the Labour commissioner, Punjab Urban Planning and Development
Authority (PUDA) Chief administrator, managing director of the Punjab Financial Corporation and
Director of the Social Security Department. He had been also two-time Member Legislative
Assembly (MLA) from the Phagwara Assembly constituency, (Punjab). Now he is Member of
Parliament from Hoshiarpur Constituency.




LEADERSHIP & GUIDANCE

Shri Anurag Jain, IAS
Secretary, DPIIT, Ministry of Commerce & Industry and Chairman NPC

Shri Anurag Jain, IAS (MP 1989), is Secretary, Department for Promotion of Industry and Internal
Trade (DPIIT), Govt. of India and ex-officio Chairman of NPC. Prior to taking over as Secretary,
DPIIT, he served as Vice Chairman of Delhi Development Authority (DDA). He has also served as
Joint Secretary in Prime Minister's Office. He as Joint Secretary in the Ministry of Finance is
credited with conceptualizing and implementing one of the most successful initiatives 'Pradhan
Mantri Jan Dhan Yojana', the largest financial inclusion programme in the World.

Shri Anurag Jain has vast experience of Finance Sector, Information Technology, District
Administration and Rural Development. As Secretary to Chief Minister, Madhya Pradesh, he was
the prime mover of enactment of Public Service Delivery Management Act, an innovative concept
adopted by more than a dozen States in the country. As Secretary, Information Technology, Govt. of
Madhya Pradesh, he was instrumental in taking the State to top rungs in e-Readiness Assessment
of States and Union Report. He was Additional Chief Secretary (Finance), Govt. of Madhya
Pradesh and was heading Finance Department. He also served as District Collector of Bhopal.
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PROFESSIONAL SERVICES

NPC is a one stop solution for providing consultancy, capacity building, guidance and mentorship
forany kind of productivity related issues.

a. Productivity Promotion: The formation of National Productivity Council is being
celebrated every year all over the country by commemorating 12th February as Productivity
Day and the whole month as Productivity Month. The purpose is to draw the attention of all
concerned, towards the concept and encourage implementation of productivity tools and
techniques with contemporary relevant themes.

b. Consultancy: Professional consultancy services are provided by NPC for improvement of
productivity, quality, profitability, and growth at entire organizational level. NPC is promoting
and disseminating productivity skills through consultancy to the private and public corporate
sectors, Central and State Governments, industry associations, theirmembers, etc.

C. Research: NPC conducts activity-based research on project basis, to collect and analyze
data and information on productivity-related topics in various sectors of the Indian economy.
The topics include the existing challenges and emerging needs of sectors.

d. Training & Capacity Building: NPC's major training activities are primarily focused on
developing human resources: people who can act as catalysts within the productivity
movement of Indian economy. These training courses cover a wide range of productivity
management issues in various areas including industry and service, agriculture, energy,
environment, and local/regional development. NPC also organizes regional and sectoral
conferences to impart knowledge on emerging issues and findings and discuss
management strategy for the same. It is conducting studies, research surveys and
evaluations on matters relating to productivity /quality improvement for enterprises,
governments and others.

e. Monitoring & Evaluation: NPC has been involved in productivity assessments and directly
and indirectly in Monitoring & Evaluation (M&E) studies and Performance Management of
various Government funded projects and schemes, as well as private sector initiatives
including industrial processes and across supply chains. NPC through its various divisions
has undertaken a vast variety of projects across sectors and sub-sectors for government,
international organizations and other agencies. NPC is well eqipped with the tools that are
utilized for project management and planning and for undertaking econometric and
statistical analysis of data that need to be obtained through suitable sampling technique,
besides having GIS software pertaining to GIS based applications. NPC has further
developed institutional linkages in order to offer cloud based IT platforms for real time
Monitoring & Evaluation of projects, including Government schemes and infrastructure
development projects.
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f. Recruitment: NPC is conducting both Online & Offline examinations for various
government and private organisations such as for Office of the Controller General of
Patents, Designs and Trade Marks (CGPDTM), Airport Authority of India, BSES, Paradip
Port Trust etc. NPC specializes in providing end to end solution for recruitment such as
application processing, providing payment gateway, conduct of offline and online
examination, question paper setting, evaluation, conduct of interviews etc. NPC has been
conducting examinations at PAN India level and also conduct trade related skill tests and
typing tests.

NPC aims to provide cost effective, fair and transparent examination procedure and
ensures the completion of the entire examination process in an unbiased, strictly
confidential, hassle free manner.

g- Dr. Ambedkar Institute of Productivity (AIP) is the Training Institute of NPC having facilities of
classrooms, hostels, and state of art training facilities. AIP has Centre of Excellence for
Training in Energy Efficiency (CETEE) which is well equipped with various Industrial Energy
Utility Equipments designed to practically demonstrate ways of identifying energy efficiency
opportunities and energy conservation techniques as applicable in industries. The trainees
can operate the equipments and change the operating parameters to learn the impact of
efficient operation, build energy saving scenarios and modes, conduct testing for

performance evaluation of systems through:

Pump Training Facility
Compressor Training Facility

Fan Training Facility

Boiler Training Facility

Steam Trap Training Facility
Open Burner Training Facility and

Combustion Furnace Training Facility
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DOMAIN SPECIFIC SERVICES
® AGRIBUSINESS SERVICES:

Agri-Business group is engaged in Consultancy & Awareness generation for enhancing productivity
in the spheres of Agriculture, Rural Development, Food Processing and allied sectors, both at micro
and macro levels for National and International Organizations. The emphasis is to make the
establishments and the projects cost-effective, target oriented, responsive to the dynamic socio-
economic environment so as to achieve societal aspirations.

NPC's strength in the area of Agri Business lies in:
% Evaluation, Monitoring and Impact Assessment of Developmental Schemes and Programs
Policy Formulation and Program Management
Formulation of Energy & Rural Development Plans
Cooperative Augmentation
Data Base Development
Crop Productivity Improvement
Agribusiness & Post Harvest Management

Techno Economic Feasibility Studies

»* Ok Ok X Ok Ok O *

Productivity Measurement & Enhancementin Food Processing, Dairy & Poultry Processing
Industries

*

Value chain managementin food and agri-business

»*

Conduct of trainings, programs, seminars & conferences
% Conducting Food Safety Audits of FBOs and Warehouses
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® ECONOMIC SERVICES

Economic Services Group of NPC specializes in macro and sub-macro level productivity and
competitiveness studies with the objective of identifying relevant technological, economic and
social factors and analysing the performance of the unit, sector and economy.

ES Group has undertaken a number of third party evaluation studies of various Central Government
Ministries and Departments. These evaluation studies have substantially contributed towards
modifying and making the schemes more useful.

Besides the evaluation studies, ES group has brought 4 special issues of Productivity Journal
(Quarterly). NPC also provided partner institute services to IMD Switzerland in the preparation of
World Competitiveness Yearbook 2020.

ES group also provided National expert services to Asian Productivity Organisation (APQO) Japan in
the forthcoming publication of APO Productivity Databook 2020.

The Division has a core team of specialists from Economics, Statistics, Management and
Technology. The core competence of the group lies in:

% Sectoral/Industry / Product Profile Studies.
Market Potential Assessment.
Socio-economic Impact Studies.

Policy Focus /Impact Studies.

Productivity Data-Base Development.

Productivity & Competitiveness Studies.

LA S S S S

Monitoring & Evaluation of Government Schemes.
* Marketing and Product Promotion Studies.
® ENERGY MANAGEMENT

Energy Management (EM) Division of NPC offers Consultancy / Training services since 1964. The
core strength of EM professionals includes about 20 BEE certified Energy Auditors. The areas of
expert services of this division are:

% Energy Management and Audit in all types of Industries, Commercial buildings &
establishment, Power- generating plants, Distribution system.

* Demand side Management potential with focus on the industrial sector.

* Strengthening policy aspects and increasing public awareness of Energy Conservation issues
through modular training programmes for Senior, Middle and Shop floor level executives.

#* Technological Upgradation and Resource Conservation in SME's through cluster approach.

*

Technical Expertise Services to APO member Countries in Energy Efficiency.

* Hands on training at Centre Excellence for Training in Energy Efficiency and Indo-Japan
project on Regional Energy Efficiency Centre at Dr. Ambedkar Institute of Productivity,

Chennai.
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Environment Management Group focuses on waste minimization and pollution prevention in line
with productivity improvement. The Environmental services include Monitoring & Analysis, Design
of pollution control systems and Resource Conservation. With the assistance of Indo-German
Bilateral co-operation initiated in 1985, the Group has developed expertise in diversified fields in
Environment Management.

The Group has assisted more than 2500 enterprises including SMEs and large industries,
Central/State Pollution Control Boards, Ministry of Environment & Forests at Central/State level
and several International organizations. The Group is extending its expert services to Asian
Productivity Organisation (APO) and SAARC Member countries. The services offered include:

LR R BB 3% b S

Cleaner Production.

Solid & Hazardous Waste Management.
Biomedical Waste Management.

CIS & Regional Environment Planning.
Water & Air Pollution Control.

Green Productivity.

Environmental Audit & Environment Management System.
® HUMANRESOURCE MANAGEMENT

The HRM Group focuses on continuous development and growth of Human Resources to enhance
competitiveness of the organisations. Consultancy and Training Services are provided in the
following areas:

LR I B B B B Sk b R BE Bk Sk b b B B B Sk S

Manpower Planning & Rationalisation.
Organization Re-design Studies.

HR Policy and Manual Review study.
Competency / Skills Mapping / Assessment.
Training Needs Assessment & Analysis.
Counselling & Re-training for Redeployment.
Job/Employee/Customer Satisfaction Surveys.
Impact Evaluation Studies.

Performance Management System.

Complete Offline Recruitment Solutions.

Job Description/ Specification Review & Designing.

Team Work & Team Management.
Transformational Leadership & Self-Motivation.
Communication & Presentation Skills.

Problem Solving & Decision Making.

Stress & Time Management.

Knowledge Management.

Effective Office Management.

RTIAct Programmes.

Programmes on Office Procedures.

©
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® [INFORMATION TECHNOLOGY

The key strength of the IT group is the excellent knowledge and skill-base coupled with the strong
system skills to meet the specific needs of the clients. The major business areas are consultancy
and training.

NPC, IT Group has been offering services consultancy services for Strategic Policy & Planning
matters for e-Governance/ICT Projects/Knowledge Management and web based application
development as per sector specific as well as capacity building initiates for skill development of
employees in IT-related areas for various organizations.

The consultancy services offered by IT group include:
% Business Process Re-engineering and Compliance Audit of the ICT initiatives
* e-Governance initiatives assessment and promotion
* Knowledge Managementimplementation and assessment
* Project Management Services for ICT projectimplementation
* Strategic Planning for Organizational ICT policy
% \Web Based application development
* Promotion & Assessment of Innovations in ICT.

NPC, IT Group provides training services in various areas related to application of Information
Technology in Management. Apart from general training programmes at regular intervals, it also
offers customized training services in different areas.

® INDUSTRIALENGINEERING

Industrial Engineering Group focuses on Process Improvement initiatives for productivity
enhancement. Through Consulting, Workshop & Training it creatively applies its skills and
experience to those components that profoundly affect an organization's performance and provide
a foundation for growth and success. The services to the organizations are being provided in the
following areas:

* Best Practices Benchmarking.

Process and Productivity Improvement studies.

Organizational restructuring and Manpower Rationalization.

Lean Manufacturing.

Productivity linked incentive schemes.

Six Sigma

ISO 9001 : 2015 & Quality Management.

Assessment based on EFQM/MBNQA Business Excellence Framework.
Project Management

Time & Motion Study

* ¥ ¥ k Xk x X *x *
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Technology Management Services aim at improving Physical Assets Productivity in all the sectors
of economy. Latest hardware and software have been acquired to execute consultancy projects
and provide demonstration during the training courses. Consultancy and Training services are
offered in the following areas:

5 S Implementation & Certification
Technology Evaluation Studies
Total Productive Maintenance
Safety & Risk Assessment& Audits
Maintenance Systems

Condition Monitoring

Maintenance Audit

Third Party RTI Transparency Audit

NPC professionals have worked closely with the various institutions of international prominence
like GTZ, Germany, Fraunhofer's Information Centre Benchmarking, German, Centre for Interfirm
Comparison, U. K., PIMS, U.K., American Productivity and Quality Centre, USA, Jarett Thor
International, USA, Asian Productivity Organisation, Tokyo, ILO, UNDP, UNEP etc.

LR R I b B S S

OTHERINITIATIVES

Transparency initiatives

NPC conforms to statutory requirement stipulated by the Government of India and its working is
based on well defined and transparent norms.

Right to Information Act, 2005

In pursuance of its goals of transparency, proactive disclosure and compliance to statutory
obligations, NPC has been effectively providing information sought under the Right to Information
(RTI) Act, 2005. Public Information Officers have been designated to comply with the statutory
obligations under the RTI Act, 2005. The details of the CPIO, PIO and Appellate Authority are
available on the NPC website.

Enhancing Vigiliance

Vigilance is an integral part of NPC management functions, aimed at ensuring robust systems and
work practices, along with well laid out processes with effective checks and controls. It comprises
preventive survelliance, and punitive measures, undertaken by the Chief Vigilance Officer
(appointed by the Gol), in liaison with NPC's management.

Vigilance Awareness Week was observed from 26.10.2021 to 01.11.2021 with the theme
"Independent India @75: Self Reliance with Intigrity". The activities commenced with the
administration of a pledge in Hindi and English,

Surveillance measures like perusal of inspection reports and maintenance of data on non-
performing assets, scrutiny of annual property statements and contracts, and random checks were

undertaken.
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To meet the short fall in staff, NPC has been engaging suitable personnel on contractual basis. The
performance of the outsourced persons is assessed periodically and corrective action is taken to
ensure that the quality of the service outsourced conforms to the required level. It is also ensured
that the service provider makes payments to persons deployed at NPC as per the minimum wages
notified by the local government and also in compliance with other statutory requirements, in case
of contractual staff hired through an agency.

NPC Library

NPC has a well equipped library with over 20220 books, journals, sector specific reports,
productivity journals of APO, Magazines, technical journals, etc. It subscribes to 29 daily
newspapers including 12 newspapers in Hindi published from Delhi and some metropolitan cities.
The library uses Library Management Automation Software System (LIBSYS 4X) for storage and
retrieval of information.

Knowledge Management Portal

Knowledge Management is one of the important processes of the total KM program of any
organization. It helps in creating a platform for knowledge contribution, sharing and discussing for
the employees of the organization. NPC's Knowledge management portal is repository of study
reports, policy documents, training manuals, proposals, administrative notifications, online leave
management etc.
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INSIGHT INTO MAJOR ACTIVITIES DURING 2021-22

Hindi Pakhwada

The period between 14 Sep 2021 to 28 Sep 2021 was observed as “Hindi Pakhwada” across all
regional offices and headquarters of NPC. During this period several activities like Hindi Debate,
Hindi Essay writing competition, Hindi Poetry recitation, dictation etc were organized to motivate
employees to adopt Hindi as their medium of official working. Top performers were awarded in each
category of competitions. The events were organized mostly in online mode due to COVID
restrictions..

Hindi Pakhwada Celibrations

GB Meeting

The 111 Governing Body meeting of NPC was NPC Achievements
held on 29" March 2022 at DPIIT, under the
Chairmanship of Shri. Anurag Jain, IAS,
Secretary to Gol, DPIIT, Ministry of Commerce
& Industry. The meeting was attended by
Representatives from Ministry of MSME, CSIR-
NIScPR, FICCI, INTUC, AIFLPC (All India
Federation of Local Productivity Council), etc.

NPC presented its major highlights of the
activities of last three years (2018-2021) and
the flagship projects undertaken. NPC
discussed the new initiatives such as digital
transformation of NPC and also the financial
performance of NPC for the period FY2018-FY 2021.

In addition, NPC also discussed the activities planned for future, which included AMRIT KAAL and
NPC in 2047, advancement of innovative and sustainable revenue streams, converting long term
and high value pan India Projects into niche areas of NPC and expanding new revenue streams,
upgradation of Information technology Infrastructure.

\''g
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NPC was established on 12" February 1958, since then every year on 12" February NPC
celebrated its foundation day as Productivity Day. In February 2022, NPC celebrated the
“Productivity Month 2022 with theme — “Self Reliance Through Productivity” by conducting
training programs at different PSUs, Universities, Private organizations to inculcate the practices of
productivity in different areas.

Major Productivity Week Events:

During the Productivity Week 2022, NPC Regional Directorate, Guwahati organized a total of 2
(Two) webinars in association with Indian Oil Corp. Ltd., Guwahati with about 50 participants on
15th Feb. 2022 entitled "Hydrogen Fuel Perspectives in Energy Transition" and on 17th Feb. 2022
entitled " Net Zero Emission and Way Forward".The program was held and organised by IOCL,
Guwahation their online platform. (Photographs are not available)

One Residential Program was organized during 14-18 Feb. 2022 at Gangtok on Procurement,
GeM, Arbitration and Contract Management sponsored by DPE, Govt of India.20 participants
attended the programme.
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Message from Hon'ble Chief Minister of Gujarat for propagating productivity culture in the state was
communicated to the stakeholders in coordination with Local Productivity Councils and other
stakeholders in the Gujarat state.

The sessions on productivity concepts were conducted at office of Regional Directorate,
Gandhinagar for internal stakeholders and employees.
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NEW INITIATIVES
Setting up of IPL Centre for Rural Outreach

Indian Potash Limited has joined hands with NPC and has established the IPL Centre for Rural
Outreach (ICRO) with the involvement, technical expertise and resources of NPC.

ICRO has been established as part of the Corporate Social Responsibility of IPL wherein NPC will
be the service provider in execution of the project by ICRO and the project will have pan India
activities for a period of three years. The major activities carried out by ICRO through NPC include
conduct of rural outreach programmes, biomedical waste management studies in hospitals, energy
/water audits in MSMEs, internship programmes etc.

Meeting of Advisory Committee of ICRO
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¢ Study on Review of Work Allocation and Staff Pattern in Five Thermal Power Stations of
TANGEDCO, Tamil Nadu

Tamil Nadu Generation and Distribution Corporation Limited (TANGEDCO) assigned the
project to review the work allocation and staff pattern in their five Thermal Power Stations on
nomination basis to AlP, NPC.

The study was completed at Tuticorin Thermal Power Station (TTPS) wherein optimization of
man power requirement was done by 42.3% across 11 divisions.

Besides, recommendations for productivity improvement for each division and overall TTPS
are given by NPC which was accepted by the management of TANGEDCO. NPC Team at Coal
Jetty, TTPS

Thoothukudi Thermal Power Station, Tamil Nadu

The next phase study is being carried out at North Chennai Thermal Power Station-Il (NCTPS-
).

Thoothukudi Thermal Power Station, Tamil Nadu NPC Team at Coal Jetty, TTPS

X/

+* Conduct of 21* National Certification Examination for Energy Managers and Energy
Auditors

On behalf of The Bureau of Energy Efficiency, the 21* National Certificate Examination (NCE) was
conducted on 25" and 26" September 2021 at 24 centers across India. The total project value was 1,
99, 92,450/- (One crore Ninety-Nine lakh Ninety-Two Thousand Four Hundred Fifty only) exclusive
of GST. A total of 5641 candidates had registered for the exam out of which 592 candidates have
qualified as Energy Managers and 179 have qualified as Energy Auditors. So far, NPC has created a
pool of 9631 certified Energy Managers and 10609 Energy Auditors which supports the fulfillment of
National Mission for Enhanced Energy Efficiency.

Exam Centre Exam Team — Chennai Centre
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+» Examination for Grant of Certificate of Proficiency (CoP) as Boiler Operation Engineer
(BOE) under the Boilers Act, 1923 held on 11" and 12"December 2021

Central Boilers Board (CBB), DPIIT, MoCl, Gol has entrusted AlIP, NPC to conduct the examination
for Grant of Certificate of Proficiency (CoP) as “Boiler Operation Engineer (BOE)” for a total value of
Rs. 85.77 lakh. The examination was conducted on 11" and 12" December 2021 in 17 centers
across India. A total of 3196 candidates applied and 2756 candidates appeared in the written
examination and out of which 1893 candidates cleared the written examination and qualified to
attend the Oral Examination.

This enabled AIP, NPC to assist CBB in bridging the gap of market requirement of
certified BOEs across different states of the country, besides reducing the redundancy of
conducting the examinations at each state level separately

Shri. TSG Narayanan, Technical Advisor Snapshot of Shri T.S.G. Narayanan
(Boilers) inspecting Chennai centre

¢ Study of all the manufacturing operations of 200th WAP 7 Loco No. 39184 as a part of
assignment of Diesel Locomotive Works(DMW), Patiala

NPC , Chandigarh completed Time Study of all the manufacturing operations of 200th WAP 7 Loco
No. 39184 as a part of assignment of Diesel Locomotive Works(DMW), Patiala(Punjab), Ministry
of Railways on “review of Group Incentive scheme” and flagging off the loco was done by Shri S N
Dubey, Principal Chief Administrative Officer, DMW Patiala on 22-09-2021 .

200th WAP 7 Loco No. 39184
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** Risk assessment Study of Hydro, Solar, Wind and Thermal projects of SJVN Limited,
Shimla

NPC Chandigarh carried out risk assessment of Hydro, Solar, Wind and Thermal projects of SJVN
Limited, Shimla and risk mitigation plans were prepared. A gap assessment was done to determine
the gaps in current practices of SJVN and identify the best practices as laid down in ISO
31000:2018 to bridge the gap.

Meeting with officers of SUVN and NPC for Risk Assessment Study
** MANPOWER MAPPING/MANPOWERASSESSMENT STUDY OF THE TRIBUNE TRUST

NPC, Chandigarh conducted manpower mapping/manpower assessment study of Chandigarh
Office, Tribune Printing centres located at Chandigarh, Jalandhar, Bhatinda and Gurugram and
Tribune Sub Offices located at Delhi, Jalandhar, Bhatinda and Gurugram. The objective of the
study was to improve efficiency in operation of the trust through manpower rationalisation for
Editorial and Business operations and other allied activities

s AWARENESS PROGRAMME ON BASICS OF LIGHTNING PROTECTION FOR
HINDUSTAN PETROLEUM CORPORATION LTD., MUMBAI

RD, Chandigarh conducted an awareness programme on basics of lightning protection for
Hindustan Petroleum Corporation Ltd., Mumbai as part of National Electrical Safety Week
celebration. The programme was attended by over 300 participants of HPCL. The programme was
conducted on ZOOM platform for employees different offices of HPCL.

Arared Praicark

An awareness programme on basics of lightning protection for
Hindustan Petroleum Corporation Ltd., Mumbai

\Zg
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% ORGANIZATION STUDY FORINDRAPRASTHA GAS LIMITED (IGL):

HRM & CoE group, functioning from NPC headquarters, carried out an HR study titled
'Organization Restructuring and HR Policy review' for Indraprastha Gas Limited (IGL),a Gas
Distribution company.

The purpose of the study was to suggest and recommend an efficient and effective organization
structure for optimal utilization of human resource with appropriate HR Policies related to
recruitment, promotion, performance management, training and transfer & job rotation. The study
aimed at to determine the critical positions and requirement of skills to fill the positions according to
qualifications/ experience etc. alongwith review of functioning of each department and job
description for all unique roles.

<+ ORGANIZATION STUDY& RECRUITMENT FOR INDIAN INSTITUTE OF FOREIGN
TRADE (IIFT):

IIFT was established in 1963 as an autonomous body under the Ministry of Commerce & Industry to
contribute in the skill building for the external trade sector of India. Over the years, IIFT has
emerged as a national university with focus on International Business Management and Strategy,
and such focus is reflected in all three major activities of the Institute: Research, Training and
Education.

A study was undertaken by NPC for IIFT to rightsize the institute for the present & future level of
operations, suggest a new or improved structure with roles that align well with the organizational
strategy, review recruitment rules (RRs) and develop a draft transition plan and budget for the
support needed during the transition period.

¢ IMPACT EVALUATION OF BUFFER STOCKING POLICY OF PULSES

The Department of Consumer Affairs, Ministry of Consumer Affairs, Food & Public Distribution is
the nodal agency for consumer protection in the country with a mandate of consumer's advocacy.
The Price Stabilization Fund (PSF) Scheme is being implemented by the Department of Consumer
Affairs with the objective of stabilizing the prices of pulses. With a view to assess the impact of the
above Scheme, the Department of Consumer Affairs has entrusted a study to the National
Productivity Council (NPC), New Delhi with the major terms of reference such as review of
production, import, export, availability and demand of pulses in the country from 2016-17 to 2019-
20,Gap between demand and supply of pulses, concept of buffer stock and buffer norms of pulses-
procurement and disposal of buffer stock and operational issues of buffer stocks of pulses
procurement, transportation, storages and disposal of pulses




% IMPACT EVALUATION OF NATIONAL PROGRAMME FOR DAIRY DEVELOPMENT
(NPDD) IN UTTARAKHAND

The Department of Dairying and Animal Husbandry, Ministry of Fisheries, Animal Husbandry and
Dairying, Government of India has initiated the National Programme for Dairy Development in
February, 2014-15 with the objective of creating and strengthening dairy infrastructure in the
country. The basic objective of the scheme is to create and strengthen infrastructure for production
of quality milk including cold chain infrastructure and linking the farmers to the consumers. In the
state of Uttarakhand, the procurement, processing and marketing of milk and milk products is being
carried out by the Uttarakhand Cooperative Dairy Federations (UCDF) through its District
Cooperative Milk Unions. Uttarakhand Cooperative Dairy Federation is the State Implementing
Agency (SIA) and District Milk Unions (DMUs) are the End Implementing Agencies (EIAs) of the
NPDD Scheme . A study on Impact Evaluation of National Programme for Dairy Development
(NPDD) in Uttarakhand was conducted NPC. Five districts namely Nainital, Dehradun, Haridwar,
Pithoragarh, and U.S. Nagar were covered under the study. Further in these selected districts 5
District Milk Unions, 5 Dairy Plants, 2 Bulk Milk Coolers, 38 Dairy Cooperative Societies and 230
Producer members have been covered.

¢+ SOCIO-ECONOMIC IMPACT OF AGRO TECHNOLOGIES OF WILD MARIGOLD
DEVELOPED BY CSIR-IHBT

CSIR-IHBT has standardized agro-processing technologies and released an improved variety
named 'Himgold' on the occasion of National Science Day in 2001 and made available the
technologies for cultivation and processing to a large number of farmers for commercial use. With
propagation of the technology for more than 15 years; CSIR-IHBT intended to evaluate the socio-
economic impact of the agro-processing technologies for Wild Marigold (Tagetes minuta) .National
Productivity Council (NPC) was entrusted study entitled “Socio-economic impact of the agro
technologies for Wild Marigold”. In order to gauge the socio economic impact of the technology ,
feedback was taken from key stakeholders.

The study was undertaken in four States, namely Himachal Pradesh, Jammu & Kashmir, Uttar
Pradesh and Manipur. Total 74 samples from Himachal Pradesh, Uttar Pradesh, J&K & Manipur
covered under the study selected of beneficiaries for the wild marigold technologies of CSIR-IHBT.

g
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¢ Review of Existing PLBS and Reframing of New Productivity Linked Bonus Scheme
(PLBS)

Employees' State Insurance Corporation (ESIC) entrusted study to NPC to review/ evaluate the
existing Productivity Linked Bonus Scheme for Group 'C' employees along with framing of new PLB
scheme. The study was carried out at ESIC Head office, New Delhi, 06 Regional offices like RO-
Delhi, RO-Kolkata, RO Vadodara, RO-Chandigarh, RO-Jaipur and RO Chennai, DCBO-Falta
(WB), SRO-Noida and Branch office-Noida, ESIC Medical College & Hospital, KK Nagar, Chennai,
ESIC Dental College and Hospital, Rohini, Delhi.

¢ Baseline Survey on Production and Productivity of Inland Fisheries

Employees' State Insurance Corporation (ESIC) entrusted study to NPC to review/ evaluate the
existing Productivity Linked Bonus Scheme for Group 'C' employees along with framing of new PLB
scheme. The study was carried out at ESIC Head office, New Delhi, 06 Regional offices like RO-
Delhi, RO-Kolkata.

Samuaung Triple Cameara
BLS - PRasany, Kollam
Disteict, Kerals

Fig: Fish Farming using Sea Cages in Kollam District of Kerela State.

Fig 2: Fish Farming in Tank of Maa Shantoshi SHG Maneswar,
Arda, Sambalpur/ Odisha
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Rs. 20,050 crore .The Gol has notified NPC as an End Implementing Agency (EIA) of the PMMSY
fora period of 5 years from FY 2020-21 to FY 2024-25.

A study on “Baseline survey on Production and Productivity of Inland Fisheries in India” was
awarded to NPC.The study has been conducted in 18 major fish producing States viz: Andhra
Pradesh, Assam, Bihar, Haryana, Karnataka, Kerala, Odisha, Punjab, Rajasthan, Uttar Pradesh,
Jharkhand, Chhattisgarh, Himachal Pradesh, Uttarakhand, Ladakh, J & K, Tamil Nadu and
Telangana.The study has covered 1000 fish farmers.

¢ Physical Inspection of Warehouses for WDRA under WDRA Act.

NPC RD Hyderabad carried out the inspections of Warehouses of Food Corporation of India, State
Warehousing Corporation and Private Entities in the states of Andhra Pradesh and Telangana and
inspection reports prepared and submitted to WDRA, New Delhi

Warangal, Telangana State

/7

** Inspection of Private Secure Printers for renewal of licence of IBAempanelment

NPC RD Hyderabad carried out the inspections of allotted Private Secure Printers in the states
of Andhra Pradesh and Telangana and inspection report submitted to IBA, Mumbai.

¢ Project Monitoring Agency (PMA) of MIIUS Scheme for DPIIT, Govt. of India

For MIIUS Scheme, executing responsibility as PMA, NPC RD Hyderabad in coordination NPC
HQ ECA Group has carried out the field visit of Pashamylaram Industrial Area, Medak District.
The scheme is sanctioned with a total project value of Rs. 104.24 crores with central grant
being Rs. 25.76 crores to the Telangana State where in TSIIC is designated as SIA.

D)

NPC team with TSIIC officials and Stakeholders at the MIIUS project works located
in the Pashamylaram Industrial Area, Medak District, Telangana State.
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¢+ Base Line Survey on Production and Productivity of Inland Fisheries for Department of
Fisheries, Govt. of India
Forthe project titled “Base Line Survey on Production and Productivity of Inland Fisheries”, NPC RD

Hyderabad was entrusted with the task of carrying out field study in the States of Andhra Pradesh
and Telangana covering a total of 25 nos. of districts respectively.

NPC team with District officials and workmen at the fingerling ponds (production
units) located in the premises of O/o District Fishery Officer, Anantapuram District,
Andhra Pradesh State.
¢ Implementation and certification of 5S system at Business Units of GMR Group [GMR
Hyderabad International Airport, GMR Hyderabad Air Cargo and GMR Hyderabad
Airport Expansion Project.]

As part of the Pan-India team of 5S, RD Hyderabad is involved in the implementation and
certification of 5S system for the GMR Group business units located at Hyderabad. Accordingly,
team members from RD Hyderabad are involved and successfully provided the consulting services
forimplementation of 5S in as per the scheduled programmes.

¢ NCE Examination for Energy Managers/ Energy Auditors, on behalf of BEE, Govt. of
India.
As Centre Superintendent & Nodal Officer Mr. V. Sanjanna, Dy. Director from NPC RD Hyderabad,

has successfully conducted the EM/EA examination for BEE at Nagpur Centre in the State of
Maharastra as part of the all-India examination schedule.

Examination centre
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¢ THIRD PARTY EVALUATION OF CENTRAL SECTORSCHEMES: PACKAGE 112013 & IDS
2017

National Productivity Council (NPC) was entrusted to carry outstudies the Third-Party
EvaluationStudy of two Schemes by DPIIT. First Scheme “Central Sector Schemes Package Il
(2013) for J & K (Capital investment Subsidy, Central Interest Subsidy and Comprehensive
Insurance Subsidy) and for Himachal Pradesh & Uttarakhand (Capital Investment Subsidy)” and
Second Scheme “Industrial Development Scheme for UT of J&K and UT of Ladakh-2017 (IDS-2017
for J&K and Ladakh) for the States of Himachal Pradesh & Uttrakhand-2017(IDS-2017 for H.P. &
Uttarakhand)”.NPC study team submitted both the Reports based on the analysis of the secondary
dataand detailed field level interviews with the help of structured questionnaires and schedules of
Beneficiary and Non-Beneficiary Units, Disbursing Agencies, State Directorate of Industries,
Districts Industrial Centersand Industry Associations in various districts in UT of J&K and UT of
Ladakh and States of Himachal Pradesh & Uttarakhand.

% INTEGRATED DEVELOPMENT OF NEW ECO TOURISM UNDER SWADESH DARSHAN
NORTH EAST CIRCUIT AT THENZAWL & SOUTH ZOTE, DISTRICT SERCHHIP AND
REIEK, MIZORAM

National Productivity Council (NPC) was entrusted to carry outthe Study by Ministry of Tourism.
TheProject under the Swadesh Darshan Scheme North East Circuit for the “Integrated
Development of Thenzawl& South Zote, District SerchhipandReiek”. has already been completed
and has been inaugurated in December 2019, Ministry of Tourism, would like to prepare a future
roadmap for the Project with a view to achieve overall development of the region, employment
generation, increase in tourist footfall, development of tourism infrastructure, unshackle future
potential of tourism in the region, etc.The Project was sanctioned under the Integrated
Development of New Eco Tourism under Swadesh Darshan - Northeast Circuitat Thenzawl & South
Zote, District - Serchhip and Reiek, Mizoram with a sanctioned amount of Rs.92.25 Crore out of
which an amount of Rs.64.48 Crore was sanctioned for various components at Thenzawl including
the Golf Course.NPC study team undertook detailed field surveys with structured questionnaires
with Ministry of Tourism, Golf Event Organizer, Hotel/Restaurant/Home Stay, Village
Councils/Local Associations etc., andalso undertook the secondary data analysis.

¢ IMD WORLD COMPETITIVENESS YEARBOOK 2018 (ANNUAL): PARTNER INSTITUTE
FROMINDIA

Economic Services Group of NPC has been serving as Partner from India in the publication of World
Competitiveness Yearbook for the last several years. WCY 2021 was brought out by the
International Institute for Management Development (IMD) Lausanne, Switzerland with the support
of partners from various countries. The association with IMD Switzerland has been continuing for
more than one and a half decade. Partnership with IMD Switzerland started in 2000 and this
association is still continuing. WCY 2021 reports the Competitiveness ranking of 64 economies in
the world and the Competitiveness has been estimated for more than 300 (hard (published) and soft
(survey)) data variables. Latest edition of the World Competitiveness Yearbook is for the year 2021
which provides ranking of India among 64 economies in the world based on Executive opinion
surveys and secondary data (for the last five years) estimations for more than 300 parameters as
per the survey format. India maintained 43rd rank on the annual World Competitiveness Index IMD
World Competitiveness Yearbook (WCY) 2021.
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¢ Study on Operation & Maintenance Processes' of Kochi Metro Rail Limited

® Completed the Assignment titled 'Conducting Study on Operation & Maintenance
Processes' of Kochi Metro Rail Limited, located at Kochi. This was a challenging
assignment carried out by RD Bangalore. Commenced in August 2020, the field study and
the data compilation was carried out during the covid 19 pandemic and adhering to all the
covid 19 restrictions and protocols.

® A study for cogeneration certification of captive power plant at MCF Limited, Mangalore
was carried out during the covid 19 lockdowns in 2021-22.

® Assignment titled 'Job Analysis and Stratification' at Bosch Limited plants located in
Karnataka, Maharashtra, Rajasthan and Tamilnadu, was carried out successfully during
this year. Usually in job evaluation, the various activities performed by the individual are
rated and the worth of the job calculated. In this case the activity was rated and the worth
and position of the activity in comparison to others was tabulated. This was a first of the
kind exercise for both the client and NPC. With detailed discussions and presentations to
all the stakeholders in the 4 plants, the NPC team completed the assignment fulfilling the
requirements of the client organization.

® An assignment titled 'Manpower Assessment Study' at M.S. Ramaiah Hospitals, being the
first of the kind study both for the client organization and NPC was carried out to the
satisfaction of the client organization. The study recommendations were well appreciated
by the client organization.

® Assignment titled 'Conducting Fire Safety Audit', at South Western Railway's coaching
depot located at KSR Railway Station, Bangalore, was carried out to the satisfaction of the
client organization.

++ Evaluation Study of 8 Technical Institutions of Ministry of Micro, Small and Medium
Enterprises, Govt. of India

National Productivity Council (NPC) was awarded work for “Evaluation Study of 8 Technical
Institutions” by Development Commissioner- Ministry of Micro, Small and Medium Enterprises,
Govt. of India. The evaluation was conducted in following 8 autonomous institutions:

® Processand Product Development Centre (PPDC), Agra

® Process cum Product Development Centre (PPDC), Meerut
® Central Footwear Training Institute (CFTI), Agra

® Central Footwear Training Institute (CFTI), Agra
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Centre for the Development of Glass Industry (CDGI), Firozabad
Fragrance & Flavor Development Centre (FFDC), Kannauj

Electronics Services & Training Centre (ESTC), Ramnagar

Institute for Design of Electrical Measuring Instruments (IDEMI), Mumbai

Under the study NPC has reviewed the institution's objectives, achievements and impact on the
beneficiaries in last 5 years. The study comprises of collection of primary (through questionnaire
survey) & secondary data and conducting stakeholders meetings. The site visits were also
conducted to review their existing infrastructure and their current activities. The data collected from
various sources were analysed, interpreted and evaluation report was prepared. The report also
highlights the necessity of monitoring the financial ratios for utilizing the resources. The report was
accepted by the client and the findings and suggestions of the evaluation report was helpful for
integrating the future technologies requirements so that the institutions can become champion in
theirrespective sector.

/

** Demonstration Project for Capacity Building & Handholding Support to Health Care
Facilities (HCFs) for quality improvementin India”

National Productivity Council (NPC) and National Health Authority (NHA) under Ministry of Health &
Family Welfare, Govt. of India has taken initiative for the “Demonstration Project for Capacity
Building & Handholding Support to Health Care Facilities (HCFs) for quality improvement in India”.
Under the project, funding support has been provided by Asian Productivity Organization (APO),
Tokyo, Japan. This project is being implemented in 9 healthcare facilities/hospitals/medical
institutes under central/ state government are supported by NPC empanelled service
providers/agencies having vast experience in quality management systems. The NPC service
providers/agencies assisting 9 HCFs in gap assessment, capacity building programme, preparing
necessary documentation towards developing quality management system, as well as guiding and
assisting the hospitals towards achieving entry-level certification of Quality Council of India (QCI) -
National Accreditation Board for Hospitals & Healthcare Providers (NABH). The hospitals after
handholding support provided through NPC would be in position for meeting the accreditation
standard requirements and able to apply for QCI/NABH entry level certification which will ultimately
benefit to the patients by having quality health care services.

K/

*%* Random Verification of annual Inventory on Hazardous Waste Management

R s

Central Pollution Control Board has engaged National Productivity ereyrine e
Council (NPC) for auditing random inspections of the industries in :
Delhi/NCR region. The auditing exercise consist of inspecting the
waste inventory, statutory approvals documentation, reviewing the
production process, hazardous waste storage area and the controls
put towards the management of hazardous waste by the industrial
units. The audit reports of 11 industrial units were submitted to
CPCB along with the suitable suggestions and recommendation for
improvising hazardous waste management.
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¢ Third Party Environmental Audit of TSDF at Nalagarh, Solan, H.P.

NPC has carried out Third Party Environmental Audit of Treatment, Storage and Disposal Facility
(TS DF) site at Nalagarh, District Solan, Himachal Pradesh operated by M/s Shivalik Solid Waste
Management Ltd. Under the study NPC has supervised the collection of Ground Water, Sail,
AmbientAir and Stack Emission representative samples from the site and the nearby locations. The
various environmental compliances, record and documentation were verified. Further the data was
analysed, interpreted and report was prepared and submitted to client.

+» Engagement of Young Professional in DPIIT

Department for Promotion of Industry and Internal Trade (DPIIT), Govt. of India has assigned the
work to NPC for assisting and facilitating the department in engaging Young Professionals. About
224 candidates applications were received for the post of Young Professionals and out of which
only 183 candidates were shortlisted and appeared in the final interview.

«* Comprehensive Environment Audit of TSDF BEIL

NPC completed the Comprehensive
Environment Audit of TSDF
(Treatment, storage and disposal
facility) , BEIL located at
Ankalehshwar Gujarat. This TSDF id
is pioneer in waste management and
is one of the largest in India for
management of hazardous waste. It |
substantially contributes to the
hazardous waste management in |
Gujarat caters to the industries
located in Ankleshwar, Panoli, Jhagadia etc. districts of Gujarat. TSDF, BEIL
has 688 member industries for secured landfill facility and 719 members for
common incineration system.

¢+ Consultancy services of setting up CBWTFs in Delhi, DPCC

NPC completed the assignment of Consultancy services of setting up
CBWTFs in Delhi, under which NPC had undertaken the activities of : Gap
analysis of requirement of numbers and capacities of additional CBWTF IN
Delhi; Estimation of waste generation factor from health care
establishments; Study of successful BMW management in 3 states to study BMW management
system and pattern of establishment of CBWTFs; Estimation of cost of CBWTF; Financial
modeling for various combinations of capacities and treatment technologies; Assessment of
existing operational CBWTFs in Delhi; Analysis of future demand of Bio medical waste generation
and corresponding requirement of CBWTF and finally come out with best existing BMW
management scenario which may be applicable for Delhi

@



Online Session
¢ Development of 3 Tier Monitoring mechanisms for Environmental compliance
Ministry of climate Forests and climate change (MoEF&CC) has assigned NPC to develop 3 tier

monitoring mechanism for post Environment compliance monitoring. Under this national flagship
project, NPC along with its implementing partner NEERI, QCl and GlIZ is involved in the following:

® Developmentof SOPs and templates
Development of Certified Environment Auditors scheme

Undertake capacity building need assessment for MOEF&CC, CPCB and SPCB
Assessment of Legacy EC data PAN India and its subsequent sector wise classification

e A

[
® Development of web portals and knowledge products
[
[

¢ Evaluation & Impact Assessment of Modified Special Incentives Package Scheme (M-
SIPS)

The project “Evaluation and Impact Assessment of Modified Special Incentive Package Scheme
(MSIPS)”, has been awarded to Environment & Climate Action Group, NPC, by the Ministry of
Electronics and Information Technology. The scheme launched in year 2012 has been
strengthened with evolving guidelines to address development of ESDM sector, and in essence to
engage with 44 sectors / verticals enumerated as part of the Scheme coverage envisaged, via
facilitation of enhancement of competitiveness in participating units, attracting investments, as well
as providing CAPEX subsidy (20% CAPEX subsidy for units in SEZ areas and 25% for units in Non
SEZ areas). The incentives disbursements of over Rs. 1189 Crores has been spread across units
under sub-sectors such as automotive electronics, IT & Telecom, Mobile & Accessories, Consumer
appliances, industrial electronics, solar, PCB, LED, strategic electronics etc. The evaluation
highlighted market scenario and baseline trends, exports and imports of nature of products/raw
materials etc and about sales features of participating units, employment generation aspects per
Crore of investments, sectoral and regional features of investments by the firms etc. In addition the
study delved into micro and macro aspects of the scheme and it's responsiveness, the
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¢ process of applicant approvals and pace of incentives disbursements, documentation
requirements and scope for optimization, along with reflecting industry and stakeholder
expectations and issues and constraints faced, and also presented perspectives of
participating units on Ease of Doing Business, financial ratios, uptake about indigenous
technologies etc., and recommended additional scope and range of improvements to consider
ahead by the Ministry in the context of the immense significance of the sector and the scheme.

Field visits to Industrial Units in Electronics sector in NCR
+* 5”8” Certification of Industries

For practicing &sustaining high quality housekeeping, waste control and safe operation, 5”S” is
used as a tool by industries. To motivate and recognize Excellence in '5S' implementation,NPC
offers Certification for visibly demonstrating progress. RD Bhubaneswar conducted certification
audits and surveillance audit services to industries adopting the certification scheme.

a
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NPC Team with GMR Kamalanga Energy Team during 5”S” Surveillance Audit
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** Feasibility Study and Preparation of Detailed Project Report for Establishment Of Mega
CFCs at Mumbai and Surat

The Gem and Jewelry Export Promotion Council (GJEPC) under the Ministry of Commerce and
Industry has entrusted The National Productivity Council, Gandhinagar office a Project to “Conduct
Feasibility Study and prepare the Detailed Project Report (DPR) with respect to the establishment
of mega Common Facilitation Centers (CFC's) at Mumbai and Surat”. NPC has earlier submitted
the report for Phase | of the Project, that is, “Feasibility Study to assess the need and requirements
for mega CFC at Surat and Mumbai”. The Phase | report submitted by NPC was accepted by
GJEPC.

The NPC Phase | study concludes that there is a need for Mega CFC in Surat and Mumbai regions
and that the mega CFCs are feasible and commercially viable at Surat and Mumbai locations
alongside other recommendations. NPC has also submitted the “Detailed Project Report for Mega
CFC at Mumbai” as part of Phase Il of the Project. The GJEPC has accepted the report. The mega
Common Facility Center is essentially a place where, in a single center, the best of the 3T's
(Technology, Techniques & Training) from around the world will be made available. The objective of
the mega CFC is to give equal opportunity to all companies from the smallest to the largest to avail
the 3T's, in a very affordable and efficient way.

*»* Performance Evaluation of Air Pollution Control Devices at Leading Tire Company

The NPC, Gandhinagar office has undertaken a study on “Performance Evaluation of Air Pollution
Control Equipment” in a leading tire company. NPC has carried out field study and undertaken
emission monitoring of various Air Pollution Control Devices to ascertain their Performance. The
monitoring results were compared with the emission discharge standards and reported upon. The
evaluation study by NPC has helped the company identify their actual emission status/scenario
and comply with the conditions of grant of Environmental Clearance.

K/

*%* Random Verification of Annual Inventory on Hazardous Waste Management

The Central Pollution Control Board (CPCB) has awarded NPC, Gandhinagar office the project on
‘Random Verification of Annual Inventory on Hazardous Waste Management”. As part of the
project NPC, Gandhinagar officials have undertaken joint visit to Companies located in Gujaratand
Daman and Diu and Dadra and Nagar Haveli regions along with CPCB and GPCB officials, to study
the Hazardous Waste Management practices adopted by these companies and respective reports
along with recommendations for improvement in Hazardous Waste Management has been
submitted to CPCB.
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** “Energy and Resource Mapping of MSME Clusters in India” for Pharma Sector in
Ahmedabad

NPC Gandhinagar undertook the Energy & resource mapping study under the project sponsored
by Bureau of energy efficiency, New Delhi In phase-I of the project NPC has surveyed the MSME
Pharma units in the Ahmedabad region through a detailed data collection questionnaire. As per the
survey outcome the Ahmedabad Pharmaceutical cluster comes out to be a formulation cluster. In
phase - Il, 10 units were selected for detailed energy audit profiling. The selected units represent
variable pharma sector profiles having 5 Medium, 3 Small, and 2 Micro units engaged in different
product formulations. The technical studies were conducted by NPC to identify energy
conservation for operational cost reduction in both electrical and thermal utilities in the units. A
dissemination workshop was later organized at Ahmedabad with support from the Bureau of
Energy Efficiency, Indian Drug Manufacturers association- Gujarat state board on 17 September
2021 with the active participation of MSME pharma units from Gujarat region. The energy audit
study has identified 14 interventions that can be readily implemented by any pharma unit to gain the
benefit of energy saving in operations.

¢ Restructured Accelerated Power Development and Reforms Program (R-APDRP)
Project

National Productivity Council, RD Gandhinagar appointed as Third-Party Independent Evaluating
Agency for the state of Gujarat by Power Finance Corporation, Ministry of Power, Government of
India. NPC RD Gandhinagar had done the study for all four DISCOMs in the state of Gujarat. NPC
has established The Aggregate Technical and Commercial (AT&C) Losses for 84 towns of the
project areas covering all the state of Gujarat. NPC has computed the losses for the entire utility for
all four DISCOMs separately for the period of five years. Further NPC has done the verification of
annual AT&C losses of the project areas i.e. 64 towns covered under the projectin TOR2. The main
aim of the RAPDRP project is to reduce AT&C losses of all the 84 towns of Gujarat covered under
this project with focus on actual, demonstrable performance in terms of sustained loss reduction.

*» WaterAudits of Industries in the State of Gujarat

National Productivity Council appointed as certified §
auditors by Central Ground Water Authority (CGWA)
Ministry of Jal Shakti, Government of India to conduct the
water audit of all industries abstracting groundwater in
excess of 100 m3 per day. NPC, RD Gandhinagar has
conducted more than 50 water audits in different types of
industries in Gujarat and all the industries get benefited
by large potential of water savings that can be achieved
by water harvesting, through the recycling of water and the use of rainwater. These water audit
studies provide a way to inventory all water uses in industry facilities and identify ways to increase
water use efficiency which leads to reduced water losses.
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¢ Formulation of Schedule of Rates (SOR) for Central Coalfields Ltd Ranchi

Central Coalfields Ltd Ranchi are outsourcing the work
of extracting and transporting coal in their open Cast
Projects. This requires determining the realistic cost of Fs
various operations which would form a basis for
awarding the contract to outsourcing private agencies.

NPC prepares a document consisting of Schedule of
Rates for various jobs of mining and transportation of OB
& coal. This document facilitates coal subsidiaries to float
tenders at optimum costs for bidders. Formulation of
Schedule of rates for various activities helps the coal
subsidiaries in reducing the overall cost of execution of Payloader at work in Open Cast Project
works. Since such work entails huge volumes of
extraction and transportation of OB and coal, the coal
subsidiaries are able to achieve substantial cost _
reduction for these operations. This study also helps in &
measuring and improving productivity viz. the fleet size
of various HEMMs, equipment utilisation, the throughput
rate, direct and indirect manpower, energy usage etc
also. Study helps measuring and improving productivity
viz. the fleet size of various HEMMSs, equipment
utilisation, the throughput rate, direct and indirect
manpower, energy usage etc also. Cutting of coal with Surface Miner

)

% State Level studies on hazardous and other wastes generating industries/units
Inventorization in all districts of Tripura

A State level project on Hazardous and other waste generating Industries/units Inventorization
studies in all districts of Tripura state was conducted by National Productivity Council, Regional
Directorate, Kolkata. The project was awarded by Tripura State Pollution Control Board (TSPCB).
The studies include field level visits in the Tripura state, analysis of Hazardous and other waste
samples, ldentification of Hazardous and other wastes contaminating sites and development of
Hazardous waste generation factor based on the type of waste. Based on the field visits, hazardous
waste generating units operating in the state and total generation of hazardous waste were
estimated during the course of inventorization exercise. Also, it was proposed to set up a
Hazardous Waste Treatment, Storage and Disposal Facilities (TSDFs) in the state for non-
recyclable, non-utilizable hazardous waste either for landfilling in secured landfill or incineration,
since the state of Tripura does not have a Treatment, Storage & Disposal Facility (TSDF) for non-
recyclable, non-utilizable hazardous waste. This would further strengthen the waste disposal
options in the North-Eastern Region. Biharenergy usage etc also.

Report presentation by NPC at TSPCB Office

&
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** External Safety Audit as per 1S:14489 conducted at Texmaco Rail & Engineering Ltd.,
West Bengal

National Productivity Council, Kolkata conducted an External Safety Audit as per IS 14489 at M/s
Texmaco Rail & Engineering Ltd., West Bengal.

The basic objective of the Audit was to determine ways to improve upon the entire safety quotient of
the various units of the organization.

Walkthrough inspection as per all relevant IS codes & rules such as Factories act and rules; Indian
Electricity rules etc. was conducted stressing on various facets of safety including electrical,
chemical etc. Thermography based on all available electrical facilities such as HT/LT substation,
panel rooms, DB's etc. was conducted.

The recommendations were very well received & the feedback of the top management was very
positive

¢ Conducting Research Study for the Startups of the North Eastern Region

This study titled “Research Study for the Startups of NER” was entrusted to NPC by o/o DC MSME,
Ministry of Micro, Small, & Medium Enterprises, Gol. The key objectives of the study were to
develop the baseline status of the Startups of NER and Sikkim, documentation of national and
international best policy/practices/initiatives that best suit the need of the startup ecosystem of the
NER.

Various aspects of the startups ecosystem of the NER have been assessed in the study. Primary
data has been collected through field survey in all the eight states of the region namely Arunachal
Pradesh, Manipur, Meghalaya, Mizoram, Nagaland, Tripura, and Sikkim and covering various
stakeholders of the study like Startups, Incubators, Mentors, Investor and, States department
engaged in implementation of Startup initiative. Startup ecosystems of Maharashtra and Kerala
have also been covered for documentation of best practices, policies and initiatives that suit the
Startup ecosystem of the NER. Further, documentation of Startup ecosystem of Israel, South
Korea, Thailand and Taiwan have been covered and their initiatives have been segregated based
on the need of the Startups ecosystem of the NER.

% Capacity Building of State/UTs for data on domestic & Foreign Tourist Visits/Visitors,
Ministry of Tourism, Govt. of India

Ministry of Tourism has engaged National Productivity Council as a project Management Unit
(PMU) for building the capacity of the State/UT tourism departments for estimation of the Domestic
& foreign Tourist visitors and visits in their State/UT.

A dashboard is being developed for dissemination ofdistrict wise Tourism Development Indicators
such as Tourist visits, room occupancy, employment, foreign exchange earnings, International
Tourist Arrivals, Indian National departures. The dashboard would provide a mechanism to State
Tourism departments to monitor the Tourism indicators of their states and plan their policies and
initiatives in right direction.

@



** Online Training Program on “Issues related to public procurement/GeM & contract
management/ Arbitration in CPSE's

Online Training Program on “Issues related to public procurement/GeM & contract management/

Arbitration in CPSE's” from 6th December 2021- 10th December 2021 which was sponsored by:

Department of Public Enterprises, M/o Finance, Govt of India was conducted. The program was

attended by officers of Central/State PSU's and was well appreciated by them.

B I bt B ki e B B it

NPC Group Conducted 2 days Onsite training programmes on Lean Management & Six Sigma
for employees of Hamdard Laboratories, Manesar Plant.

+* Training programme on Lean Management & Six Sigma




National Productivity Council : : Annual Report 2021-22

¢ Inspection division of NPC conducted webinar titted FSSAI (Labelling and Display
Regulations), 2020 on 11.06.2021 in which 698 paid participants registered for the webinar.
Major Webinar Participants include Mother Dairy Fruits and Vegetables Pvt. Ltd., Banas Dairy
(AMUL), Dudhmansagar Dairy (AMUL), GHCL (formerly Gujarat Heavy Chemicals), Sun
Pharmaceuticals Vadodra, Hamdard, Kancor Ingredients Limited, Bisleri International Pvt.Ltd.,
Parag Milk Foods Ltd., Dabur India Limited, Kannan Devan Tea Plantation, Munnar, Sonipat
Sugars, Haldiram, etc.

Tillacs oh —
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Food Safety and Standards Authority of india made the

Food Sul'rl!-.n and Standards [Packaging and Labelling] b G e R
Regulatsans, 2011, but now the Food Authonty has

decided o divide these regulations into two regulatsons,-

{i) the Food Safety and Standands {Packaging] Regulations,

2018; and

(it} the Food Safety and Standards (Labelling and Display)
Regulations, 2019,

- Ta o -

Exemptions From Labelling
Reguirements




** NPC Inspects 147 FCI Depots under WDRA across the country

NPC has been empanelled with Warehousing Development and Regulatory Authority (WDRA) as
the Inspection Agency for undertaking Inspections of Warehouses as per WDRA Rules, 2017.
Inspection Division of NPC has undertaken Inspection work of 147 FCI Depots under WDRA spread
across different parts of India during August- November 2021.
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Guwahati team carried out a Water Audit Studies for different clients as per CGWA guidelines &
norms. These studies highlighted water conservation opportunities for the units and compliance
status as per CGWA norms. Some pictures of field study for water audits are as under:

Pic. 6 Group Photograph- residential training
program on Cyber Security

Pic. 5 Field photograph - Water audit study
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% “Research Study for the Startups of NER” was entrusted to NPC by o/o DC MSME,
Ministry of Micro, Small, & Medium Enterprises, Gol. The key objectives of the study
were to develop the baseline status of the Startups of NER

Various aspects of the start-ups ecosystem of the NER have been assessed in the study. Primary
data has been collected through field survey in all the eight states of the region namely Arunachal
Pradesh, Manipur, Meghalaya, Mizoram, Nagaland, Tripura, and Sikkim and covering various
stakeholders of the study like Startups, Incubators, Mentors, Investor and, States department
engaged in implementation of Startup initiative. Startup ecosystems of Maharashtra and Kerala
have also been covered for documentation of best practices, policies and initiatives that suit the
Startup ecosystem of the NER. Further, documentation of Startup ecosystem of Israel, South
Korea, Thailand and Taiwan have been covered and their initiatives have been segregated based
on the need of the Startups ecosystem of the NER.

Study findings point the scope of improvement in some of the key areas of Startup ecosystem of
NER such as development of knowledge centres, development of a dedicated cluster system for
implementation of startups initiatives in the NER, interlinking of various national and international
institutions for transfer and sharing of knowledge and technology, more focus on capacity building
of various stakeholders of the startup ecosystem and, to contain the brain drain and retaining of
talented youngstersin the region.

¢ Capacity Building of State/UTs for data on domestic & Foreign Tourist Visits/Visitors,
Ministry of Tourism, Govt. of India

Ministry of Tourism has engaged National Productivity Council as a project Management Unit
(PMU) for building the capacity of the State/UT tourism departments for estimation of the Domestic
& foreign Tourist visitors and visits in their State/UT.

A dashboard is being developed for dissemination ofdistrict wise Tourism Development Indicators
such as Tourist visits, room occupancy, employment, foreign exchange earnings, International
Tourist Arrivals, Indian National departures. The dashboard would provide a mechanism to State
Tourism departments to monitor the Tourism indicators of their states and plan their policies and
initiatives in right direction.

Cnral Tans e

o Derneatel Touttarm

& Formgs Eschargs
& Eamngs

.
Py Arcumodsiion

n Towgtuar Garabiie
Sl e




National Productivity Council : : Annual Report 2021-22

¢ Energy Audit

RD Bhubaneswar conducted 11 number of Energy Audits in sectors such as Commercial
Buildings, Hospitals, Thermal Power Stations, and Pumping Stations. The Studies aimed at
performance evaluation of energy using utilities and bringing out energy conservation
opportunities.

X/

** Detailed Energy & Water Audit at Diamond Beverages Pvt. Ltd., Kolkata

National Productivity Council, Kolkata conducted a Detailed Energy & Water Audit at M/s Diamond
Beverages Pvt. Ltd., Kolkata.

The management of M/s Diamond Beverages Pvt. Ltd., Kolkata approached NPC Kolkata with the
intent to audit its entire Energy & Water consumption of its manufacturing facility & bottling plant
and the scope of the study included both the Specific Energy & Water Consumption assessment
using Gate to Gate approach.

In the energy audit, entire electrical distribution system including transformers, circuit breakers,
prevailing harmonics in the system etc. was analyzed with special emphasis on existing HVAC
system, motors, insulation system etc. The recommendations and energy/water saving measures
being both feasible & practical was very well received & the feedback of the management was very
positive.

Report Findings presentation& Field Audit Snapshots by
NPC at Diamond Beverages, Kolkata
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Energy Audit Study was conducted at M/s SRI KVS
INDUSTRIES under ICRO project of Indian Potash
Limited and energy conservation measures were
recommended as part of IPL CSR Activity

Mandatory Energy Audit at Rajashree Cement Works,
Karnataka

National Productivity Council, Hyderabad has conducted &
Mandatory Energy Audit at “RajashreeCement Works, w
Ultratech Cement Limited, Malkhed, Gulbarg, Karnataka”
with an objective to as certain performance of various
processe quipment / systems and find out the opportunities for energy conservation. The
audith as been in stated by the plant to meet mandatory energy audit requirement under EC
Act-2001.The audit team has carried out the study in Cement Plant and as well as Integrated
Thermal Power Plant. In Cement Plant study focused on various process systems such as
Preheater, Kiln, Cooler, Raw Mill, Coal Mill, Cement Mills and utilities.

The energy audit study has identified savings in terms of thermal savings of 47.47 kCal/kg
clinker thus results in 20,076 Tons of Coal, whereas in terms of Electrical 18.64Million Units. On
an overall this energy audit has identified savings of Rs 22.99Crores.
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+* Mandatory Energy Audit at Kotputli Cement Works, Rajasthan

National Productivity Council, Hyderabad has conducted Mandatory Energy Audit at “Kotputli Cement
Works, Ultra tech Cement Limited, Kotputli, Jaipur, Rajasthan” with an objective to ascertain
performance of various process equipment/systems and find out the opportunities for energy
conservation .The audit has been instated by the
plant to meet mandatory energy audit requirement
under EC Act-2001.The audit team has carried out
the study in Cement Plant and as well as Integrated
Thermal Power Plant.

The energy audit study has identified savings in
terms of thermal savings of 6.88 k Cal/kg clinker thus
results in 5,266 Tons of Coal, whereas in terms of
Electrical 11.67Million Units. On an overall this
energy audit has identified savings of Rs 8.28Crores.

¢ Mandatory Energy Audit at KCP Cements Limited, Andhra Pradesh

National Productivity Council, Hyderabad has conducted Mandatory Energy Audit at “KCP Cements
Limited, Muktyala Unit, Andhra Pradesh” with an objective to

as certain performance of various processe quipment / systems and findout the opportunities for
energy conservation.The audit has been instated by
the plant to meet mandatory energy audit
requirement under EC Act-2001.The audit team has
carried out the studyin Cement Plant and as well as
Integrated Thermal Power Plant. In Cement Plant
study focused on various process systems such as
Preheater, Kiln, Cooler, Raw Mill, Coal Mill, Cement
Mills and utilities.

The energy audit study has identified savings in |
terms of thermal savings of 54.3 kCal/kg clinker thus
results in 11,124 Tons of Coal, whereas in terms of Electrical 7.38 Million Units. On an overall this
energy audit has identified savings of Rs 12.76 Crores.

¢ Energy Audit Study at Granules India Limited, Hyderabad

National Productivity Council, Hyderabad has
conducted Energy Audit Study at “Granules India
Ltd., Gagilapur, Hyderabad” with an objective to
ascertain performance of various process
equipment/systems and find out the opportunities for
energy conservation.

The energy audit study has identified savings in
terms of thermal savings of 54.3 k Cal/kg clinker thus
results in 141 Tons of Coal, whereas in terms of
Electrical 0.86Million Units. On an overall this energy audit has identified savings of Rs 0.70Crores.
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¢ Energy Audit Study at Aurobindo Pharma Limited Unit-4 (EugiaPharmaSpecialities Ltd
Unit-3)

National Productivity Council, Hyderabad
has conducted Energy Audit Study at
“‘Aurobindo Pharma Limited Unit-4 (Eugia
Pharma Specialities Ltd Unit-3,
Hyderabad” with an objective to ascertain
performance of various process
equipment/systems and find out the
opportunities for energy conservation .The
audit has been instated by the plant to meet
energy audit requirement under EC Act-
2001.

The energy audit study has identified savings in terms of electrical savings of 27.44 Lakh kWh,
thermal savings (Coal & Furnace QOil) of 471 Tons with a Monitory savings (Electrical & Thermal)
of Rs. 2.25 Crores with an investment of Rs 98.73 Lakhs thereby reducing the CO, emission of
2986 tons of Co,.

*%* Energy Audit Study at Aurobindo
Pharma Limited Unit-3

National Productivity Council, Hyderabad
has conducted Energy Audit Study at |
“Aurobindo Pharma Limited Unit-3, |§
Hyderabad” with an objective to ascertain
performance of various process
equipment/systems and find out the
opportunities for energy conservation. The
audit has been instated by the plant to meet energy audit requirement under EC Act-2001.

The energy audit study has identified savings in terms of electrical savings of 10.62 Lakh kWh,
thermal savings (Coal & Furnace QOil) of 138 Tons with a Monitory savings (Electrical & Thermal)
of Rs.1.25 Crwith an investment of Rs. 167.7 Lakhs thereby reducing the CO, emission of 1182
tons of Co,.

¢ Energy Audit Study at Aurobindo Pharma Healthcare Limited Unit-1

National Productivity Council, Hyderabad
has conducted Energy Audit Study at
“Aurobindo Pharma Limited Unit-1,
Hyderabad” with an objective to ascertain
performance of various process
equipment/systems and find out the
opportunities for energy conservation .The
audit has been instated by the plant to meet
energy audit requirement under EC Act-
2001.

The energy audit study has identified savings in terms of electrical savings of 6.62 Lakh kWh,
thermal savings (Coal &Furnace Qil) of 33 Tons with a Monitory savings (Electrical & Thermal)
of Rs.58 Lakhs with an investment of Rs.56 Lakhs thereby reducing the CO, emission of 710
tonsof CO,.
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¢ Energy Audit Study at Deepak Nitrate Limited Unit-1

National Productivity Council, Hyderabad has conducted Energy Audit Study at “Deepak Nitrate
Limited Unit-1, Hyderabad” with an objective to ascertain performance of various process
equipment/systems and find out the opportunities for energy conservation. The audit has been
instated by the plant to meet energy audit requirement under EC Act-2001.

The energy audit study has identified savings in terms of electrical savings of 2.59 Lakh kWh,
thermal savings (Coal & Furnace Qil) of 182.57 Tons with a Monterey savings (Electrical &
Thermal) of Rs.30.56 Lakhs with an investment of Rs.31.59 Lakhs thereby reducing the CO,
emission of 509 tons of CO,.

¢ Energy Audit Study at Deepak Nitrate Limited Unit-2

National Productivity Council, Hyderabad has conducted Energy Audit Study at “Deepak Nitrate
Limited Unit-1, Hyderabad” with an objective to ascertain performance of various process
equipment/systems and find out the opportunities for energy conservation .The audit has been
instated by the plantto meet energy audit requirement under EC Act-2001.

The energy audit study has identified savings in terms of electrical savings of 7.45 Lakh kWh,
thermal savings (Coal & Furnace Oil) of 888.56 Tons with a Monterey savings (Electrical &
Thermal) of Rs.395 Lakhs with an investment of Rs.221 Lakhs thereby reducing the CO, emission
of 3045 tons of CO,.

¢ Energy Audit Study at Deepak Nitrate Limited Unit-3

National Productivity Council, Hyderabad has

conducted Energy Audit Study at “Deepak Nitrate

Limited Unit-1, Hyderabad” with an objective to X! cofl

ascertain performance of various process [ . \

equipment/systems and find out the B _ 3 '

opportunities for energy conservation.The audit S 1 = “““= B
St 11 1o -

has been instated by the plant to meet energy e
audit requirement under EC Act-2001. e B
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The energy audit study has identified savings in . : i. 5
terms of electrical savings of 1.90 Lakh kWh,
thermal savings (Coal &FurnaceQil) of 81.74
Tons witha Monterey savings (Electrical &
Thermal) of Rs.17.94 Lakhs with an investment
of Rs.14.10 Lakhs thereby reducing the CO, emission of 296 tons of CO,.
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+* Water Auditin Industries

Regional Directorate Bhubaneswar Conducted about 35 Water &
Audit studies in different industries belonging to sectors such as :
Metal, Mining, Chemical, Cement, Food processing etc. The @ &%
Audit aimed at accounting ground water consumption by 8
different utilities inside the plant/mine and bringing out water w2
conservation potentials. All the water audit studies are
conducted inline to guidelines issued by Central Ground Water
Authority. This is a partof our Resource Conservation Services.

BN
NPC Team Inspecting Borewell
Water Flow meter

+* Detailed Water Audit at Uranium Corporation of India Ltd., §
Jamshedpur

National Productivity Council, Kolkata conducted a Detailed
Water Audit at M/s Uranium Corporation of India Ltd., Bhatin Mines — Jamshedpur.

The management of M/s UCIL approached NPC Kolkata with the intent to audit its entire Water
consumption of its Bhatin Mines unit and the scope of the study included the Specific Water
Consumption assessment using Gate to Gate approach.

The primary objective of Detailed Water Audit was to determine ways to reduce the total Water
consumption. It was the second mine among the seven mines of UCIL (after Narwapahar
Mines) located throughout the country to have conducted such an exercise.

The recommendations and Water saving measures being both feasible & practical was very
well received & the feedback of the UCIL management was very positive.

| gy o

Field Audit Snapshots by NPC at Uranium Corporation of India Ltd., Jamshedpur
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List of Consultancy Projects undertaken In FY 2021-22
Mame of Consultancy Project
Energy Audit for SBI Administrative Building, BBSR

Survelllence Audit of SA 8000 in respect of Six Operative Mines for OMC,BBSR

o
M-M-LE

Turbine Performance Study for NTPC-SAIL Power Company Ltd, Rourkela

-9

Environment Awareness Training Programme for JSW Cement, Jajpur

5 |IGEA Audit Sewerage Treatment Plant at Puri for SDA,Odisha

SA 8000 Certification in respect of 3 Mines
IGEA Audit At DHH,Phulbani For SDA, Odisha
Training Programe on Retirement Plan For NPCIL Mumbal

o |~J |

9 |Organizing Road Show For Promotion of Electric Vehicles For SDA, Odisha

10 |Time & Motion Study At Khondalite Mines of OMC, BBSR

11 |5-S Certification Audit for Adani Hazira Port Ltd.. Surat
12  |5-S Certification Audit for Marine Infrastructure Developer Pwt. Ltd., Chenna

13 |Third Party Independent Evaluation Agency-RAPDRP for Gujarat region for Power Finance
Corporation, New Delhi

14 |55 Certification Audit for Adani Ennore Contalner Terminal Pvt. Ltd., Chennal

15 |5-5 Certification Audit for Adanu Kandla Bulk Terminal Pvt. Lid

16 |5-8 Certification Audit for PG India Logistice Pvt Lid., Sanad

17 |Manpower Optimization & Restructuring Study for Gujarat Narmada Valley Fertilizers Co. Ltd

18 |5-S Certification Audit for BASF Indla Lid., Bharuch
18 |Random wverification of annual inventory of hazardous waste management for Central Pollution
Control Board, Delhi

Treining of 64-Safaimitras for Municipal Corporation, Singraull

Preliminary Visit for Time & Motion Study for Adani Wilmar Limited, Ahmedabad

5-S Certification Audit for Adama India Pvt Ltd
Performance evaluation of poliution confrol systems including ESP, Bag filters Iinstalled in 20 MW
CPP for Bal Krishna Industries Lid, Bhuj

Manpower Optimization Study for Adani Wilmar Limited, Ahmadabad

5-S Certification Audit for Adani Hazira Port Ltd., Surat
5-8 Certification Audit for Marine Infrastructure Developer Pwvt. Lid., Chennai

5-8 Certification Audit for Adani Ennore Container Terminal Puvi. Lid., Chennai

5-8 Certification Audit for Adanu Kandla Bulk Terminal Pvt. Lid

B B 8 BN R 3|HE§

5-5 Certification Audit for PG India Logistics Pyt Ltd., Sanad
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List of Consultancy Projects undertaken In FY 2021-22 |
30 |Manpower Optimization & Restructuring Study for Gujarat Narmada Valley Fertilizers Co. Ltd

5-S Certification Audit for BASF India Lid., Bhamuch
Random verification of annual inventory of hazardous waste management for Central Pollution
Control Board, Delhi

B|1=

Training of 64-Safaimitras for Municipal Corporation, Singrauli

Preliminary Visit for Time & Motion Study for Adani Wilmar Limited, Ahmedabad

5-5 Certification Audit for Adama India Pvi Ltd
Performance evaluation of poliution confrol systems including ESP, Bag filters installed in 20 MW
CPP for Bal Krishna Industries Lid, Bhuj

g& ¥ &

L
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Manpower Optimization Study for Adani Wilmar Limited, Ahmadabad

&

Research study for the Start ups and develop the baseline status of the Start-ups of North Eastern
Region

39 |The study and analysis of Hazardous and other waste samples, Identification of Hazardous and
|other wastes contaminating sites and development of Hazardous waste generation facior based on
tha type of waste

40 |A Detalled Energy & Water Audit at M/s Diamond Beverages Pwt. Ltd., Kolkata.

41  |Third-Party Eveluation Study of two Schemes “Central Sector Schemes Package Il (2013) for J & K
(Capital investment Subsidy, Central Interest Subsidy and Comprehensive Insurance Subsidy) and
for Himachal Pradesh & Uttarakhand (Capital Investment Subsidy)" and “Industrial Development
Scheme for UT of JEK and UT of Ladakh-2017 (IDS-2017 for J&K and Ladakh) for the States of
Himachal Pradesh & Uttrakhand-2017(IDS-2017 for H.P. & Uttarakhand).

Study on Operation & Maintenance Processes
Study for cogeneration certification of captive power plant at MCF Limited

“Manpower Assessment Study’ at M.S. Ramaiah Hospitals’

Manpower Assessment Study’, at Britannia Industries Limited plant

& & £ &8

Consultancy services of setting up CBWTFs In Delhl, DPCC
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List of Training Programs for FY 2021-22
5. No. Name of Program
1 Training programs for the Department of Public Enterprises, Government of Karnataka

2 Advance training on electrical safety: hazards, safety audil, standards electrical safety acl, 2003

3 MAwareness programme on basics of lightning protection for Hindustan Petroleurn Corporation Ltd. as part of
|Matlonal Electrical Safety Week celebration

4 Tralnlng Program on ‘Energy Efficlency Practitioners Course In Industral Utlikles

5 Tralnlng Program on Industrial Environment Management through Techno-Manageral and Pollcy lssues

] |Energy Efficlency Practitioner's Course In Industrlal Utllitles
T Technical Policy Instruments & Frameworks for shifting o Renewable Energy for ITEC

a8 |Eﬁm:=ﬂm Office Administration and Financlal Management In Leh, Ladakh

2] Project Management Planning and Monttoring& Evaluation in Gangtok, Sikkim

10  |Performance & Financlal Management for Organizational Excellence

11 Training programme on Effective Office Administration and Financlal Management

12 |Online tralning on Environment management and Energy efficlency for officlals of M/s Brookfleld properties

13 Training Program on Air Pollution & Alr Modelling
14 |Training Programon *How to improve your citiesftown's ranking under Swachh Survekshan Ranking’

16 |ETP & CETP Operation and Maintenance

18  |Adequacy & Efficacy PETP ETP and CETP

17 |Oi and Waste Management — HPCL

18 |Residential Training Program for CPSEs & SPSEs
19

20

|Residential Training Program for Divyang participants
|Procurement, GeM, Arbitration and Contract Management sponsored by DPE, Govt of India

2 Self run training program on Administrative Effectiveness, Focus: RTl & Preventive Vigilance at Goa

Training Programme on_Supply Chaln Management

Training Programme on Effective Office Secretary

Training Programme on Creative Problem Solving

Training Programme on Developing Managerial & Supervisory Skills

Training Programme on Office Procedure: Noting & Drafting
Traning Programme on Public Financial Management System

Training Programme on Establishment Rule
Training Programme on Tendering Process & Conlract Management

gl BB N8 REBK

Training Programme on Public Procurement: e-Procurement & GEM

Training Programme on Preventive Vigilance
Training Programme on Right to Information Act

Training Programme on Vigilance & Disciplinary Proceedings

Traini ramme on ‘General Financlal Rule
Training program on Lean Management & Six Sigma

@
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List of Webinars and Online Training Programs for FY 2021-22
8. Mame of Program Type of Program
Mo. (Webinars! Online
Training Program)
1 |Implementation of 50001 :2018 energy management system for improving energy performance YWebinar
2 Ilndustrﬂ safety and industrial safety acts, rules and regulations Yabinar
3 |E1'I'a¢ti'm implementation of the energy conservation act, 2001 Webinar
4 |me safety, process safety management and ensuring process safety through IS0 HAZOP Yyabinar
5 |integrated implementation of 1S0 9001 2015, ISO 14001 2015 and ISO 45001 : 2018 standards Webinar
6§ |Education 4.0 — digital transformation of education aligning with industry 4.0 YWebinar
7 |Safety audit, safety audit technigues, planning and conducting a safety audit YWebinar
& |Marketing 4.0 - digital transformation of marketing function aligned with industry 4.0 Webinar
9 |Smart manufaciuring — digital transformation of manufacturing YWabinar
10 Ilsﬂ 22000:2018 food safety management system= documentation, Implermentation and certification Yebinar
11 |Manuals preparation to document 15O 45001 2018 occupational health and safety management Webinar
system
12 |Ludwut|l' tagout (loto) for control of hazardous energy YWebinar
13 |IEG 37001:2016 antk-bribery management system - docurnentation, Implementation and certification Yebinar
14 |hhthndafpmuﬂm for achisving higher energy efficiency in industry Yebinar
16 |IndustrH safety , industrial safety acts, rules .regulations, Implementation lssues and challenges YWebinar
16 |E|ar:n*ln.al safety, electrical safety audit, electrical hazards , electrical safety act, 2003 and fules Webinar
17 |How to document Energy Management System for effective implementation of SO 50001:2018| Yyebinar
Standard?
18 |Fire safety, fire risk assessment, fire safety audit and control of fire hazards Webinar
19 |Smart factory— digital transformation of processes at shop floor Waebinar
20 |Documentation requirements of IS0 14001 2015 standard and preparation of manuals for an YWebinar
enmvironment management system
21 |Lightning & earthing precautions during heavy wind /stormy weather :lightning fthunderstorm safety Webinar
22 |Advance course on RTI act, 2006 with judgments of CIC/SIC & various high courts & supreme court of] Wabinar
India
23 |Flmt aid, first aid kits and occupational diseases and remedial and preventive measures Yebinar
24 |Mm-dmrucme testing (ndt) methods, technologies and their applications in industry Webinar
25 IEnugyr sfficlent technologies and thelr Implementation Yyebinar
26 ‘hhluds preparation to document quallly management system as per 130 -9001:2016 standard Yyebinar
27 |I'uh1uuh preparation to document lso 27001:2013 information security management system YWabinar

g
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List of Webinars and Online Training Programs for FY 2021-22 |
28 |Hazardous chemicals rules, 1989 and latest amendments, material safety data sheet (msds) and its Webinar

usage
29 |Six waste management mles.2016 Webinar
30 |Manufmmi; 4.0 & maintenance 4.0 —use of digital technologies for operational excellence Webinar
1| |Durtalud energy audit objectives, methodology, Instruments wsed, report preparation & presentation Yabinar
32 |Personal protective equipment(PPE) : usage, types. kits, proper maintenance, storage & disposal of] Wabinar
PPE's
i3 ‘I‘uhuuh preparation to document food safety management system as per IS0 22000:2018 standard Yyebinar
34 |Maxmizing benefits by implementing ISO 45001: 2018 occupational health & safely management Weblnar
SYSiam
35 |Fire safety,contral of fire hazards fire evacuation plan,fire safety audit,control of fire incidents Webinar
36 |I'uhnrizhg benefits from implementation of iso 50001: 2018 energy manageirent system YWebinar
ar |F'Iant safety management practices for minimizing hazards, risks, accidents and near misses Webinar
38 |Occupational safety,health& working conditions code,2020, electricity act& hazardous chemical rules Webinar
39 |Vibratlon analysls for effective preventive and predictive maintenance Yyebinar
40 |Behavior based safety(BES): principles ,method, practices & tools to develop good safety behaviour Webinar
41 |Operational excellence through digital technologies under manufacturing 4.0 & quality 4.0 Webinar
42 |Advance training on electrical safety: hazards , safety audit, standards ,electrical safety act, 2003 Yebinar

43 |Energy awdit preliminary & detailed energy audit, methodology, instrurments used, conducting an Webinar
energy audit

44 |Gha|11bal Safety, Control of Chemical Hazards, MSDS, hazardous chemical rules, 15989, PPE's Yabinar
requirements

45 |hhnual preparation for integrated management system as per IS0 9001 2015, IS0 14001 :2015 & ISO Webinar
48 |Energy conservation in electrical utiliies & electrical system for reducing power & energy demands YWebinar

47 |L|ghtnlng & thunderstorm safety: safety measures, protecting Ives, Installations, bulldings or Wabinar
48

Improving plant safety for minimizing hazards, risks, accidents and near misses Yvabinar
49 |Smart factory-key components, principles & technology used in its creation for smart manufacturing Webinar
60 |Advance training on electrical safety: hazards , safety audit, standards elecirical safety act, 2003 Webinar
61 |Dﬁlun. development, application and maintenance of tools, dies, jigs and flxtures Weblnar
|Flm safety management , control of fire hazards and accldents and fire emergency plan Webinar
63 |Improving energy pedormance by implementing an effective 150 50001: 2018 energy management Yyebinar
system

\o'g
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List of Webinars and Online Training Programs for FY 2021-22 |

64 |Electrical safety, control of electrical hazards and electrical smergency plans and procedures Wabinar
Improving health & safety perpormance by controlling hazards by implementing 150 45001: 2018 YWeblnar
|ystem
56 |Planning and conducting safety audit, effective safety audit management for maximizing benefits Webinar
57 ISb:wmta managemant rules, 2016 YWebinar
58 |Dulgn. development, application and maintenance of tools, dies, Jigs and fixtures Yebinar
59 [Improving quality and customer satisfaction by implementing 1SO -9001:2015 quality management Webinar
|system
60 (Improving environmental performance by implementing 1SO 14001 22015 environment management Webinar
|system
61 |Safety acts -occupational safety, health & working conditions code 2020, electricity act, 2003 & Webinar
|hazarduua chemicals rules, 1988
62 |Effective plant safety management for controlling hazards & preventing accidents Webinar
63 |Improving quality & customer satisfaction through IS0 D001 2015 & IATF 16849 2016 QMS YWeabinar
|In'|:|lummhﬂun
o4 |Irmrnﬂng woikplace safety through behavior based safety(BES) methods and practices Yabinar
65 |Inprnﬂng Information security & reliabllity through B0 27001:2013 Bms Yebinar
66 |Electrical safety, measures against electrical accidents® implementing electrical emergency plans Wabinar
67 |2 day online practice tralning course on boller efficlency calculation Yebinar
68 _|Boiler Engineering Drawing Webinar
89 |Cleaner Production- Need of Hour Webinar
70 |Gmm|=tlmul features and functioning of DC Batteries, Procedura of first charging and their Resl YWebinar
71 |Data Analysis and QC tools With Excel Webinar
72 |E- Waste {Management) Rules, 2016 Webinar
73 |Er||a!rggi|r Saving In HVAC and Compressors through MAXR100-200 Technology Weabinar
74 |Go Beyond HAZOP- Do LOPA and SIL Studies to safeguard your plant from disasters Webinar
79 |How to write a Book ‘Webinar
76|l Productivity in Services Weblnar
77 |Iintroduction to advanced supply chain concepts - Day1 Webinar
78 |Material Flow CostAcoounting: ISO 14051 YWeblnar
79 |Measuring the Performance of People- A case study Webinar
80 _|Plastic Waste nt Rules, 2016 Webinar
81 |Fhmurm Writing & 8 Steps of Job Application Webinar
B2 |Super Critical Technology Wabinar
83 |Online Training & Certification Program on ‘Six Sigma Gresn Balt' covering advanced concepts of Slx]  Online Training
Sigma Technology
B4 |Online Training & Certification program on ‘transformation to data driven decision making Oniline Training
85 (Cnline Training & Cerfification program on ‘six sigma green balt® covering advanced concepts of six|  Online Traning
sigma methadolagy
86 |Un|uclilng The Secretes & Sclence Of Happiness For PGCIL, BBSR Online Training

©
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List of Webinars and Online Training Programs for FY 2021-22 |

87 |(In company e-training program on Public Procurement & RTI for NABARD Online Training
a8 |In company e-<ralning program on Preventive Viglance & Right to information Act for DVC Onfliree Training
89 |In company e-training program on Preventive Viglance for Goa Shipyand Lid., Goa Onfliree Training
90 |In company e-raining program on Enhancing Interpersonal communication skills for MSTC Lid. Online Training
91 |E-training program on Pre promation training for SIDBI Online Training
92 |Two Days Online Training Programme on Carbon Footprint Reduction and Clean Development] Online Training
|hhd1nnlnm {CDM)
83 (Online Training Program on “lssues related to public procurement/GeM& contract management/| Onfine Training
Arbitration In CPSE's
94 |1 Day Online Training Programme on Implementation of 55 for Bharat Oman Refineries Limited Onlire Training
095 |I-I|:|'.ur P2Us Can help In Atmanirbhar Bharat of Govt of Indla (IOCL) Online Trainlng
068 |Green bullding design constraints Online Training
a7 |F'rna.|rﬂnant hh'mgumunt 'lhrnugh GeM Online Training
98 |How to start Oxygen Manufacturing Plant Online Training
299 |In1m|:|u|:ﬁm to Sustainable Development in Busingss. Online Training
100 _|Online Training on Right to Information ACT Online Training
101 |How to setup Solar PV System for residentlal & commercial establishments Online Training
102 |Two day onlineg Training on Excellence in Leadership Onling Training
103 |Setting vp an Oxygen Manufacturing Plant in Indla Online Trainlng
104 [SA 800D - Soclal Certification Online Trainlng
105 [Vialue Stream Mapping for Industries Onling Training
106 |Imnmal Audtiting of Integrated Management System- ISO 9001, ISO 14001, 1SO 45001 Online Training
107 Iw In Services and preparation of Roster Online Training
108 |Upuﬂional Excellence through Lean Management and Six Slgma Online Training
108 |Salhm Features of RT] Act and Records Management in government organisations Online Training
110 _|Financial Basics for Entrepreneurs and Startups Online Training
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List of Clients of Water audits undertaken in FY 2021-22
S. No. Client
1 Visaka Industries Ltd, Sambalpur
2 |Apar Industries Ltd, Jharsuguda
3 Shyam Metallcs & Energy Ltd, Sambalpur
4 Prakash Industries,Cg
5 Ultratech Cement Lid, Balkunth,Cg
6 Brandsteel, Keon|har
7 Imfa,Rayagada
8 N.H Goel World School,Cg
9 Shiva Cement, Rourkela
10 | Magnum Sea Foods Lid, Bbsr
11 Triveni Mines, Keonjhar
12 Godawari Natural Resources Put Ltd, CQ
13 J.K.Lakshmi Cement Lid, Cuttack
14 Ultratech Cement Works, Cuttack
15 | Sreerangam Exports Pvt Ltd, Bbsr
16 Nuvoco Vistas Corporation(Sonadih Cement Plant),Cg
17 | Misrlllal Mines, Jajpur & Dhenkanal
18 R.R.Energy Ltd, Cg
19  |Nuvoco Vistas Corporation(Arasmeta Cement Plant),Cg
20 Hari Marine Py, Ltd, Balasore
21 Sevenstar Steels Ltd, Jharsuguda
22 (Grasim Industries, Ganjam
23 Rexon Strips Ltd, Rourkela
24 | Rungta Mines Ltd, Keonjhar
25 Adani Enterprises Ltd,Cg
26 Apar Industries Ltd,Sambalpur
27 | Suraj Products Ltd,Rajgangpur
28 | Ultratech Cement Jharsuguda
29 Ardent Steel Pvt Ltd, Keonjhar
30 Sarda Mines Ltd, Keonjhar
k)| Abc Ashpro,Cuttack
32 Falcon Marine Exports Litd., Balasore
34 |BanswaraSyntex, Banswara
35 |Dr.Oetker India Pvt. Ltd., Alwar
36 |Jagar SP-53 & SP 496B, Alwar
37 |Maharaja AgroAgro Foods Pyvt. Lid.
38 |Roochi Soya
39  |Reliance Chemotex
40 |Kemwell Biopharma Private Limited
41 Resipharm Pharmaservices Private Limited
42 |IPCA Laboratories Limited, Ranoli, Baroda
43 |TTK Prestige Lid., Vadodara
44 |J K Lakshmi Cement Ltd., Sirohi
45  |Huber Group India Pvt. Ltd., Silvassa
46 Huber Group India Pyvt. Ltd., Daman
47 |Gadre Marine Export Pv. Ltd, Chorwad
48 |TML Industries Ltd, Bharuch

<



National Productivity Council : : Annual Report 2021-22

|List of Clients of Water audits undertaken in FY 2021-22 |
Gujarat Co-Operative Milk Marketing Federation Ltd, Ahmedabad

Ambuja Cements Lid., Gir Somnath
TranspekSilox Industry Pvt. Ltd., Vadodara

TWL Industries Lid., Vadodara

Aarti Surfactants Lid., Silvassa

Mayur Dyechem Intermediates Ltd., Vadodara
Sun Pharmaceutical Medicare Litd., Panchmahal
Gujarat Insecticides Ltd., Ankleshwar

Sabic IP India Pt. Ltd., Vadodara

Astron Paper & Board Mill Ltd., Morbl

Archean Chemical Industries P Ltd, Kutch

Reliance Industries Ltd., Vadodara
Slddhi Industries Ltd., Ahmedabad
Lonsen Kiri Chemical Industries Lid, Padra, Baroda

Gujarat Polyfilms Pw. Ltd., Surat
Saurashtra Cement Ltd., Porbandar
Gujarat Sidhee Cement Ltd., Sidheegram
Nirma Ltd. Kalol
Nirma Ltd. Mehsana
Nirma Ltd. Porbandar
AlA Enginsering Ltd., Ahmedabad- 1
BanswaraSyntex, Banswara
Dr.Oetker India Pvt. Ltd., Alwar
Jagar SP-53 & SP 4968, Alwar
Maharaja AgroAgro Foods Pvi. Ltd.
Roochi Soya
75 |Reliance Chemolex,
M/s Ajanta Pharma
M/s Hindustan Unilever Ltd.
M/'s NEEPCO Ltd.
Mfs Excelcare Hospitals
M/s NEFA Breweries
M/s Star Cement Ltd.
M/s Rhino Agencies
M/s Brahmaputra Crackers & Polymer Lid.
Ms Ultratech Cement Limited,Near Daniyaw Village Shajahnapur

HINNIS|BBRB| GR|B| B2 B| B|B2S |G| R(BRB|2B(&

=]
=2

M’/s. Shah Sponge & Power Ltd, JURI, Near HATA,
Metalsa India | Jamshedpur Plant

Britania Industries Ltd.

Triveni Sainik Mining Pwvt Ltd

M's Majhaulia Sugar PviLtd.

M/s. Mateshwari Paper Mill Pvt Limited, Mahuli, Patna City

M/s. Smrity Paper Mill Pvt Limited, Chhitma, Mahooli Road, Patna City

2| 8|8|1B(2&|&| R|B|D|2|8|S|BN

M/s Madhepura Electric Locomotive plant
Bholaram Papers & Power Pvt. Ltd
M/s Hindustan Urvarak &Rasayan Limited, Bihat (Nagar Parisad)

Barauni,Begusarai, Bihar

El8|S
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List of APO Programmes In FY 2021-22 |

5.Mo. |Project Date
1 |Gonference on Smart Agriculture 19-Apr-21
Sth Intemational Conference on Bio-fertilizers and Bio-pesticides: Marketing 28 April 2021
2 |and Commerclaltzation
3 Workshop on Productivity promotion movernent in the Digital Age 20-22 April 2021
4 Workshop on Green Productivity for Sustainable Development 7-0 April 2021
5 Basic Training Course on Foresight for Public-sector Organizations 25-2T May 2021
8 Workshop on Diversity and Organizational Performance in the Public Sector 18-20 May 2021
7 Training Course on Critical Blg Data Analytics to Drive Productivity (DMC) 26-28th April 2021
8 Conference on Emerging Technologles for Productivity Enhancement Bth April 2021
g Mult-country Observational Study Mission on Modem Farm Machinery 1517 June 2021
10 Workshop on Women's Empowsrment for Productivity Gains 22-24 June 2021
1 Workshop on Service Design for Business Growth and Improvement 1-3 Juna 2021
1z [Multi-country Observational Study Mission on Advanced Food Safety 28-30 Juna 2021
Management.
13 Individual-country Ohservational Study Missions April-December 2021
Technical Cooparation Program for COVID-19 Pandemic Recovery: 1 December 2020-30 November
14 |Capablity Development on Cold Chaln Systems In Agri-food SMEs 2021
15 Research on an Aging Asla and Pacific: Preparing for the Future Apri-December 2021
46 |Management of the APO Accreditation and Certification Program Apri-Decambear 2021
17 Development of Demonstration Companies and the Application Guidelines. Apri-Decamber 2021
18 |Workshop on Ecological Models of Agro-forestry Systems 16=18 June 2021
16 |Workshop on Productivity Gain-sharing Modela in Agribusiness Enterprises 14—i6 Juby 2021
20 |Labor Productivity Index June-Decamber 2021
Research on Labor Market Policles for Changing Market June-December 2021
21 |\pemands
2 Research on the Complemeniarities of the Circular Economy and Green June-December 2021
Prod
ductivity
23 Obsarvational Study Mission on Emerging Modals of Controlled- 27-29 July 2021
anvironment Agriculture
24 Conference on Enabling Regulations to Accelerate Agricultural Innovations 22-Jul-21
25 Tralining Coursa on Productivity Measurement for Service-Sactior 21-23 July 2021
Organization
2 Conference on Promoting the Clreular Economy In Manufacturing through
Green Productivity 30-Jul-21
a7 Workshop on Modem Food Transportation and Regulation 13-15 July 2021
28 |Workshop on Regulatory Ecosystems for Startups 2830 July 2021
29 |Conference on Public-sector Produciivity: Ensuring Public Services in the 25-Aug-21
MNew Mormal
30 |Workshop on Smart Transformation for Varlous Economic Seclors 21 July to 23 July 2021
31 |MultiFcountry Obsenational Study Mission on Enhancing Equal 28-30 July 2021
Opportunities for Inclusive Engagement of the Workforce
32 |Workshop on Enhancing Productivity for SMEs: Measuring and Analyzing 11-13 August 2021
Productivity Gains

o'
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List of APO Programmes In FY 2021-22

Workshop on Continuing Education for the Aging Socleties

15-17 September 2021

33 |Research on Innovation-led Productivity Growth for Middle-income Trap July-Decembear 2021
Avoldance

a4 Tralining Course on Imermet of Things Applications for Smart Manufacturing 25-2T August 2021

35 | Conference on Soclal Empowerment in Agriculture Thursday, September 2, 2021

36 |Workshop on Agricultural Innovations 1517 S ber 2021

37 _|Training of Assessors for the Green Productivity Specialists Certification 23-25 August 2021

38 Workshop on Cyber security and Metwork Resilience Approaches for T-8 September 2021
industry 4.0

29 Workshop on Blockechain Solutions for SME Productivity 25-2T August 2021

40

f-3
ucy

Workshop on Rural Economic Development through Development of Village
Tourlsm

5-T October

Conference on Urban Agro-ecology and Food Security

Thursday, September 8, 2021

Productivity for the Retail Industry

42

43 Workshop on Digitizatlon of SMEs In the Manufacturing Sactor 28-30 Septamber 2021

44 |Gonference on Organic Farming and Agro-ecology Thursday, October T, 2021

45 Tralning Course for Green Productivity Speclallsts 1317 September 2021
Workshop on the Circular Economy in the Agro-industry Sector and 12-14 October 2021

4¢ |guidelines on the implementation procedures

47 Strengthening the Center of Excellence on IT for Industry 4.0 (India) September-December 2021
Workshop on Evaluating Regulatory Quality and Performanca to Improve 10-12 Now 2021

42 |Public-sector Produciivity

49 Workshop on Enhancing Service Productivity through Effective Business 18-21 October 2021
Models

5o |Workshop on Development of New Innovation Standards for SMEs 13-16 October 2021
Multicountry Obsarvational Study Misslon on Service Quality and 27-29 October 2021

Ressarch on Nead Assassmeant on Innovation Managanment

Octobar—Dacambar 2021

Devalopment of APO-cerified Public-secior Productivity Speclalists

610 December 2021 (threa days)

Multicountry Observational Study Mission on Support for Digital
Transformation for SMEs

10-12 November 2021

Tlinhg Course on Innovative Aguaculture Models

16-18 Novembar 2021

Training Course on Service-sector Productivity Specialists

10=12 Novamber 2021

Workshop on Inhovations in Farmers' Cooperatives and Producers®
Associations

8-11 November 2021

g |8 |AB 2| B|R

Mulicountry Observational Study Mission on Data Govemnance in the
Public Sector to Improve Productivity

24-25 November 2021

&
-

Workshop on Waste Management in Manufacturing SMEs through MFCA
and Lean

2426 November 2021

g2 |Workshop on Food Storage Models 30 November—2 Decamber 2021
Workshop on Modern Mechanization Technologles for Increasing Rice 2426 November 2021

63 | Productivity

64 Workshop on Developing Mational Innovation Systems 23-25 Novamber 2021

85 Workshop on Innovative Business Models for Industry 4.0 24-26 November 2021

)
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List of APO Programmes In FY 2021-22 |

66 |Workshop on Nurturing Soclal Enterprises 6-8 Decamber 2021

67 _|Workshop on the Circular Economy for the SDGs

68 |Workshop on Agroecologlcal Systems 14—16 Dacember 2021

80 Workshop on Adoption of Industry 4.0 Applications for SMEs 7-0 December 2021

70 Training Course on Strategic Management for Public- sector Productivity 30 November-3 December 2021
Enhancement
Workshop on Requirements and Management System for APO Certification 7-9 Decamber 2021

71 of Persons Scheme

72 |Development of APO-cerified Public-secior Productivity Specialists 610 December 2021

-3 Training Course on Data Analysis and Applications for Digitization in SMEs 14-17 December 2021

74 Tralning Course on Energy Audits and Management 20-24 December 2021 (four days)

75 Workshop on Enhancing Employes Productivity In the Dightal Workplace 23-25 February

76 |Demonstration Farm on Innovative Agriculture January 2022-August 2024

77_|Development of APO-certifled Productivity Spechalists 7=11 March 2022 (five days)
Workshop on the Intarnet of Things In Agrculiure and Food Supply Chain 8-11 March 2022 (thres days)

7 Management

79 Workshop on Decentrallzed Governance and Public Accountability 23-25 March 2022 (three days)

80 Workshop on Talenl Development for the Future of Work 2831 March 2022 (three days)
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% SANDEEP SINGH & CO.

( \ CHARTERED ACCOUNTANTS
‘ ; ‘ WZ-1390/7A, NANGAL RAYA,
. PANKHA ROAD,

it NEW DELHI-110046

Mall: sandeep fea2003@ yahoo.co.in
(M) 9890104355

INDEPENDENT AUDITORS® REPORT

TO THE MEMBERS OF

NATIONAL PRODUCTIVITY COUNCIL
5-6 Institutional Area, Lodhi Road,
New Delhi-110003

Opinion

We have audited the accompanying financial statements of Mational Productivity Council
which comprise the Balance Sheet as at 31st March 2022, the Statement of Income &
Expenditure Account for the year then ended and a summary of the significant accounting
policies and other applicable statement and explanatory information.

The Balance Sheet, Statement of Income & Expenditure dealt with by this Report are in
agreement with the books of account maintained by the council.

In our opinion and to the best of our information and according to the explanations given Lo
us, the said accounts, subject to the observations given in Annexure-A(point No. 1 to 19)
and their consequential effect on Income and Expenditure, Assets and Liabilities and
read together with accounting policies and notes thereon, give a true and fair view:

i In case of the statement of affairs of the council as at 31" March 2022; and
i} In the case of Income & Expenditure Account of the excess of expenditure over
income of the Council for the year ended on the date.

Basis for Opinion

We conducted our audit in accordance with the Standards on Auditing (SAs) issued by ICAL
Those standards require that we comply with ethical requirements and plan and perform the
audit te obtain reazonable assurance about whether the financial statements are free from
material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and the
disclosures in the financial statements. The procedures selected depend on the auditor’s
judgment, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal financial control relevant to the Council’s preparation of the financial
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statements that give a true and fair view in order 1o design audit procedures that are
appropriate in the circumstances, An audit also includes evaluating the appropriateness of the
accounting policies used and the reasonableness of the accounting estimates made by those

Charged with Governance of the Council, as well as evaluating the overall presentation of the
financial statements,

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our audit opinion on the financial statements.

Management is responsible for the preparation and fair presentation of the financial statement
in accordance with the societies Registration Act, 1860 of India and for such internal control
&s management determines is necessary to enable the preparation of financial statements that
are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the council's
ability to going concern basis of accounting unless management either intends to liguidate the
society to cease operations, or has no realistic alternative but to do so.

Those charges with govemance are responsible for overseeing the council’s financial
reporting process.

Auditor’s Responsibility

Our objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes our opinion. Reasonable assurance is a high level of assurance,
but is not a guarantee that an audit conducted in accordance with SAs will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to
influence the economic decisions of user taken on the basis of these financial staternents,

For SANDEEP SINGH & CO.
Chartered Accountants

F h'_,l—"'
cs_smégr?;{;ﬂu

(Prop.) M. No. 094439
FRIN: - 021822N
Place: New Delhi
Dated: 29.09.2022
LUDIN NO.
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Annexure A referred to in our report on the accounts of National Productivity Council
for the Year ended 31% March 2022,

I GST.-

i) It is observed that the council has not taken the ITC (Input Tax Credit) of Rs.
49,36,342/- in the GST returns filed.

ii}  There are mismatch in the amounts of Output as per GSTR-1 and as per Books of
Accounts(Refer annexure-1)

ili) There are mismatch in the amounts of Output as per Books and as per GSTR-3B
Returns of the Council. (Refer annexure-2)

2. Unclaimed Receipts : -

We observed that amount of Rs. 1,22,62,438.01/- is recorded in books of Accounts
as unclaimed receipts pertaining to FY 2016-17 to 2021-22. Unclaimed receipts is
receipts which are unclear to HQR NPC. We are unable to comment on its impact in
the absence of any confirmation from debtors, whether these amounts can be
adjusted against outstanding balances of various debtors, Moreover, the council has
also deposited GST on the unclaimed amounts which may result in double GST

deposits to the Government.
Unclaimed Income (2016-17-18) 728406.00
Unclaimed Receipts Fr 2018-20 3E15714.00

Unclaimed Receipis FY 2020-21 (108 BANK) | 1646572.00

Unclaimed Receipls FY 202021 (IOB- | 247585.40
WEBINAR) =

Unclsimed Receipls FY 202021 (SBI- | 170833.48
WEBI

Unclaimed Receipls FY 2021-22 (108 Bank] | 330033847

Unclaimed Receipts FY 202122 (IOB- | 72922731

WEBINAR i
Receipls FY 202122 (SBI- | 1332064,35
WEBINAR)
Unclaimed Recepis FY 2016-19 4B5793.00
Grand Total 12262438.01
3. Sundry Debtors: -

i) The management has not obtained debtors balance confirmation for the F.Y 2021-27.
The Letters were sent by NPC for Balance Confirmation but no reply was received.




ii) Debtors where payments are not received
1,79,31,705 /-,
iii} Provision for doubtful debts Re, 55,40,667 /- is created during the Year in the books of
accounts,

4. 1IDs:-

i) Itis observed that there are defaults of TDS as per TRACES Portal of Rs. 8,33,004.14/-

TDS default has been found on Income tax portal, Please find below detail

for more than one year amounts to Rs,

Interest on
Interest | '
S.No. | FY Aot st o m:::n 1‘117. /s ::is Tota
payment | Deduction | Payment Defaults
ufs 201 ufs 234E 220(2)
201
202122
1 0.00 169680.43 | 6506.50 | 6R05.00 15400.00 | 260.00 | 198651.33
21
2 SEEL i 794203 [ 1700850 | 613.00 | 11800.00 | 472.00 | 3783553
3 4019201 2302 00 0.00 278800 | 0.00 20000 |66.00 | 5356.00
a D ong 2016688 | 0.00 99000 | 0.00 000 | 2115688
5 PO9C | y26as0.00 | 23851730 | 43086.50 | 152732.00 | 2600.00 238.00 | 570002.80
Total 129152 | 436306.54 | 75369.50 | 161140 30000.00 | 1036.00 | 833004.14
ii) TDS Refunds of Ass. Yr. 2013-14 to 2016-17 are still pending for recovery.
ilfy It is noticed that TDS receivable of Rs. 2,83.762/- relating 1o F.Y. 2020-21 is now
entered in FY 2021-22. Moreover TDS receivable of Rs. 14,00,689/- hooked in FY
2021-22 is not been reflected in Form 26AS, It is advised that respective parties may be
contracted to correct their TDS returns,
5

6. On the test check basis of FORM -2 reconciliation,
bills of expenses to feed in FY 2021-22,

Assels are Purchased.
ii) Fixed Assets Register No. 2:- Total 52 Categories total entries entered 6 No's.
iif) Fixed Assets Register No. 3:- Total 18 Categories entered in Register 12
calegories.

Eixed Assets: -
i) Fixed Assets Register No. 1:- As per index, there are total 40 categories of
Fixed Assets but in the register only 9 categories are entered, wherever the

we observed that NPC HQ missed the
(Ref Annexure-3),




7. C-QCI Section of Dipp" Mi is Commerce & Industries :- Amount
receivable as on 31.03.2022 is Rs. 21,15,001/-

Original bill was issued on 14.12.2018 for Bs. 1732055/- GST of Bs. 311,770/ was
charged and paid to GST department. Amount is not received till date from party, GST of
Rs 311,770/~ was paid in FY 2018-19 on Sales of Rs. 17,32,055/- which is also to be
received. Confirmation of Amount receivable is not available from party above,

B B Ra; ni SP -IE : - Amount receivable as on 31 03.2022 is Rs. 16,95,224/-

Original bill was issued on 08.07.2019 for Bs. 14,36,629/- GST of Rs. 2,58,594 /- was
charged and paid to GST department. Amount is not received &l date from party, GST of
Rs 2,58594/- was paid in FY 2019-20 on Sales of Rs. 14.36,629/- which is also to be
received. Confirmation of Amount receivable is not available from party above,

9. Bureau of Energy Efficiency SC-EMU : - Amount receivable as on 31.03.2022 js Rs.
3.80,710/- X

Payment of Rs. 3,80,710/- is receivable since 01.04.2021. We observed that Bill
issued on October 2021 was received in December 2021 and Bill issued on June
2022 was received in July 2022, But the party is deliberating not paying 3,860,710/ -
which is receivable since 01.04.2021.

10. Directorate of General of Quality Assurance (DGOA): - Amount receivable as
on 31.03.2022 is Rs. 14.75.000/-

Original bill was issued on 11.08.2021 for Rs. 14,75,000/- GST of Rs. 2,25,000/-
charged and paid to GST department. Amount is not received till date from party.
Confirmation of Amount receivable is not available from party above,

11. Petroleum and Explosives Safety Organisation - HRM: - Amount receivable as
on 31.03.2022 js Rs. 12,56,110/-

We observed that payment of Rs. 1230988 is received from 25.02.2022 in HOR
accounts but same is not recorded in Party account.

12. Prasar Bharti - SF/PMG : - Amount receivable as on 31.03.2022 is Rs. 37,22.107/-

We observed that amount of Rs. 3722107 is receivable since FY 2007-08 as per
explanation received. We observed that no legal notice is served to party and
complete legal follow-up for payment is pending,




13. West Pollution
31. is Rs, 1 =

trol B - - ount eivable as on

No payment is received from party since 01.04.2022 to till date. The payment is
receivable for more than 1 year from the date of sales bill issued on dated 13.10.2021.
No legal notice is served to party and complete legal follow-up for payment is
pending. Also No party confirmation is available on record. We observed that GST of
more than 22 lacs is paid by NPC HOR without receiving any amount from party.

14. Misc advance ledgers are shown as advances in books till 31,03.2022 and no
expenses are recorded against it. Provide Confirmation of balances from following

parties listed below: -
PARTY AMOUNT
PAO (BOC ETC) MA 24304.00
SHRI RAJESH KUMAR STAFF CAR DRIVER - MA 11461.23
SHRI SHEI PRASAD-TA 26721.00
Grand Total 62486.25

15. Sundry Debtors where advance is received but Sale Bills are not issued amount
to Rs. 1,82,32,860.70,

16. Differences between RDs and HQR balances given below:-

Balance in Balance
Name HOR books in branch Diff.
| GANDHI NAGAR I1735861.70 31735717.30 1274.10
JAIPUR 10714196.23 10708488.74 &707.49

17. Detail of Security Deposit of Rs. 8,04,443/- in AIP RD is not available.




18. Internal Audit:-

During the year under audit, it was observed that there are no adequate internal

controls. Internal control needs to be strengthen and strictly followed
commensurate to the size of the council.

19. Confirmation: -

The balances of Sundry Debtors, Sundry Creditor, advance recoverable,
advance payable, security deposits/payable with/to various agencies/ parties
etc. as on 31.03.2022 are subject to confirmation and reconciliation which may
have impact on the profitability and state of affair of Council as on 31,03.2022.

* For SANDEEP SINGH & CO.
Chartered Accountants

%v"’l
CA. SAMGH

(Prop.) M. No. 0944390
FRN: - 021822N
Place: New Delhi
Dated: 29.09.2022
UDIN NO.
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NATIONAL PRODUCTIVITY COUNCIL
==l AL IRJDULLIVITY COUNCIL

RECONCILIATION OF QUTPUT TAX AS PER 1 AND BOOKS Annexture -1

HQ (07AAATNO402F1Z8)

PARTICULAR 1GST CGST SGST TOTAL TAX

Sales as per GSTR-1 8,333,864.65 828819609 B288196.09  24,910,256.83

Sales as per Baoks 6,580,52649  4,780,290.54  4,780,290.54  16,141,107.57

Difference 1,753,338.16  3,507,905.55  3,507,905.55 8,769,149.26
1 PATNA (10AAATNO402F2ZK)

PARTICULAR I1GST CGST 5GST TOTAL TAX

Sales as per GSTR-1 739047.42 263392.2 263392.2 1265831.82

Sales as per Books 739047 .42 263392.2 263392.2 1265831.82

Difference - - - -
2 Bangalore [25AAATNO402F122)

PARTICULAR IGST CGST SGST TOTAL TAX

Sales as per GSTR-1 412,407.79 329,437.84 329,437.84 1,071,283.47

Sales as per Baoks 412,407.79 329,382.84 329,382.84 1,071,173.47

Difference - 55.00 55.00 110.00
3 KANPUR (09AAATNO402F124)

PARTICULAR IGST CGST SGST TOTAL TAX

Sales as per GSTR-1 464,971.77 387,791.82 387,791.82 1,240,555.41

Sales as per Books 464,971.77 387,791.79 387,791.79 1,240,555.35

Difference - 0.03 0.03 0.06
4{JAIPUR (0BAAATNO402F1Z6) |

PARTICULAR IGST CGST SGST TOTAL TAX

Sales as per GSTR-1 1,025,807.03 302,795.71 302,795.71 1,631,398.45

Sales as per Books 999,665.16 309,662.80 309,662.80 1,618,990.76

Difference 26,141.87 (6,867.09) (6,867.09) 12,407.69
5 MUMBAI (27AAATNO4D2F126)

PARTICULAR IGST CGST SGST TOTAL TAX

Sales as per GSTR-1 80,967.50 535,987.17 535,987.17 1,162,941.84

Sales as per Books 50,967.50 536,518.17 536,518.17 1,164,003.84

Difference - (531.00) (531.00) (1,062.00)
6{BHUBANESHWAR (21AAATNO402F32G) |

PARTICULAR IGST CGST SGST TOTAL TAX

Sales as per GSTR-1 510,120.00 813,298,50 £13,298.50 2,136,717.00

Sales as per Books 510,120.00 813,298 50 813,298.50 2,136,717.00

Difference - - = -
7| GUWAHATI{1BAAATNO402F1Z5)

PARTICULAR CGST SGST TOTAL TAX
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Sales as per GSTR-1 235,116.00 213,925.61 213,925.61 662,967.22

Sales as per Books 235,116.00 214,067 .50 214,067.50 663,251.00

Difference - (141.89) (141.89) (283.78)
8|GANDHINAGAR(24AAATNOAOZF1ZC) |

PARTICULAR IGST CGST SGST TOTAL TAX

Sales as per GSTR-1 3,993,337.80  1,122,28787  1,122,287.87  6,237,913.54

Sales as per Books 3,660,795.92  1,061,193.50  1,061,193.50  5,783,182.92

Difference 332,541.88 61,094.37 61,094.37 454,730.62
9|KOLKATA(19AAATNO402F123) |

PARTICULAR IGST CGST SGST TOTAL TAX

Sales as per GSTR-1 4,786,741.97 201,957.74 201,957.74  5,190,657.45

Sales as per Books 4,787,613.07 201,958.74 20195874  5,191,530.55

Difference {B71.10) {1.00) (1.00) (873.10)

10|HYDERABAD(36AAATNO402F127) |

PARTICULAR IGST CGST SGST TOTAL TAX

Sales as per GSTR-1 986,716.80 455,762.88 455,762.88  1,898,242.56

Sales as per Books 986,716.77 421,742.90 421,742.90 1,830,202.57

Difference 0.03 34,019.98 34,019.98 68,039.99
11|AIP CHENNAI(33AAATNO402F1ZD) 1

PARTICULAR IGST CGST SGST TOTAL TAX

Sales as per GSTR-1 1,459,607,04 985,466.52 985,466.52 3,430,540.08

Sales as per Books 1,459,608.00 986,268.00 986,268.00 3,432,144.00

Difference {0.96) {801.48) {801.48) (1,603.92)
12|CHANDIGARH(04AAATNOA02F1ZE) ]

PARTICULAR 1GST CGST SGST TOTAL TAX

Sales as per GSTR-1 862,057,08 191,137.14 191,137.14 1,244,331.36

Sales as per Books 876,243.00 191,268.00 191,268.00 1,258,779.00

Difference {14,185.92) {130.86) (130.86) (14,447.64)
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NATIONAL PRODUCTIVITY COUNCIL

RECONCILIATION OF O T TAX AS G5TR G5TR-3B AND
BOOKS Annaxure-2

HQ (07AAATNO402F178)

PARTICULAR IGST CGST SGST TOTAL TAX

Sales as per GSTR-3B 7,983,175.40 10,194,072.27 10194072.27 28,371,319.94

Sales as per Bocks 6,580,526.49 4,780,290.54 4,780,290.54 16,141,107.57

Difference 1,402,648,91 5,413,781.73 5,413,781.73 12,230,212.37
1 PATNA (10AAATNOADZF2Z

PARTICULAR IGST CGST SG5T TOTAL TAX

Sales as per GSTR-3B 739047.42 2BB736.2 2887362 1316519.82

Sales as per Books 739047.42 2633922 263392.2 1265831.82

Difference - 25,344.00 25,344.00 50,688.00
2 Bangalore (29AAATNDA0Z|

PARTICULAR IGST CGST SGST TOTAL TAX

Sales as per GSTR-3B 412,407,779 330,039.84 330,039.84 1,072,487.47

Sales as per Books 412,407.79 329,382.84 329,382.84 1,071,173.47

Difference - 657.00 657.00 1,314.00
3 KANPUR IDSMTHM!FIEI]

PARTICULAR IGST CGST SGST TOTAL TAX

Sales as per GSTR-3B 464,971.77 390,949.97 390,944.97 1,246,861.71

Sales as per Books 464,971.77 387,791.79 387,791.79 1,240,555.35

Difference - 3,153.18 3,153.18 6,306.36
4{JAIPUR (08AAATNO402F176)

PARTICULAR IGST CGST SGST TOTAL TAX

Sales as per GSTR-38 5992,075.03 302,795,882 302,795.82 1,597,666.67

Sales as per Books 999,665.16 309,662.80 309,662.80 1,618,990.76

Difference (7,590.13) (6,866.98) (6,866.98) (21,324.09)
5 MUMBAI (27AAATNO402F176)

PARTICULAR 1GST CGST SGST TOTAL Tax

Sales as per GSTR-3B 90,967.50 235,987.17 535,987.17 1,162,941.84

Sales as per Books 90,967.50 536,518.17 536,518.17 1,164,003.84

Difference - {531.00) (531.00) (1,062.00)
6|BHUBANESHWAR (21AAATNO402F376)

PARTICULAR IGST CGST SGST TOTAL TAX

Sales as per GSTR-3B 510,120,00 §13,298.50 813,298.50 2,136,717.00

Sales as per Books 510,120.00 813,298.50 813,298.50 2,136,717.00

Difference - - - -
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7| GUWAHATI{18AAATNO402F125)

PARTICULAR IGST CGST SGST TOTAL TAX

Sales as per G5TR-3B 235,116.00 215,775.00 215,775.00 666,666.00
Sales as per Books 235,116.00 214,067.50 214,067.50 663,251.00
Difference 2 1,707.50 1,707.50 3,415.00

8|GANDHINAGAR({24AAATND402F1ZC)

PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-3B 3,620,79036  1,086,030.15 1,086,030.15  5,792,850.66
Sales as per Books 3,660,795.92  1,061,193.50  1,061,193.50  5,783,182.92
Difference (40,005.56) 24,836.65 24,836.65 9,667.74
9|KOLKATA(19AAATND402F123)
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per G5TR-3B 464,971.71 390,944.97 390,944.57  1,246,861.65
Sales as per Books 4,787,613.07 201,958.74 201,958.74  5,191,530.55
Difference (4.322,641.36)  188,986.23 188,986.23  (3,944,668.90)
10{HYDERABAD(36AAATNOA02F127)
PARTICULAR 1GST CGST SGST TOTAL TAX
Sales as per GSTR-38 986,716.80 421,743.00 421,743.00  1,830,202,80
Sales as per Books 8986,716.77 421,742.90 421,742.80  1,830,202.57
Difference 0.03 0.10 0.10 0.23
11|AIP CHENNAI(33AAATNO402F12D)
PARTICULAR IGST CGST SGST TOTAL TAX
Sales as per GSTR-38 1459,606.92  1,040,092.40  1,040,092.40  3,539,791.72
Sales as per Books 1,459 608.00 986,268.00 986,268.00 3,432,144.00
Difference {1.08) 53,824.40 53,824.40 107,647.72
12|CHANDIGARH{04AAATNOA02F1 7€)
PARTICULAR IGST CGST UTGST TOTAL TAX
Sales as per GSTR-38 862,057.08 191,137.14 191,137.14  1,244,331.36
Sales as per Books 876,243.00 191,268.00 191,268.00  1,258,779.00
Difference (14,185.92) (130.86) (130.86) (14,447.64)
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NATIONAL PRODUCTIVITY COUNCIL

BALANCE SHEET AS ON 35T MARCH 2022

Date ¢ September 20, 202
1 Mew Dielhi

e LLoJYUYLIARKEFO Y2 BT

NATIONAL PRODUCTIATY COUNCIL

nind
Cpmmases B Ind
e Hﬁ:dl.nr;*

i W T AL
wny, G
Dhalri-111003

1]

Particulars Sch. No As ar March 202 As at March 2021
SOURCES OF FUNDS

Capital Fand 1 321412096 32290600

Project Financed by Vardoes Agencics 3 56,916,079 62503045

Current Lishilities & Provisions 3 408,925,281 36205140
TOTAL THT 253,457 TOZOOTI05
Fizoed Assets 4

Gross Block-Plan 96,088,810 338,260,105

Giross Block-Mon Plag 65,336,403 161,425,213 57,921,038 396,190,143
Less Dvprecanon

Plan 30,905,003 263,400,74)

Hon Man ALETAH10 74,779,703 AV TI4 303,237 454
Met Black 86,645,514 92,952,659
Current Assets, Loans and Advances 5

Sundry Dicheoss 92,842,695 45,138,547

Cash & Bank Balance 131,587,313 176,051,234

lovessmenss in Frxed Dieposit 219,502,178 154,429,065

Loans & Advarsces 41,383,556 27,526,341

Tncome Tux Recoverable Je 2 AT 521418315 3g455.T11 441,602,221
Branch 6,082
Dieferred Revenue Expendinaee - 3
Proj. Enanced by vasious apencics, 2 1963236 143527
Excess of expenditure oves intome & 177,199,300 166,012,024
TOTAL 787,253,457 F02, 02,205

.Epﬂim secounting Policies and Notes of the 16
Accounts
As per oar scparate repare of even date attached
For Sandeep Singh & Co For National Productivity Council
Chartered Accountants
Farm Registration Mamber 02 z
"3 o A
Membership Number : (194439 Giroup Head (Finance)

Poassinion of iy § Aaarat
H*hﬂmlmm




' NATIONAL PRODUCTIVITY COUNCIL
" INCOME & EXPENDITURE ACCOUNT FOR THE YEAR ENDED 31st MARCE 2022

Particulars Sch. No. As st March 2022 As st March 2021
- TNCOME
‘Grani-in-abd from Gove,
FLAN
Heed. daring the yeas 161,526 1,220,000
Balance b/ (+) 574,10 2.315,2%
756,238 4,135,335
Les=: Assets puarchased during year . 5
734,236 4,135,236
Less: Unspent Balunce of Grant 574,710 161,526 STH.T10 3,560,526
NON PLAN
Beed. Gramt duting the Year 1373008 00 2015, 345,000
Aoty Revenue T 260,322,908 200,543,754
Heceipes from publication B 127,550 126,350
Other Recripts ] 35,034 484 34,701,667
TOTAL HILIME 467 451,277,297
EXPENDITURE
Emngloyees Remunesation & Benefie 10 M 455,277 3E2125503
CHifice & Adma, Expenses u 125,385,263 8,3 BHTE
Flan Project™ b - 3,560,526
hﬁlr_&mﬂnlp 13 BET94656 114,603
Irsteeest & Fmance chasges 1 151,817 ITROG3
Intemational Cosperation 15 2280626 -
Dieprecisiton 4 12,232,154 12,537,451
Excess of income over expendire -11, 187,366 -15,757.977
TOTAL 451,277,247
Sigpificant sccounting Policies and Motes of the 15
Accounss
At per our separate teport of even date armched
For Sandeep Singh & Co For Matiosal Productivity Council
Chartered Accountanis
T Ly S
cA Propricter Dr K P Sunay Sundeep Nayak,
Memberhip Number : (94439 Group Head (Finance), Director General
WO T T, o Sundens Humar My, g
gy T Doy Gananw
iy e TRITS TR T WAL PRODUCTHITY COUMCL

Place 1 Mew Dl

upiN : 22094 H39PX KEFOYLRT

el et Frestee el ooy & imr Vi
ATV T S Ay al B L iy
T AP, i fowh o of b, b Dun




National Productivity Council :

: Annual Report 2021-22

Schedule: 1 Capital Fund
Particulars As at As at
March 2022 March 2021
ing, Balance as pez Last Year Audited Balance Sheet® 322,006,020 124,663,578
Add : Asset Purchased from Grant Fund dunng the Year - -
Less : Depreciation on Aset donated by Japan®* 1,493,524 1,757,558
Total J2LALZ, 0% 322,906,020
* Incheded astet donated by Japan Government in eatlier yeass.
** Deprecation on WDV of Re.99,59,497/- as on 01.04.2021 (@ 15%
Schedule: 3 C Liabilitics & Proviss
Particulars As at March 2022]  As ar March 2021
A:Current Liabilities
{5andey Creditms HO) 11,439,902 12,560,675
{Sunsdey Creditors RDg 949,755 1,570,371
Others Payable-HQ 100,367,147 44,190,485
Dithezs Payable-RDs 20,388,556 15,140,685
Unspent balance (Plan) 574,710 574,710
Advance from Vendor 519,000 7,331,326
Sub Towl A 143,309,069 81,377,251
B:Provisions
|Leave Encashment
A per st Account 107,816,056 04,453,628
Add : Proviston dunng the vear 34700027 27 462,054
Less: Payments during the year 6,320,552 14,099 626
C!ImanBaJm.u 136,294,531 107,816,056
Gramity
As per last Accoant 127,099 833 146,018,762
Add : Provision during the year 17845287 6,571,079
Less: Payments charing the year 15,623,439 25,490,008
Closing Balance 129,321,681 127,099,533
Sub Total B 265,616,212 234,015,589
Total (A+B) 408,925,281 316,293,140
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Particulars As at March 2022]  As at March 2021
Sundey Diebtors
[Considered Good 92,842,695 45,138,945
i) Considered Dowbeful 22,851,719 17,311,052
Total Book Debis 115,694,414 62,450,017
Less: Provision for doubtful debs 22 851,719 17,311,052
[Total Book Debts excluding Donbtfull Debts 92,842,695 45,138,565
Cash & Bank Balances
| 5B Bank 1,527,430 T8 GE2AZZ
i) Cashin Hand RDs = =
iif) Indian Overseas Bank ED FLAM 9735 =
v} Indian Overseas Bank /B-HQ-plan 6,309,109 TER, 404
v) Postage in Hand incl F.M-HQ - -
¥i) Postage in Hand incl FM.-RDs 10,378 12243
i) Indian Owerseas Dank/B-HQ) 121 B46,142 66,437,133
widi} Indisn Crwerseas Bank CC B50-HO} 131,299 16,454,952
(5 Indmn Overseas Bank-11-RDs 1,753,211 13,645,992
Total BL587313 176,051,236
Gratuity & Other Investments
i) Teom Deposit (FDR} T 219,592,178 154,420,965
Total 219, 502 178 154,429,965
Loans & Advances
i) Festival Advances to Staff-HOQ = -
if) Festival Advances to Stafi-RDs p :
i) Adv. Recov from Si-HQ 1,212,786 1,208,127
i) AdvRecov. from Staft-RDs 603,739 411,621
v) Adw. Recov.from Others-RDs - -
vi) Others Recoverable 8,672 803 3,599 684
vii) Security Deposit/ EM-HQ 5.241.176 2,657,028
viii) Security Depost/E.M.-RDs 1,956,725 1,731,455
|} Others Becoverable H.Q./ hiise = 23,696,427 17,018,427
Total 41,343,656 27,526,341
T.D.5. (Recoverable)
HQ 11,702,790 ZZATRAZY
RDs 24,309 683 15,077,267
Total 36,012,473 38,458,711
Grand Total FZ1A18,315 441,602,219




Particulars As ar March 2022 As ar March 2021]
Opening Balance 166,012,024 150,254,047
LESS/ ADD
Excess of income over Expendinune 11,187 366 15,757,977
[Toml 177,199,390 166,012,024
Schedule:7 Activity R

Particulirs As 9t March 2022]  As ar March 2021
Receipt from Consultancy & Training Programme 243,550,090 201,495,151
Self Run _ 25,726,208 B,031,128
Application Processing Fees 46,610 17,475
Total 269,322,508 209,543,754
Schedule:d Receipts from Publicati

Particulars As at March 2022]  As at March 2021
Royalty from Publication 127,550 126,350

Towl 127,550 126,350

Schedule:? Oiher Receipts

Particulars As at March 2022]  As at March 2021
Imvberest receipt 12,321,099 13,277,678
Miscellaneous receipt 400,224 101,183
Rent seceipt 20636172 16,171,576
|Conference Hall 143,000 20,000
Interest Received on Income Tax Refund 1,533,685 4,673,075
Profit on sale of assets 304 -
Prowision Weitten Back | - 4581 Ei

Total 35,034,484 34,701,667
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DETAIL OF SUNDEY CREDITORS

AS AT 31.3.2021
A3 at March 2023 s at March 2001
5.Mo. . Head H WMPG__ Toeal HG EMFG Total
A |Bundry Creditar 10 AR, 002 49,755 12,430,657 12,560,675 137071 14,140,046
18,400,902 08758 | AmaET | s [EE .0
i |OTHERS PAVABLE S
[ 1 |Saiary Fayable 13,551,300 ) 13,951 900 2,605,305 2 295,305
- 6958986 | 0,058,086 ST Y
36,777 + 36,777 30,207 . 30,357
AT AN - ZLATLANG | 31,620,581 - 21,6951 |
2 5R0,120 ZIEZANT 4,751,935 762,166 1,575,203 2437370 |
302,235 TG 3,451 431 3,521,060 1,297 138 1A25019
. 34,55 304,553 2 300,501 300,501 |
S 518,141 04,443 5,610,041 A0S, 440 15,354
AT1e L A7ae H20,311 - 3
poife 5340 o I : 2,540 540
105,050 300,390 52,205,480 AL 45, 7506538
16,969 2 16,960 R . EXEL]
1R300 ¥ 1 B304 1.B30.604 . 1,580,404
141,928 % 141,928 141,928 141,908
37,106,720 163,481 37,330,210 192120 : 3,523,500
TOTAL]  109,387,87| 03988586 | D39,T15,702 | 44, i0,485 | 15,1008 | 53,331,168
[DETAIL OF SUNDEY DEETORS I I I
AS AT 3132021 | | ]
I Az ut March 22: Aa ax March 2021
SNo. Head HG ED Total HG RO Towl
) k‘mnhﬁtal‘u N2 140 R BETAB048 | 117,103,908 28,766,920 37,683,096 ELAE00TT
TOTAL i, 58 85,045,045 | 117,700,088 4,766,900 37,085,006 62 AB0,017
B |OTHERS RECOVERABLE
1 [wemr z E : . : :
7 |Resensian Bank a/c : 701,700 TO1,796 : 97,14 T,
3| Programmn Al B.262,200 = H,262,203 775,175 : 705,175
4 |Ashok Peoonet . F: x 2 : -
5 |Propuid Experse F 165,124 435,588 1,054, 35 3177 1.367,505
§ |Imterest Accrued on Fecd Deposs 12800437 - 12,408 (0,210 T 500,210
7 |Msc debror 2,760,008 43,250 EXTET 0,0 7 b 7,620
696,451 SO | BLG56 |  TRAE P T T
TDE AY OUTETANDIMG
TDS AY 200607 7,774 1,340, 437 1,477,211 7,774 1300437 1477211
|ms ALY 200708 1,454,880 1,644,515 3,009, 503 1,454 508 1,684,618 3,099 500
TS AY Z010-11 41,136 5 TAL1MG TALING . 741,136
TS AY 201112 1,278,078 P 1,278,578 278,578 - 128,978
TDE AY 201218 043,550 . 043,550 T4, 550 43,550
TS AY 20114 11,29 E 11,206 1139 11,359
TS AY 201415 240,60 z 240,681 T 243,631
TS AY 201510 [ = [T G = L5
TS AY 0617 = = 5 : L .
TS AY 2017.18 . F = F
T8 AY 208-19 2 ; 3 .
TDS AY 2019-20 . B = = E =
TS AY 2000-21 EATET] 7 208,558 HT0, 10,298 421 L] 17,506,079 |
TS AY 200128 [T 5.026, 26 12420,778 .7 78,509 BATAATT 12,453,476
TDS AV 22223 R 008,600 15,405 525 B - :
E‘DE AY 20034 = i BT 2 : = =
| TOTAL 11,002, 50 24,509,683 36,042,473 LATEA 185777287 38,458, T11




Schedule 16 : Notes to the Accounts for the year ending on 31 March 2022

A. GENERAL

i)
ii)

Previous year figures have been regrouped and rearranged to the exient
required.
Schedule No. | to 16 Forms integral part of accounts.

B. BALANCE SHEET

i)

The balances of Sundry Debtors, Sundry Creditor, advance
recoverable, advance payable, security deposits/payable with/to
various agencies/parties etc. as on 31.03.2022 are subject to
confirmation and reconciliation which may have impact on the
profitability and state of affair of Council as on 31.03.2022.

Schedule of Project Accounts relates to projects sponsored by various

agencies,
a) Net Credit Balances  : Receipts minus Capital and Revenue
Expenditure,
b) Net Debit Balance : Capital and Revenue Expenditure minus
Receipts,
iii)  Latest Physical Verification of Fixed Assets was done on 12.08.2022,
C. FROVISIONS
i) Provision for Leave encashment during the year is made for Rs
3,47,99,026 /-
ii)  Provision for Gratuity have been made during the year amounting to

Rs.1,78,45,287 /- (Previous Year Rs. 63,71,079/-),




D. CONTINGENT LIABILITIES

)
i)

i)

Bank Guarantee of Rs.218.18 Lakhs (Previous Yr. Rs. 173.32 Lakhs)
furnished in favour of clients against consultancy jobs,

There is a CPC (TDS) communication regarding defaults in TDS
statements for the earlier Assessment Years amounting to Rs.
8,34,168.14/ - as per online TDS Portal of Income Tax Department in the
name of the Council which is under reconciliation.

The Council has received a notice from Telengana State Housing board
for arrears of rent of Hyderabad RD for Rs. 1,00,37,846/- (Consisting of
Rent 68,08,509/- and Interest 32,29,336/-) out of which provision has
been made for Rs. 68,08,500,- during the FY 2019-20 and for interest a
mquestltasbemsmtmﬂmtﬂmpetentauﬂlmit}rufmmrw&iving
of above interest amounting to Rs. 32,29,336/-.

For SANDEEP SINGH & CO.,
Chartered Accountants
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(Prop.) M. No, 094430
FRN: - 021822N
Place: New Delhi

Dated: 29.09.2022
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